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AMALGAMATED TRANSIT UNION, LOCAL 587

AGREEMENT BETWEEN

- AND

KING COUNTY

PARTIES TO THE AGREEMENT

‘"This AGREEMENT is made ond entered into by and between KING COUNTY METRO |
TRANSIT on behalf of King County, its successors and assigns, hereinafter referred to as “METRO”~
and the AMALGAMATED TRANSIT UNION (ATU), LOCAL 587, representmg those Employees
of METRO covered by this AGREEMENT, heremafter referred to as the “UNION”.

PREAMBLE .

The purpose of this AGREEMENT is to provide a working understanding between METRO
and the Employees represented by the UNION. In order to best serve the public interest, the parties
agree to provide efficient, reliable, and convenient'service. _’ In the spirit of cooperation, METRO :and‘

the UNION agree that this can best be accomplished by maintenance of adequate facilities, staffing |

|| and equipment, and by efficient use of a qualiﬁed and responsible workforce. Employees are entitled

to fair wages and working conditiohs as provided in thi_s A'GREEMEN’.F, including all protections :
p’reserved by law. Further, the part'ies recognize that a key element in the provision of fair working |
condltlons includes a commrtment to the concept of j Just cause w1th respect to employee dlsc1p11ne
To that end the parties have set forth in Article 4, Section 3, specific major infractions which w111
result in discharge or, under certain crrcumstances, suspension.
DEFINITIONS | |

The terms * negotlate” or “bargain”, as used in this AGREEMENT, shall mean the duty to. _
-meet upon request and negotiate with an intention of arr_iving at an agreement. Unless speciﬁcally
stated, the use of these terms does not réquire that the issue be submitted to arbitration if no |

agreement is reached.

Amalgamated Transit Unioh, Local 587
November 1, 1998 through October 31, 2001
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13656 "
. '.T he term f_‘éxtreme emérgenéy”, vas‘.used in this AGREEMENT, shéll mean a circumstance
which is beyond thé control of METRO_, such as an act of nature. | |
The term “emergency”, as used in this AGREEMENT, shall méan a c‘irc_umstance which ié
beyond the control .of METRO at the time actibﬁ is required and which could not reasonably have
Eeen foreseen on that occasion. | A
The term “eligible dependent”, as uséd in METRO’s medical and denfal'plans; shall mean an

Employee’s spouse/domestic partner and unmarried dependent children of the Employee, the

Employee’s épouse or the Employee’s domestic partnef. Such children shall be eligible up to age 19

or, if full-time students, up to 'ag§ 23. Special provisions extend coverage Ain‘deﬁhitély for children
with mental or physical disability. | | » | |

The term “marital status”, as used in. this AGREEMENT, shall mean the legal statﬁs of being
married, singie, separated, divorced, bor widoWed as defined in RCW 49.60.1 80.

The term “payroll year”, as used in this AGREEMENT, shall mean the-period of time whiéh
starts with the first pay period which ends in January, and ends with the last pay period which ends in
December..

The term “domestic partner” shall mean a pérson- l'iving with an Employee if he/she and the
Employee: |

| 1. Share the same regular and pernianent' resic_lence, and
Have a close personal relationship, and
Are jointly responsibie for basic living'expense55 and.

Are not married to anyone, and

Are at least 18 years of ége, and

L

Are not related by blood closer than would Bar marriage in the State of
Washington, and |

7. Are each other’s sole domestic partner and are respohsiblé for each other;s ‘
¢common welfare. | |

CONVENTIONS

The parties agree that the term “Employee” (upper case E), Whenever.used, whethér singular

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
410C0199
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13656 .

or plural means and applies to those employees of METRO included within the Bargaining Unit, and
that this AGREEMENT covers only those Employees. o

References to an Artlcle shall mean the respective Article of this AGREEMENT, unless
otherwise specified. - | .

References to a Section- shall mean the respective Section of the Atticle of this AGREEMENT
in Wthh the reference is contained, unless otherwise specxﬁed

References to a Paragraph shall mean the respective Paragraph of tne Section and Article of
this AGREEMENT in which the reference is contained, unless _othe_fwise specified.

- The abbreviation “RDO” stands for regular day off.

-Amalgamated Transit Union, Local 587

November 1, 1998 through October 31, 2001
410C0199
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ARTICLE 1: UNION/MANAGEMENT RELATIONS 1 3 6 5 6 ﬁ !

SECTION I —~ SOLE BARGAINING AGENT

A. METRO recognizes the UNION as the sole bargaining agent for those Employees

working in the job classifications listed in Articles 15 through 25 and Exhibit A. Current or future

Employees assigned to perform work which historically or traditionlally' has been Bargaining Unit
work at METRO or its successors, or which is agreed orllegally determined. to be Bargaining Unit
work, also shall be covered by the 'terrns of this AGREEMENT. | _ |

B. METRO and the UNION agree that no Employee shall be discriminated against
because of UNION membership or non-mernbership | |

C. METRO will notify the UNION of any change in any existing Bargammg Unit job
descrlptlon prior to the 1mplementatlon of the change

SECTION 2 - UNION MEMBERSHIP

A. Each Employee shall make application to become a member of the UNION within

thirty (30) days after his/her date of employment, except as otherwise restricted, or provided for, by

law. However, if the Employee is a member of a bona fide religious organization which denies -

UNI.ON membership, the above requirement shall be satisfied by the payment of an amount equal to

_ initiation fees.and regular UNION dues to a non-religious charitable organization approved by the

UNION.

| B. Failure by any Employee to satisfy the requirements of Paragraph A or to maintain |
payment_ of dues, fees; and/or assessments shalleOnstitute cauée for dismissal; however, METRO has .
no dufy to act until the UNION makes a written re(iuest for di_scharge and verifies that the Employee |
received wri_ttén notification of the delinquency, including the.amount owing and’me'th_od of .

calculation, and notification that nonpayment within seven (7) days will result in discharge'.by ,

|METRO.

C. Calculatlon of the thirty (30) day period in Paragraph A shall not 1nclude periods
of temporary employment of less than ninety (90) contmuous days.
D. METRO agrees to deduc_t the regular initiation fee, regular dues, comributions to

the Committee on Political Education (COPE), and/or o_ther fees uniformly required from the

| Amalgamated Transit Union, Local 587

November 1, 1998 through October 31,2001
410C0199 ,
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paycheck of each Emplojee who. vo]ﬁntarily has authorized such deductions. The amounts deducted '

shall be transmitted monthly to the UNION on behalf of the Employees involved. -Authqrization by
the Employee shall be on a form approved by the parties hereto and may be revoked by the Employee
upon request The performance of this function is recognized as a service to the UNION by METRO
"E.. The UNION agrees to indemnify and save METRO harmless from any and all

liabilities resulting from compliance with Paragraphs B and D :

SECT ION 3 - LIST OF NEW OR TERMINATING EMPLOYEES

B1weekly, METRO shall furnish the UNION with a list of new and/or tenmnatmg Employees.

SECTION 4 - UNION INSIGNIA o

METRO Employees may wear, while on duty, the standard type of UNION i insignia

prescribed by the ATU International. The wearing of such insignia by a UNION member shall not be

cause for discipline.

SECTION 5 - AIANAGEMENTRIGHTS

The management and »direct‘ion of the workforce, including Work assignments, the
determination of duties, the setting of performance standards, and the development of work rules to
ensure the quality and efficiency of its operatioﬁs and séfety of Employees and the public, shall be
Vested excluswely in METRO, except as limited by the express language of this AGREEMENT and
by any practlce mutually established by METRO and the UNION.

SECTION 6 - 'UNION BULLETIN BOARDS

METRO .ag‘rees to provide space at work locations, as determined by METRO and the

| UNION, for UNION bulletin boa.rds,-v(fhichAwil'l not exceed 48" 'by 44" unless otherwis_e agreed by

METRO and At~he UNION. All materials posted shall be’signed by an Officer of the UNION or shall

be on UNION letterhead. Copies of any materials posted will be sent to the appropriate manager and

‘to Transit Human Resources." No material shall be posted on or in METRO property by, or on behalf

_ of, the UNION or its members, except as provided above. However, during térms of general UNION

election of officers, METRO and the UNION shéll agree upon suitable space and conditions for the -
posting of campaign literature. In additioﬁ, METRO will continue to provide adequate space adj acent

to each UNION“bulletin board for a clipboérd.

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
410C0199
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'SECTION 7~ LABOR-MANA GEMENT RELATIONS COMMITTEE

A. METRO and the UNION agree to maintain a committee to be. known as the
“LaBor—Management Relations Committee”. This committee shall be scheduled to meet monthly for
the-purpose of discussing; approvmg, and/or proposing resolutlons to:

1 Issues or problems of METRO policy which affect the Bargalmng Unit and
which either party requests be plaeed-on the agenda.
2. Issues or problems of contract administration, other than formal grievances
which are bemg processed unless mutually agreed by both parties.
| 3 Reports from division level labor-management committees.
4. Other matters of mutual concern.

B. Written notes may be taken by committee participants during meetings,.but such |
notes will not be used by either parry ina grievance, arbitration or other controversy between the
parties. |

 SECTION 8 —JOINT SAFETY COMMITTEE
The Joint Safety Committee shall meet once each quarter-unless ag’ree‘ment is reached liy.
committee members for more frequent meetings. The committee shall consist of three (3)' members
ér)pointed by METRO and three (3) members appointed by the UNiON. Duties of the comrnitt_ee B

shall be restricted to discussing safety goals and making recommendations to help METRO improve

safety standards for all METRO jeb classifications.

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
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| ARTICLE 2: EQUAL EMPLOYMENT OPPORTUNITY 1 3 65 6 -

SECTIONI MERITSYSTEM

METRO and the UNION are committed to providing equal employment opportumty forall
new apphcants for employment, as well as for present Employees METRO shall recruit, select, and
promote employees and/or individuals from the community workforce on the basis of their relative
knowledge, skills and abilities, and in accordance with METRO’s Affirmative Action Plan. Upon
request, METRO will inform Emnloyees of the knowledge, skills and abilities that are the subject of
interviews or role-plays for Bargaining Unit positions. .

SECTION 2 — NONDISCRIMINATION

Personnel policies conceming-hiring.- and placement, conditions and pﬁvileges of employment,
compensation, training, tuition aid, promotions, transfers, discipline, benefits, and other related
programs are administered on the basis of merit and Wifhout regard to an Employee’s race, ereed,
color, religion, sex, sexual orientation, national ori.gin», political affiliation, age, marital status,
disability, or liability for service in the Armed Forces of the United States. METRO and the UNION
pledge to comply with the Civil Rights Act of 1964, as amended, the Equal Employment O;lportunity
Act of 1972, the State Law Against Discrimination; and .any similar or related federal and state laws -
and regulations which prohibit discrimination based on an Employee’s race, creed, color, religion,
national origin, political affiliationv,vage, sex, ’sexu‘al onentation, marital slatus, or disnbility, eXCept ae

specifically exempted by a bona fide occupational qualiﬁcation. Any employee of METRO who

| obstructs this policy with respect to Equal Employment‘ Oppoltunity will be subject to disoiplinary

action.

Amalgamated Transit Union, Local 587
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ARTICLE 3: GENERAL CONDITIONS e 3 6 5 6 a

SECTION I- T ECHNOLOGICAL CHANGE

A. If METRO considers a technological change that has an impact on the wages,

‘hours of working conditions of any Employee, METRO agrees to notlfy the UNION w1th1n smty (60)

days in advance of implementation of such technological change and further agrees to negotiate with
the UNION any impact or effect upon any Employee. |

B. Ifa teeﬁnolo.gical change results in the creation of a new job classification which is
appropriately included in the Bargaining Unit, METRO agrees to negotiate the wages, hours and
worklng conditions with the UNION. | |

C. Ifa technologlcal change results in the dlsplacement of dan Employee the transfer

‘and/or retramlng of the displaced Employee will be negotiated w1th the UNION.

SECTION 2 - LOSTAND FOUND ITEMS _

Each lost article found by an Employee shall be turned into the base at a secured, locked drop
box pi‘ovided by METRO or to the Lost and Found Office. If, after a reasonable length of ltime, the
article is unclaimed by its owner, the article shall be reﬁnned to the finder; provided that the finder
claims the article within the thirty (30) days after the list of unclaimed erticles is posted in the bases;

and, provided further that “return if tmclajmed” and EmplOyee’s name and Employee identification

{| number appear on the lost and found tag._ Articles to be returned to Employees will be held in a

secured locked area.
SECTION 3 - PA YROLL DEDUCT. IONS

No payroll deduction shall be made, except those required by law or'autho_rized by the

1| Employee. An Employee may directly deposit his/her entire paycheck'to the Metro Credit Union or

||any other financial institution affiliated with the Northwest Clearing House Association.

SECTI ON 4 — RESTROOMS AND FIRS T AID FA CILI TIES
A. METRO w111 arrange for adequate restrooms to be used by Employees on all
foutes' aod shall take all reasonable steps to ensure their sanitary condition. Any other restroom on an
EmpIOyee’s route may be used in an eme_rgéncy situation. METRO shall arrange for and designate .

restroom facilities as near as possible to each terminal of each route. METRO will identify potential

Amalgamated Transit Union, Local 587 = .
November 1, 1998 through October 31, 2001
410C0199
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restrooms for new routes and meet with the UNION to review the routes prior to forwarding them for

Council approval.

B. METRO will provide sanitary and adequate toilet facilities, and a first aid area and

required equipment at all permanent work sites.

SECTION5 CONTRIBUTIONS AND SOLICITATIONS

‘A. No Employee shall be compelled by management to contribute to any charltable

| civic or other public fund or collection. Such contributions shall be on a voluntary basis.

B. Solicitations for funds or other purposes and the oirculation of non-METRO
business—related lists, petitions, ehdorsements, or other documents shall not be condueted on METRO
oroperty or among Employees on duty, except with the written consent of METRO. METRO will not
solicit complaints or corhments from Employees concerning their wages, hours, or mater_ial working
conditions without the approval of the UNIONV

SECTION 6 - DEFECTIVE EQUIPMENT

A. METRO will pay all fines for speeding and/or defective equlpment lssued against

an Employee driving a METRO vehicle with defective or missing equipment.

B. If an Employee receives a fine for speeding and/or defective eqhipm_ent as.

described above, METRO'shallvpay up to one thousand dollars ($1,000) for the Employee’s

reasonable attorney fees for'litigating the fine. No Employee is eligible for more than one thousend' ,
dollars ($1 ,OOO) of reimbursement during the life of this Agreement. This shall not apply where an
Employee was awere of or should have beeh aware of and failed to report the defective equipm_eht
and/or mlssmg equlpment for which the fine was 1ssued |

SECTION 7 - LIE DET. ECTOR T ESTS/SUR VEILLANCE OF EMPLOYEES

No Employee shall be required to take a lie detector test or be subject to unlawful

surveillance. Random or indiscriminate surveillance will not be made by means of recording

equipment and/or telephones W1thout advance consént from the President/Business Representatlve of .
the UNION unless such surveillance is for the security of the pubhc and/or Employees in the

Downtown Seattle Tunnel System 6r for the security of METRO funds in fixed locations other than .

revenue vehicles. No Employee will be disciplined for work conduct observed on a security

Amalgamated Transit Union, Local 587 |
November 1, 1998 through October 31, 2001
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surveillance system, except for conduct constituting a major infraction as listed in Article 4, Section

3,

SECTION 8 - SERVICE LETTER |
Upon request or tefrnination of service with METRO, an Employee-, pfomp,tly will be given a
letter ehowing his/her term of service and the position(s) in which he/she was employed.
- SECTION 9 - METHOD OFNOTIFICATION |
When a supervisor wants to discuss an existing or potentlal dlsmplmary matter with an
Employee he/she shall notlfy the Employee in writing, of the purpose and time limitation for having
the meeting. METRO will take the Employee’s work schedule into account when making the |
request. Any Employee required to see his/her supervisor shall be paid for all time spent v'_vith the
Supervisor. |
' SECTION 10 - SUBCONTRACTING ,‘ |
A. METRO shall ot contract out work historically performed by members of the
Bargaining Unit if the contracting of such work eliminates or reduces the normal workload of the
Bargaining Unit.

B. If, in order to secure funding for a specific project, METRO is required to contract

-all or part of the work to be performed due to the limitations imposed by the funding agreement, such

contracting shall not be considered a violation of this AGREEMENT.

C. In the case of a c‘:ir‘cumsfance,' which is beyond the coﬁtrol of METRO at the time

| action is required and which could not reasonably have been foreseen, and for which METRO could

not reasoﬁably be eble to .provide the necessary tools, personnel or equipment to perform the work'in
a timely manner, METRO shall be allowed to enter into temporar_y_subcohtraiCti'ng arrangements for
suoh circumsfénce only. Prior" to ehtering into any such sub-contractihg ai'rangements, METRO Will
meet with the UNION to explore all cost effecﬁve alternatives which would allow the work to.be
'performed by current members of the Bargaining Unit. |

| D. METRO agrees to convert existing, fixed route subcontracted service to van
service, as defined in Articles 15 and 16, by September, 1996. No later than December 1, 1995,

METRO and the UNION will meet to negotiate discontinuing subcontracting dial-a-ride service. If -

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
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the parties are unable to reach agreement by March 29, 1996, on this issue, METRO may continue
subcontracting dial-a—ride service to a maximum of one and one-half percent (1-1/2%) of total service |
hours. After January 1, 19'97, if the ,parties still have not reached agreement, METRO may
subcontract dialAa-iide service to a maximum of two percent (2%) of total service hours.

E. METRO may continue to provide historical and traditional paratransit service,
formerly known as Special Ti'ansportation Services Program, to elderly and/or disabled persons
through subcontracting to meet the requirements of the Amencans with DlSablllty Act of 1991.

SE CTION 11 - VENDING MACHINE PROCEEDS

A. METRO agrees to lease space for vending machines in Tran51t fac1hties to an
orgamzation wh1ch will in turn contract with the UNION for payment of the hlstor1cal and traditional
twenty-five percent (25%) of the net proceeds it receives from these vending machines to the ATU,
Local 587 Support Group or Retirees Chapter for social, recreational and charitable purposes.

B. METRO will not terminate its contract with MERAA and/or its successors as long
as that organization agrees to provide the aforesaid twenty-five percent (25%) of the net proceeds.

SECTION 12 - PROBATIONARYPERIOD | |

Each full-time Employee, except as modified by Article 25 Section 2, shall have a s1x (6)
month probationary period commencmg with his/her date of employment and/or date of quahﬁcation,
where required. A Part-Time Operator who has completed 'probation and who becomes d Full-Time
Operator will not »serve_a second probationary period‘. Upon qualification, each part;time Employee,
Assigned Rider Information Specialist and On-Call Waterfront Streetcar Conductor shall have a

probationary period of one (1) calendar year or one thousand forty-four (1044) vvork hours, whichever

|| comes first. Upon satisfactory completion of this evaluation périod, the Employee will enjoy all

rights of regular Employee status.

SECTION 13 - DE TAILS AND T EMPORAR Y ASSI GNMENTS

Where a vacancy occurs in any position m__the Bargaining Unit Wthh is to be filled by detail
or temporary appointment, Employees of METRO who are capable and desirous of doing the work
shall be given ﬁrst considei‘ation before any outside help is employed. Such vacancy shall be posted.

and filled in accordance with METRO’s Merit System. Among Employees seeking any such

Amalgamated Transit Union, Local 587
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' SECTION 14 — VACATION AND AC DONATION
Each calendar year, an Employee may donate up to fifty percent (50%) of his/her available
vacation'leéve and up to 'one-hundred peréent (100%) 'df his/her AC time; in eight (8) hour k
increments, to individuals émployed by King County. Donated vacation and AC become the property
of the recipient. Donated vacation may not be céshed out by the recipient upon retirement. Vacation
and AC time may be donated only to an individual employed by King County who has exhausted, or
will have exhausted within (5) calendar days following feceibt. of the donation request in the Payroll |

Section, his/her sick leave, vacation and AC time.

Amalgamated Transit Union, Local 587
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ARTICLE 4: DISCIPLINE -

- SECTION 1 - GENERAL

A. | METRO shall have exclusive authority to suspend any Employee without pay for a
period not to exceed thirty (30) days for a single offense inbaccordancewith this AGREEMENT; |
provided, however, that if such suspension is unjustifiable, the Employee shall be paid for the time
lost; and further provided that, no Employee shall be relieved of duty or suspended for minor
infractions of rules, Vyhere no damage or injury results, without first making an investigation.

- B. An Employee called as a witness by METRO, during an investigation or hearmg,
shall receive regular compensatlon as set forth in Article 10, Sectlon 8

C. The Book, the official handbook for Tran51t Operators and Superv1sors as agreed |
by the UNION, will specify the rules and regulatrons, provided such rules and regulations are not in
conflict yvith'the provisions of this AGREEMENT or with applicable laws. Ifitis hecessary to revi_se
or change The Book, revisions or changes will be discussed with the UNION before implementation.
The Book will be available at all bases.

SECTION 2 — TYPES OF DISCIPLINE -

A. Types of d1501plme shall iriclude oral reminders, wrltten reminders, dlsc1plmary _
probation, de01s1on makmg leave, suspension, and discharge.

B. Oral or written reminders will be given to the Employee by his/her immediete
supervisor for infractions defined in thiS'Artiele. For an oral reminder, the Aimrnedi'_ate supervisor will _ -_
file a memo (copy) in the Employee';s service record covering the contents énd'c_ause' for the remin.der“

within a reaSo_néble time after the infraction. The Employee shall sign the memo to ackno_wl'edge '

| receipt of the oral reminder. For written reminders, an explanation will be given to the Employee in

w/ritlng, with a copy filed in the Employee’s service record within a reasonable time after the
infraet_lon. The Employee shall sign the‘ written reminder to acknowledge receipt of s‘dme._ |

C. Explanation of the suspension of any Employee by METRO shall be given to the
Employee in writing. The UNION will be notified in writing of the suspension within a reasonable v
time after the action has been taken. The Employee shall sign the notice of suspension to

acknowledge receipt of same.

Amalgamated Transit Union, Local 587
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D. Whenevéf METRO diécharges an Employee, explanation’of the discharge will be
given to the Emplojee in Writing. The UNION will be notified in writing of the discharge within a
reasonable time after the action has been taken. The Employee shall sign the notice of discharge to
aéknowledge receipt of same. v _ | |
SECTION 3 - TYPES OF MAJOR INFRACTIONS
A. Major infractibqé include:
* Gross misconduct
* Insubordination
| . Gfoss negligence . _
 Theft of METRO funds or property or job related theft
. Misappropriation - the persoﬁal ﬁse 6f METRO funds or property“ :
» The use of A intoxicants or the odor of .intoxicAants '-
» The ﬁse or odor of narcotics or abuse of controllle-d substances
. Prevéntable accidents in éccordance with the accident point system
* Late reports, absences, and unexcused absences, in accordance with
| Section6 ,
* Late occufrenc_és and unexcused absences, in accordance wifh Art_icile 17,
Section 11 |
- Falsification of sick reports
. Falsiﬁcati;jn of Aapplications or any other official METRO documeﬂts'
» Willful failure to turn in lost articles |
. Willful déstruc_tion or damage to METRO property/posse_ssidns
» Serious or repeated sexual ha‘rassmerit-‘ '
» Committing a felony while on dufy or co.nvictioh of a job-related felony
e Serious or repeated discrimination, as prohibited under Article 2. |
B. Major infractions will result in discharge unless METRO determines that there are
unusual circumstances which c_ause‘a suspension to be appropriate. Infractions, other than thosé .

listed above, shall be considered minor infractions.
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SECTION 4 — DISCIPLINARY ACTIONS F OR MINOR INFRACTIONS

A, The following are examplés of specific categories of minor infractions: passenger-

relations, off—route operation, off-schedule operation, failure to stop for passengers or failure to

unload passengers, trafﬁc code violations, failure to report any traffic violation conv1ct10n other than

parkmg, out of umform vrolatrons smoking in a METRO facility or vehicle, willful failure to follow
other procedures or directives, not, properly accounting for passenger fares, safety related 1nfract10ns,
fuel nozzle breakage, and willful failure to report defective equipment.
B. Disciplinary actions issued within a twelve (12) month period Yvithin a category of
minor infraction shall be administered in the following manner: o
| 1. First minor infréctiorr — Oral Re'mi_nder.
2. Second minor infraction — Written Reminder.
3. Third minor infraction — appropriate discipline for the severity of the
infraction, which could include retrainirrg or suspension.
4. Fourth minor infraction -- Decision making leave
5. Fifth minor infraction — Discharge. |
SECTI_ONS — REMOVING INFRACTIONS |
A minor infraction which is one (1) year old 'shall be crossed off the EmﬁlOyee’s rec'ord..
Future disciplinary action will be based on the numoer of infractions that remein. For eXample, ifan

Employee'comrrli_ts a minor infraction on January 3rd of a year, that infraction shall be crossed off on

‘January 3rd of the next year. When an Employee takes a leave of absence that is at least thirty (30)

calendar days the total time on leave will be added to the one (1) year perrod that must elapse. before

| a minor mfractlon is crossed off that Employee s record. A permanent record of all minor 1nfract10ns '

will be maintained. ‘
| SECTION 6 — MISSES |
A. METRO and the UNION recognize that METRO provides an essential public
service and that Employees have the respon_sibility‘ and the obligation to report for all assignments
unless oreviously excused.

B. If an Employee is late, the Employee is encouraged to report for possible

Amalgamated Transit Union, Local 587
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assignments if work is available under other conditions, as noted in this AGREEMENT

C. An Employee requesting work on hls/her RDO, who fails to report for work or
who reports for work late, will be subj ect to the policies defined in th1s AGREEMENT.

‘D. Except in Vehicle Maintenance, misses include late reports unexcused absences
and absences. All misses shall be recorded. Those recorded in a sixty (60) calendar day period shall
be subject to the followmg controls: | V

1. Misses (including late reports, absences and unexcused absences)
| Third — Informational Notice.
Fourth and/or Fifth — Oral Reminder.
Sixth — Written Reminder. |
Seventh — Discharge, unless METRO determines that there _are unusual
circumstances which cause a suspension to be appropriate. =
2. Unexcused Absences:
" First — Informational Notice.
Second — Oral Reminder.
Third — Written Reminder.
- Fourth— Discharge, unless METRO dete.rmines that there are unusual
circurnstances which cause a suspension to be appropriate.
E. All'misses in a twelve (12) month period will be subj ect to the folloWing,controls: '
1. Ser/en' . : |
Ist Occurrence two (2) day suspens1on
2nd Occurrence w1th1n twelve (12) months of the ﬁrst occurrence one
(1) day paid decrsron-makmg leave
3rd Occurrence within twelve (12) months of the first occurrence -
| discharge.
2. Eight
~1st Occurrence — one (1) day pa1d decrsron—makmg leave

- 2nd Occurrence of seven (7) or eight (8) within twelve (12) months of

| Amalgamated Transit Union, Local 58 7
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the ﬁrst occurrence — discharge. } 3 6 5 .
3. Nine: e 6’
1st Occurrence — discharge. 1
F. Any Ernployee who is due to receive a one (1) day paid decision-making leave and
who has had such a leave at any time previously will vreceive a one (1) day decision-making leave
without pay. - | | |
G. Four (4) consecutive workdays of absence without ]eave will be considered a
resignation. ’
H. A continuous record of sixty (60) days without a miss will cancel the first late
report or absence that is less than twelve (12) months old. Thereafter, each continuous thirty (30)
days without a miss will cancel the next late report or absence on the Employee’s record, until all are
cancelled. .Should the Employee have a miss, another siXty (60) day period must be completed before
more cancellations will be made. For the pnrpose of administering this Paragraph, any time missed
from work dhe to unpaid leaves of absence or suspensionvwillvnot be counted toward a continuous
record of sixty (60) and/or thirty (30) .days without a miss.
SECTION 7 - MISSES -T RANSI T OPERATORS
A. Misses for Transit Operators include:

1. Unexcused Absence — F ailure to report within one (1) hour after de51gnated :

report time or a Full- Tlme Operator s failure to accept late report An unexcused absence w1ll result

in loss of assrgnment and pay for the day
. 2. Late Report A Full- T1me Operator reporting to work late from one (l)
minute up to one (1) hour after designated report time.

3. Absence — An unexcused absence which has been changed to an absence

|Jora Par’t Time Operator calling the base up to thirty (30) minutes after his/her report time or reportmg :

in person up to one (1) hour after his/her report time.
B. A miss, which the supervisor determines was an incident of tardiness beyond the
control of the Employee, will be changed to an excused absence and shall riot be used for disciplinary

purposes.

|| Amalgamated Transit Union, Lbcal 587
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C. The failure to signi in, when unaccompanied by tardiness, shall be treated as a
minor infraction, as deﬁned in Section 4.
D. The procedure for late reports and absences for Transit Operators slrall be as
follows:
1. Ifthe assigned Operator signs in within one (1) minute after the report time
.he/she will be allowed to work his/her assignment and shall not receive a late report. The clock in the
reporting area will be used to determine time. If there is a dispute as to the accuracy of the clock in -
the reporting area, the Communications Coordinator’s clock will be determinant. _
2._ If the first Report Operator is assigned to work, the Base Dispatcher/Planner
will verbally notify the next Report Operator to be available to sign in for work." | _

- 3. Each Operator on late report will be assigned to the bottom of the report list
in order of arrival. One (1)-hour of pay will be guaranteed to Full-Time Operators who are assigned.
to late report. If an assignment can be made, normal procedures shall prevail

4. At the end of one (1) hour, an Operator on late report will report to the Base
Dlspatcher/Planner who will determine whether such Operator will be dismissed or continue on
report. If such Operator is continued on report, the one (1) hour guaranteed pay will be included in
the two and one-half (2-1/2) hour report guarantee. |

| 5. Ifan Operator on late report fails to report to the Base Dlspatcher/Planner

after one (1) hour, and is not notified of such by the Base Dlspatcher/Planner when an assignment 1s
given after the hour, the Operator will be paid from the beginning of the late report up'to the
beginning of the assignment. If an Operator on late report fails to report to the Base |
Dispatcher/Planner after one (1) hour and is notified of such by the Base Dispatcher/Planner 'when -
being given the assignment, the Operator will be paid for one (1) hour of late report and for the_. _
assignment, if itis worked. Ifan Operator on late report fails to report to the Base Dispatcher/Planner
after one (1) hour and is notified of such by tne Base Dispatcher/Planner and is not used for an
assrgnment the Operator will receive pay only for one (1) hour of late report.

6. If, after one (1) hour no work is available, the Operator will be released or

placed at the bottom of the report list for work later in the day at a minimum pay of two and one-half

Amalgamated Transit Union, Local 587
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7. A Part-Time Qperator who has an absence will lose his/her assignment and

(2-1/2) hours:

pay for that day, except that a Part-Time Operator who has an absence on his/her first piece of work
may be assigned to work his/her second piece of work. | |
E. The procedures for changing misses to absences or excused absences for Transit

Operators shall be as follows: | |

1. A Full-Time Operator may provide a written request to the immediéte
supervisor the same. day as his/her unexcused absence. If such fequest is granted, the Operator either
will be placed at the bottom of the repbrt list for work later in the day at minimum pay of two and ‘
one-half (2-1/2) hours or will be told to return home.

2. A request for a miss to be changéd fo an absence or excused abséhce must
be presented, in writing, to the immediate supervisor, within five (5) workdays of the occurrence.

The immediate supervisor shall determine whether the miss shall be reduced to an absence or excused

absence.

F. The procedeés_ for Transit Operafors going on or coming off the sick list shall be
as follows:
1. An Employee, who calls his/her immediate supervisor and fequests to be
put on the sick list less than vthirty (30) minutes before his/her report time, will be put on the sick list
and will be given An unexcused ébsence. | |
2. An Employee, who has called in sick and has beén_ given an unexcused
absence, may make a written request to his'/hér immediate supervisor, within five (5) workdays of the

Employee’s return to work, to change the unexcused absence to an absence or an excused absence.

|| The immediate supervisor shall determine whether the circumstances warrant a change from an

unexcused absence. However, the unexcused absence will be excused in all cases where the
Employee received medical treatment and was unable to réport the 'absen-'ce as required.

3. A Transit Operafor coming off the sick list must notify the base by 10:00 .'
a.m. in order to be sche,duled'for work the next day. One (1) cdntinuous incident of sick leave will be

charged to an Operator who anticipates returning to work.,and comes off the sick list pﬁor to 10:00 .

Amalgamated Transit Union, Local 587
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a.m., but whose llcensed practltloner will not release the Operator for duty the following day.
SECTION 8 — MISSES - EMPLOYEES OTHER THAN TRANSIT OPERA T ORS AND
VEHI CLE AIAIN T. ENANCE EMPLOYEES

A. The following are definitions of misses for all Employees, other than Transit
Operators and Vehicle Maintenance Employees . ‘

1. Late Report — Reportmg to work late from one (1) minute up to one (1) hour
after de51gnated report tlme }

2. Unexcused Absence — Failure to report for work w1th1n one (1) hour of
designated report time. | |

3. Absence — Any unexcused absence that has been changed to an absence by
the immediate supervisor/designee | | | | |

B. The immediate supervrsor can assi gn an Employee work, paymg only for time
worked, in six (6) mmute increments.

C. Requests by an Employee for a miss to be changed to an absence or an excused
absence must be presented, in writing, to the immediate supervisor within five (5) workdays of the |
occurrenee. | |

D. The procedures for Employees reporting back to work after time on .the_ sick list.
shall be determined by the approprlate Division.

1. An Employee, who calls his/her 1mmed1ate supervisor and requests to be
put on the swk list less than thirty (30) mmutes before his/her report tlme will be put on the swk l1st
and w1ll be glven an unexcused absence.

2. An Employee who has called in sick and has been glven an unexcused .
absence, may make a written request to his/her immediate supervxsor, within five (5) workdays of the X
Employee’s return to work, to change the unexcused absence to an absence or an excused absence.
The. immeciiate supervisor shall determine whether the c_ir'cumstahces Warrarrt a change from an
unexcused absence. However, the unexcused absencef will be excused in all cases where the
Employee receiverl medical treatment and was unable to report the absence as required. |

SECTION 9 - PROBATIONARY EMPLOYEES

Amalgamated Transit Union, Local 587
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’IheAdiscipline of probationary Employees is the sole'respo'risibility of METRO. Those
Empl_dyees who are not satisfactory, in the j'udgmex.lt'of» METRO, will be discharged. Discharges
during the probat.ionary period are not subject to the grievance and/or'é’rbitfation procedures in tﬁis
AGREEMENT; however, the VEmpl(.>yee will, upon request, have the right to a termination review.
The termination review must be requested within ten (10) daYs of the notiﬁcation of discharge.
METRO will schedule the termination review and respdnd to the UNION, in writing, wifhin a
reasonable time. | | | ._

SECTION 10— CLAIMS OF UNJUST SUSPENSION OR DISCHARGE

If an Employee claims to have been unjustly suspended or discharged during the term of thls
AGREEMENT the Employee w1ll follow the grievance procedures outhned in this AGREEMENT

SECTION 11 - WRONGF ULLY SUSPENDED OR DISCHARGED

A. If, after review of a suspension or discharge, it is mutually agreed that an
Erﬁployee who was suspended or diséharged was completely blameless of chérges regé.rding the
offensé, he/she shall be reinstated to his/her former p’osition without loss of seniority and will be paid
wages lost as though he/she had not been suspended or discharged. No entry shall be made on the _‘

Employee’s record of such suspension or discharge.

B. If, however, after such a review, it is found that the Employee in question was not

completely blameless, then thé parties may mutually agree upon a reduction of the penalty and upon

| what, if any, portion of the wages he/she would have earned should be restored to him/her.
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ARTICLE 5:- GRIEVANCE AND ARBITRATION ‘ 5 6 -

SECTION 1 - GRIEVANCE PROCEDURE

A. Employee grievancea concerning the interpretation and application of this
AGREEMENT shall be processed in accordance with the grievance procedure in thié Article, cXcept
as outlined in Paragraph D. A “grievance_”? as used in this AGREEMENT, shall mean a claim by' an
Employee that thé terrrl's of this AGREEMENT have been violated and/or a dispute exists concerning
the proper application or interpretation of this AGR'EEMENT{ _ ‘

B. Time limits defined in this Section may be extended by a writterr agreement
between the parties. However?'shduld 'ei_t_hcr party breach the time limitation, thaf‘.party shall forfeit
all rights and clairns to the grievance; and .thc grievance shall be considered resolved in the other
party’s favor; it being understood that such forfeiture does not decidc the merits or establish a |
precedent. |

C. If a grievance arises; it shall be put in writing, specifying fhe act or event being
grieved, the date of the occurrence, the provisions of this AGREEMENT that allegédly. have been
violated, and the remedy sought. It will be handled in the following manner, except that grievan.cesv '
pertaining to the discharge of an Ernployee shall be processed in accordance with Paragraph D..

Step 1: Wrthm ﬁfteen (15) days of the act or knowledge of the act bemg
grieved, the Employee shall present the written gnevance to his/her superv1sor and/or base
supervisor. Thereafter, the supervisor/base superylsor shall meet with the Employee and a ShOp |
Steward/UNION Officer, unless waived in writing by thc Employee, to discuss the grievance

METRO shall within twenty (20) days after recerpt of the grievance, notify the UNION of its

'dec151on by fax and/or written copy. If the UNION Busmess Representatwe/demgnee determines that

the grievance has merit, it may be referred to Step 2 w1th1n ten (10) days of such notification. Such )
referral must be in wrltlng

o Step 2: The grievahce_ shall be presénted_ to the_di_vision manager/designee._"
Thereafter, the division manager/designee shall meet with the Employee and the UNION Business

Representative/designee to review and discuss the grievance. If a grievance involves discipline, the

per;son'who issued the discipline will not conduct the meeting. METRO shall, within twenty (20)
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days from recelpt of the Step 2 referral, notrfy the UNION in writing of its dec151on ION

to Step 3. Such referral must be in writing.

Step 3: The grievance shall be presented to the Manager of Transit'Humén
Resources. Thereafter, the Employee and UNION Business Representative/designee will meet with a
committee consisting of the Mana,ger'of Transrt Human Resources/designee_, division
manager/designee and other appropriate METRO personnel for the purpose of resolving the
grievénoe. The meeting shall be held and a written decision_ shall be sent to the UNION within forty
(40) days after receipt of the Srep 3 rer'erral. If no agreement can be reached at Step 3, the UNION
BusinessRepr_esentative/designee may appeal to arbitrétion by .notifyi‘ng the Manager of Transit
Human Res_Ources in writing. Such referral must be sent by regisrered mail, certified ma_il‘or fax,
within sixty (60) days after the UNION receives the Step 3 vdecision.

D. Ifa grievarnce ariSes that involv_es an Employee’s discharge, it shall be handled in

the following.manner: . | | »

Step 1: Within fifteen (15) days of the act or knowledge of the act being
grieved, the Employee shall present the written grievance to his/her supervisor and/or base.
supervisor. Priorto a Step-l hearing, the discharged Employee may choose to appeal his/her
discharge to the Kir'rg'County Personnel Board. Such appeal will withdraw a'nd‘void any grievance

filed through the UNION procedure If the Employee chooses to be represented by the UNION,

he/she waives any right to appeal to the King County Personnel Board. The superv1sor/base

supervisor shall meet with the Employee and the UNION Business Representatlve/desrgnee (urrless

| waived in wﬁring by the Emplo_yee) to discuss the grievance. ' METRO shall, within twenty (.20)_'days

after reeeipt of the grievance, notify the UNION of its decision by fax and/or written copy. If the
UNION Business Representative/des_ignee’determines that the grievance has merit, it may be rer'erred
to Step 2 within ten (10) days of such notiﬁcation‘. Such referral must be in writing.

Step 2: The grievance shall be presented to the Manager of Transit Human
Resources. Thereafter, the Employee and UNION Business Representative/designee will meet with a

committee consisting of the Manager of Transit Human Resouirces/designee, section

*w --“

| Business Representatrve/de31gnee may, within ten (10) days from the notification, refer the grlevance
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manager/designée énd other appropriate METRO personnel for the purpose of resolving the

grievance. The meeting shall_ be held and a written decision shall be sent to the UNION within forty
(40) days after reéeipt of the Step 2 referral. If no.agreeme.nt can be reached at Step 2, the UNION
Business Represehtativé/designee may appeal to arbitration by notifying the Manager of Transit
Human Resources in writing. Such referral must be sent by registered mail, certified mail or fax
within sixty (60) days a_lfter the UNION receives the Step 2 decision.

E. Time spent by Employees adjusting grievances and/or pursuing arbitration is not
working time and shall not be compensated. However,if a Steﬁ 1 grievance hearing is héld during
the Empldyee’s normal working hours, the Employee will not suffer .a loss in compeﬁsation.
Grievances shall be heard during management’s normal working hours unless stipulated otherwise by
both parties. - | ‘ ‘.

SE CTION 2~ ARBITRATION PROCEDURE

A. Ifany gﬁevance, including discharge, cannot be amicably resolved in accordance
with the provisions of the grievance procedure defined in Section 1, it may be suBmitted to the
Arbitration Board. _The Arbitration Board shall consist of one (1) rﬁember appointed by the UNION

Business Representative, one (l') member appointed by METRO’s Manager of Transit Human

Resources, and an impartial'arbitrator selected using the following procedure: |

1. METRO and the UNION shall mutually agree upon a list of five (5)

impartial arbitrators as soon as possible after the execution of this AGREEMENT.

2. The names on such list of arbitrators shall rotate and the ne’kt arbitx_‘ator
sfarting from the top of the iist shall be scheduled to hear a.grie\'farice, unless METRO and the
UNION agree to select another arbitrator on the list. The UNION will contact the arbitrator to »
determine His/her availability and will be reéponsible to schedule all requested arbitréﬁons. The
selected arbitrator will‘then be placed at the bottom of the list.

3. The selected impartial arbitrator may hear more than one (1) case, if

mutually agreed by both parties, provided said arbitrator hears and decides each case independently

before proceeding to the next case. -

4. If METRO and the UNION determine that an arbitrator is unacceptable and

it
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should be removed from the list, that arbitrator shall issue any outstanding decisions, but shall not.-be
scheduled for more arbitrations. | | |

S. When the rotating hst of arbitrators is reduced below five (5) names, the
parties must mutually select, within ten (10) calendar days after receipt of the Federal Mediation and
Conciliation Service’s arbitrators list, the new arbitrétor(s) to bn'hg the tofal list to five (5) before
additional arbitrations are scheduled. The names.of the newly appointed érhitrator(s) shall be placed
at the bottom of the list.

B. The submission of a grievance to the Arbitration Board shall belbased on the-
original written grievancé, -

C. No more than one (1) grievance shall be submitted before the saJné arbitrator at
one (1) hearing, unless agreed upon in writing by both parties prior to the scheduling of thé
arbitration.

D.. The Arbitration Board shall settle or decide a grievahce submitted for arbitration
withih thirty (3 0) days after the date of the submission of post-hearing briefs, or after the date of the
arbitration hearing if no briefs are submitted. |

E. The power and ailthority of the Arbitration Board shall be to hear and decide each
grievance and shall be limited. stnctly to determining the meanlng and interpretation of the terms of
this AGREEMENT. |

1. The Arbitration Board shall not have the authority to add to, subtract from

or modify thls AGREEMENT nor to limit or 1mpa1r any common law right of METRO or the

|{UNION. The Arbitration Board’s decision, including upholdmg, modifying or settmg aside any

disciplinary action or the award of lost wages and benefits, shall be in accordaﬁée with federal and

state laws, and shall be final and binding on all parties.

2. The decision of the Arbitration Board shall be based solely on the evidence
and arguments presented hy the parties ih the presence of each other.
F. The parties agree that the power and jurisdiction of any arbitrator who is chosen
shall be limited to dec1d1ng whether there has been a violation of 2 provision of this AGREEMENT.

G. If the arbltrator upholds the grievance, Metro shall pay the costs of the arbitrator.
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If the grievance is denied the Union shall pay the cost of the arbitrator. If both parties agree to cancel
an arbltratlon prior to the decision of the arbitrator, the cancellation fee shall be split by both parties.
- H. METRO and the UNION agree to attend a pre-arbitration conference not later than

fourteen (14) days before each scheduled arbitration. The purpose of such conferen_ce shall be to-

discuss and narrow issues, to explore settlement, and to treat other matters relevant to-the arbitration

proceeding.

I. The arbitration hearing shall be conducted under the rules and regulations set forth
by the American Arbitration Association. |

" SECTION 3 - MEDICAL ARBITRATION
A grievance from an _Ernployee who is removed from service or refused permission to return

to work from sick leave or a leave of absence due to a physical or mental disability, which prevents
the Ernployee from performing all of his/her duties, will be handled in the following manner:

Step 1A: The Employee shall present to METRO a medical release from his/her
physician, which authorizes the Employee to perform, without restriction, all duties of his/her
position. In the absence of such medical release, the parties agree that no grievance exists. If

METRO does not accept the medical release, METRO will, at its eX_pense, refer the Employee to a

| physician of METRO’s choice for a medical examination. If METRO’s physician authorizes the

Employee’s return to work, the Employee will be allowed to work and METRO will pay all back
wages and benefits from the dat_e of the Employee’s original medical reiease.v If METRO’s physician
does not authorize the Employee’s return to work and the Emnloyee still wishes to work; the Un'ion
Busmess Representative or de51gnee may within forty- five (45) days from notlﬁcatlon refer the '
grievance to Step 2. Such referral must be in writing.

Step 2: If the Employee’s physician and METRO ] phys1c1an dlsagree on whether the |
Employee may return to work, the two physicians shall discuss the issue. If these phy51c1ans cannot |
resdlve the issue, it shall be referred to the Arbitration Board in accordance with Section 2. The

Arbitration Board will determine whether the Employee can perform his/her duties without

| restriction. The decision of the Arbitration Board shall be final and binding on the parties. Should

the Arbitration Board rule in favor of the Employee, the Employee shall be returned to work without
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loss of seniority. The Arbitration Board shall deténnme the date upon which the Empl
Arbitration Board’s opinion, was able to fully perform the dutles of his/her posmon. The Employee
shall receive all back pay and benefits from that date. Should the Arbitration Board rule in favor of
METRO, the Employee (excluding entry level probationary Employees) will be given priority
consideration for obtaining another King County job for which the Employee meets minimum
requirements and in which he/she can be placed in accordance with METRO’s Merit System. The
power and the aufhority of the Arbitration Board shall be limited strictly to determining whether the
Employee can perform his/her duties. The Arbitration Board shall not have the authonty to add to
subtract from, or modify METRO’s job descnptlons |
- SECTION 4 - EXPEDITED ARBITRATION
A. As an alternative to the arbitration procedure outlined in Section 2, the oanies may
agree to an expedited arbitration procedure. When a grievance is advanced to arbitration, either party
hiay request an expedited arbitration process. At the time of the request, the party recj'u‘estiﬁg an
expedited arbitration shall outline the process desired. The requesféd expedited arbitraﬁon process |
may include, but is not limited to, some or all of the following characteristics as agreed by both
parties: .
1. The parties will not be represcntod at the hearing by attorneys;
2. The hearihg will be informal and conducted under the rules and re_gulatioos
set forth by‘the American Arbitration Association; |
3. No briefs will be filed; o
4, ‘;fhe hearing will be comp_.let'ed in one (1) day with neither side being .
allowed more than a half a day for thei_r presentation; _
5. The arbitrator will issue a decision within two business days of the hearing |
with a written opinion within thirty dayS' '
6. The arbitrator shall be mutually selected by the partxes
B. Ifthe partles agree on an expedited arbltratlon process
1. The power and authorlty of the arbitrator shall be to hear and deoide each

grievance and shall be limited strictly to determining the meaning and interpretation of the terms of
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2. The arbitrator shall not have the authority to add to, subtract from, Of

| modify this AGREEMENT, nor to limit or impair any common law right of METRO or the UNION.

The arbitrator’s decision, including upholding, modifying, or Setting aside any disciplinary action

and/or the award of loét wages and benefits, shall be in'accordance with federal and state laws, and :

shall be final and binding on all partles
3. The decision of the arbitrator shall be based solely on the evidence and
arguments presented by the partles at the heanng

4. The expense of the impartial arbltrator shall be borne equally by both

| parties. -

5._ The parties agree that the power and jurisdiction of the arbitrator shall be
limited to deciding whether there has been a violation of a provision of this AGREEMENT.
C. If the parties are unable to agree within fourteen (14) calendar days of notification
on‘ an expedited arbitration procedure, the arbitration procedure in Sectlon 2 of the Article 5 shall be

followed.
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. SECTION I CALCULATING SENIORITY
Seniority will be calculated in the following manner:
A. Inthe case of two (2) or more Empleyees newly hired within the same job
elassiﬁcation on the same date, senioi'iiy will be calculated by order of their respective anplication
dates with METRO vduring the'current-recruitment period, including hours and minutes.

B. If two (2) or more Employees are promoted/transferred at the same time to the

same job classification, the date of current continuous hire or qualification date, if applicable, will

determine senioﬁty. This also applies to Employees who start work in the new position on different

| days due to different RDO combinations.

C. Unless otherwise provided in this AGREEMENT selection of vacation, RDOs
and a551gnments will be determined by senionty earned in a specific job classification. METRO date
of hire/qualification will be used to determine the amount of vacation and benefits earned; however,
fora Part—Time Operator who is_reclassiﬁed asa _Full-Time Opefator,' the date of reclassification shall
be determinant. For the purposes of this Paragraph, Sup'ervisors,.as listed in Article 25, Section 1
shall be considered one (l) classification.

D. A Part-Time Operator who moves to full-time status shall accrue full-time
se,niority' from the date of qualiﬁcation as a Full-Time Operator. A Full-Time Operator who moves to
part-time status shall. forfeit seniority as a Full-Time Operator, and shall be.accorded seniorityvbased

on calendar days spent asa Part-Time Operator immediately prior to reclassification as a Full- Time

1 Operator if any, except as otherwise prov1ded herein..

E. An Employee who retires and then rehlres asa Part-Time Operator will be placed
at the bottom of the Part-Time Operator seniority list.
SECTION 2 - PROMOTION, TRANSFER DEMOTION AND LAYOFF
A. An Employee, who is promoted or transferred to a position in METRO out51de of
the Bargaining Unit, shall retain his/her Bargaining Unit seniority for one (1) year from the date of
promotion or transfer; however, such employee shall retain his/ner Bargaining Unit seniority fdr

purpose of layoff.

VKL s
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B. Any King County employee not represented by the Union who previously has |

attained permanent status in a Bargaining Unit job classrﬁcation, and who voluntarily demotes or is
involuntarily demoted back to such classification after one (1) year will not be eligible i‘or

reinstatement of seniority in such classification. In no case shall such a demotion displace any’

'Bargaining Unit Employee.

C. Any Employee who }voluntarily demotes or is involuntarily demoted, other than
demotion caused by layoff, will forfeit all rights to the classiﬁcation from which the Employee was
demoted.. -Due to poor health or for other compelling reasons, an Employee may request a voluntary
demotion to a classification within his/her division-in-which the Employee has attained permanent
status. If an Employee is involuntarily demoted or is granted a voluntary demotion, he/she will be
reinstated to the position in seniority Which he/she had formerly achieved in the classiﬁcation to
which he/she has been demoted. |

SECTION 3 - SENIORITYLISTS
A. Seniority for all Employees shall be recorded on hsts certified by the UNION and

|| on file with' METRO. Seniority shall be under the jurisdiction of the UNION. All questions or

grievances pertaining to seniority shall be settled by the UNION.

' B. The UNION agrees to provide METRO with certified seniority lis_ts'by job
classiﬁcation showing name(s) and seniority for picks, move-ups, promotions, and layoffs; provided
that METRO gives the UNION at least fourteen (14) calendar days advance notice and provides an
up-to-date list of all new hires, showing their application times and dates, and job classifications. The
UNION will provide, as a courtesy to METRO, an explanation of any changes appearing on ‘these

lists.
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ARTICLE 7: LAYOFF AND RECALL

' SECTION 1 - REASON FOR LAYOFF |
METRO will not lay off any Employee except due to reduction in service, lack of work, lack

of funds or 1mprovement in efficiency. METRO will inform the UNION of potential layoffs forty-

‘five (45) days or more in advance in order to allow METRO and the UNION to investigate whether

Employees scheduled for layoff may continue to be employed by METRO. Ifa reduction in the work
force should prove unavoidable and provislons cannot be made to retain affected Employees at

different job classifications within METRO, then METRO and the UNION will forma relocation

1 task force to seek alternate gainful employment for affected Employees.

SECTIONZ METHOD OF REDUCTION
A. METRO shall determine the posmons to be eliminated. Layoffs shall occur by
inverse seniority, wﬂ:hm the affected job classification, within the division.
B. A laid-off Employee who has attained regular status in another job classification
may displace a less senior Employee in said classification. A position in the highest paying
classification, in which there is a less senior Employee and in which the Employee prev1ously has

attamed regular status, w1ll be offered, except that an Employee shall not be placed into a

| classification from which the Employee has demoted or failed to complete the probatlonary period.

For such purpose, seniority shall be calculated to include all time spent in the classification in which

‘the Employee is placed, plus any continuous time spent in other Bargaining Unit classifications with

higher top step wage rates, in which the Employee had attained regular status. _
SECTION 3 - RECALLING LAID-OFF EMPLOYEES '

“A. An Employee shall be el1g1ble for reinstatement for twenty- -four (24) months
following .layoff and shall be recalled to service 1n the order of his/her semonty within a division, and
by job classification. To be eliglble for reinstatement, a laid-off Employee must keep METRO
informed of his/her current addfess METRO;S obligation to offer reinStatement shall be fulfilled by )
mailing a notice by registered mail to the most recent address supplied by the laid-off Employee A
laid-off Employee must notify METRO within ten (10) days after such remstatement offer has been

mailed by METRO and report for work at the time and place stlpulated in the notice.
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B. An Employee who fails to respond to the remstatement offer or who fails to report

| to work when and where notified, shall be deleted from the seniority list.

P S ran sttt :
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ARTICLE 8: HOLIDAY

SECTION I - VEHICLE MAINTENANCE FACILITIES MAINTENANCE, RIDER
INFORMATION, AND SPECIAL CLASSIFICATION EMPLOYEES

Eligible Employees, except Employees in the classifications of_Transit Operator, Revehue A
Coordinator, Supervisor, andFWaterfront Streetcar Conductor, shall be granted the eleven (1)
holidays speciﬁed in Section‘ 4, as days off with eight (8) hours pay. An Employee, who is on RDO

or vacation on the day of observance, shall receive eight (8) hours AC time. An Employee who

works on the day of observance, as part of his/her regular work schedule, will receive eight (8) hours |

pay for such day and will receive AC time at the rate of time and one-half (1-1/2) for all time worked.

SECTION 2 - F ULL-TIME T. RANSIT OPERATORS, RE VEN UE-COORDINATORS,
SUPER VISORS AND WA TERFRONT STREETCAR CONDUCT ORS,

Eligible Employees in the classifications of Full-Txme Transit Operator, Revenue
Coordinator, Supervisor, and Waterfront Streetcar Conductor shall be granted the eleven an
holidays specified in Section 4 as days off with eight (8) heurs'pay. An Empl.oyee who is on RDO or

vacation on the day of observance shall receive eight (8) hours AC time. An EmploYee who works

on the day of observance, as a part of his/her regular work schedule, will receive eight (8) hours pay

for such day and will receive AC time for all time worked, calculated in the method provided in this
AGREEMENT for work performed on non-holidays.

SECT. ION 3~ PART-TIME TRANSIT OPERAT ORS

Each ehglble Part-Time Trans1t Operator shall be granted New Year’s Day off w1th pay equal
to his/her current picked a551gnment

SECT TON 4 — DAYS OF OBSER VANCE

Each listed hohday shall be observed once each calendar year on the date estabhshed by state
law or, 1f there is no such law on the date established by METRO. When one (1) of the holidays |
de51gnated below falls on Sunday, the holiday shall be observed on Monday. When one (l) of the
hohdays designated below falls on Saturday, the holiday shall be observed on F nday

New Year_ s Day ' Labor Dey

Martin Luther King Junior Day =~ Veterans Day

Amalgamated Transit Union, Local 587
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Lincoln’s Birthday Thanksgiving Day

Presidents’ Day : Day after Thanksgiving
‘Memorial Day . Christmas Day
Independence Day

SECTI ON 5- PERS ONAL HOLIDAY

A. Each regular full-tlme and part-time Employee may choose one.(1) personal

holiday per payroll year. An Assigned Rider Information Specialist, who works at least one hundred

thirty (130) hours in any three (3) separate months in a calendaf year, will be entitled to choose 'a.
personal holiday in the following payroll year. . ' _
B. }ME_TRO must approve the day selected. The following govern use of tl1e personal

holiday: | |

1. When an Employee has no_t nsed his/ller personal holiday during a payroll
year, the holiday will be converted to eight (8) hours of vacation or ten (10) hours of vacation if |
he/she is working a regularly picked 4/40 assignment. |

2. The personal holiday will be pa1d upon. term1nat10n or retirement, prov1ded
the Employee has not taken the personalhohday during the payroll year.

3. The personal holiday cannot be Ataken while an Employee is on leave of
absence without paly 0r ona clay for which the Employee would otherWi_se'receiv'e holiday pay;

4. An Employee who is not entitled to holiday pay on a hohday as listed in
Sections 3 or.4 may take h1$/her personal hollday on such day ‘ A
' C. An Employee mus_t complete the initial nlnety (90) calendar d';ay's ol’ employment

before taking a personal holiday.

- D. A part-time Employee willre'ceive pay for his/her fegular assignment when taking -

or cashing out a personal holiday.
E. An eligible on-call or a551gned Employee will receive eight (8) hours pay when
taking or cashmg out a personal holiday.

SECTION6—-SHIFTDIFFERENTML .

T
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An Employee shall be paid ona holiday at the hourly rate paid for the shift he/she is working.

SECTION 7 - ELIGIBILITY

A. No holiday time will be allowed when an Employee is off the payroll for more .
than three (3) consecutive workdays immediately preceding the holiday.

B. No holiday time will be allowed_when an Employee is off the payroll oﬁ the
workdays immediately before or after the holiday, unless such Employee returns from leave ona
hohday and works the holiday and his/her next three (3) regular workdays.

C. No hohday tlme will be allowed when an Employée has an unexcused absence on

a workday immedlately before or after the holiday.
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ARTICLE 9: VACATION | | - 1 3 65 6 ﬁ |
 SECTION 1-VACATION ENTITLEMENT | |
A. Annual paid vacations shall be granted to e}ligi_'bl'e Employees based upon str_aight—
time hours paid during the preceding payroll year. Vacatidn accrual credit 'wiil be given to |
Employees for unpaid time off granted by METRO to conduct official UNION business, exceﬁt as
limited by Article 10, Section 3. F.ull-ﬁ_me Employees shall continue to accrue vacation during
unpaid leaves of ébsence up to a maximum_ of forty (46) hours durihg‘ea-ch payroll year.

B. Each full-time Employee shall accrue vacation according to the applicable accrual

|| rate, and be subject to applicable maximum biweekly vacation accruals, per Paragraph G.

C. A Part-Time Transit Operator, or a Part-Time or On-Call Conductor shall accrue
vacation accOrding to the applicable accrual rate, and be subj ect to the applicable maximum annual
and maximum biweekly vacation accfualé, per.Paragraph G, starting with thé first pay period after
completion of one (1) year of active service from his/her most rgcént date of employment in his/her
classification. Service credit will be given' for such year for detérmining future accrual rates.

D. The applicable accrual rate for all Emp_loyees except Transit Operators, wiH be

based upon years of active service since the Employee’s most recent date of employment. The

applicable accrual rate for all Full-Time Transit Operators will be based on"yeérs of active,

|| continuous full-time service.

E. Active service shall not include unpaid leaves of absence ‘which exceed thirty (30)
consecutive calendar days. - | |
~ F. Scheduled increases in tvhenat_ic‘ruél rate will begin with the first biweekly pay
period fbllowing thé completion of thé-hecessafy years of active service. |

 G. Vacation Accrual Tdble

Completed Vacation Maximum Maximum Maximum

Years of Active | Hours Accrued | Hours Per Hours Accrued | Days Accrued
Service Per Paid Biweekly Pay | Per Year to Be | Per Year To
: - Straight-Time | Period Based Used in the Be Used in the |
Hour , on 80 Hours Following Year | Following Year
0-4 0385 3.080 : 80 10
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Completed Vacation | Maximum Maximum TMaximum
Years of Active:{ Hours Accrued | Hours Per Hours Accrued | Days Accrued
Service Per Paid Biweekly Pay | Per Year to Be Per Year To
Straight-Time | Period Based | Used in the | Be Used in the
Hour on 80 Hours Following Year | Following Year
59 0577 a6l6 | 120 | 15
10-15 0770 6160 160 20
16 . 0810 6.480 168 21
17 | 0847 6776 176 | 2
18 | .0885 7.080 184 23
19 - .0924 - 7.392 , 192 24
20 0962 7.696 200 25
21 - .1000 8.000 208 26
2 1039 8.312 216 27
23 - 1077 8.616 : 224 28
24 1116 | 8.928 A 232 29
25+ 1154 9.232 240. 30

.H. Each Employee shall be paid fer accrued vacation to a makimuni of 'eight (8) hours
per day, except as prov1ded elsewhere i in thls AGREEMENT. -
I. An Employee may take any vacation earned ina payroll year, in the next calendar
year. | _ |
J. -An Employee, who is receiving Workers’ CompenSaﬁon supplemental benefits for
an occupational injury shall not be entitled to receive any vacatioﬂ pay. | | |
- K. A Part-Time Transit Operator, who becomes a Full Time Transit Operator, may.

retain his/her vacation accrual. A Full Tlme Transit Operator who becomes a Part—Tlme Transit

'Operator shall cash out any accrued hours remalnlng in his/her vacation balance.

‘SE CTION >2 —~ SCHEDULING VACATIONS
| A. METRO will arrange with Employees to take their yacetiens during the calendar

year at such time as will minimﬁiiz‘e.the necessity of ealling substitutes to carry on regular work. When

Amalgamated Transit Union, Local 587
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a holiday, that an Employee, except a Part-Time Transit Operator, normally would,have rece1ved,-

v

falls within his/her vacation period, such Employee shall use vacation on the holiday and accrue AC

| time, as provided in Article 8, in lieu of holiday pay. METRQ shall arrange vacations for Employees

‘on such schedules as will least interfere with the function of the division; but which accommodate the

desires of the Ern‘ploye’es to the greatest degree feasible.
B. A Part-Time Transit Operator,' who picks vacation in the week which includes New
Year’s Day, Sh’all receive holiday pay, in lieu of vacation pay, for New Year’s Day.
SECTION3 SELECTION OF VACATIONS
Procedures for use and selectron of vacations are spec1ﬁed in individual Employee group
Articles of thls AGREEMENT
SECTION 4 - VACATION CARRY OVER
A. Following one (1) full accrual year, an Employee may carry over vacation based

on the following schedule:

Completed Days Allowed | Part-Time
Calendar Years of | To Carry Oi'er Operator
Service Each Year Hours Allowed
1 To Carry Over__
| Each Year
1-4 2 6
5.9 3 12
10- 14 4 20
14 + 5 30

In addition to the days listed above, a full-time Employee may-carry over any fraction of a
day. An Employee who desires to carry over vacation time must make his/her request at the time
vacations are be1ng scheduled

B. The number of vacatlon days camed over shall not exceed the number of annual

. Amalgamated Transit Union, Local 587
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vacatien days for which the Employee is currently eligible. No Part-Time Transit Operator shall
carry over :mere thall the humber .of hours listed in Pa‘ragrapll A. |

| C. An Employee desiring to use accumulated carryover vacation which he/she has not
picked may use up to two (2) days per year in single day incremellts with the prior approval of his/her |
immediate supervisor. All other carryover vacation must be used in blocks of five (5) or more days '
and must be approved at least th1rty 30) days in advance.

D. An Employee may carry over unused vacation t1me to the next succeedmg year

when METRO verifies that the Emp_loyee has been prevented from using said vacation because of

injufy, illness or work schedules.
SECTIONS— VACATION CASH OUT
An Employee who has accrued more than eighty (80) hours of vacation in a yea_r-may elect to

cash out a portion of his/her vacation, provided he/she picks a minimum of eighty (80) hours of

|| vacation. Once a year, during the first vacation pick of the year for an Employee’s work unit, an

{| Employee may elect to cash out a minimum of eight (8) hoursuptoa maximum of sixty (60) hours. .

SECTION 6 - VACATION PAY UPON EMPLOYEE TERMINATION
Upon an Employee s term1nat1on or retlrement from METRO, he/she shall be paid for all
accrued hours remaining in h1s/her vacation balance. B |
SECTION 7~ VACATION AFTER MILITARY LEAVE OF ABSENCE |

A. 'An 'Employee entering active military service will be paid for all accfued vacation.

- B. A regular Employee who leaves METRO to enter active m111tary service and who .
returns to work with METRO within: mnety (90) days after sat1sfactory completxon of m111tary
service, shall begm accrumg vacatlon at the applicable rate. Time spent on such military leave shall
count as active service in determining the apphcable accrual rate. ‘

- C. An Employee entenng active m1l1tary service w1ll continue to accrue vacat1ol1 fer
time spent in military service up to a maximum of one (D year. ‘Such accrual will be credited to the,
Employee upon return to METRO from military leave.

SECTION 8 — VACATION — UNION BUSINESS LEA VE

An Employee elected to full-time UNION office, who takes an extended leave of absence

Amalgamated Transzt Union, Local 587
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|| under the prov151ons of Article 10, Section 3, shall be paid for whatever vacation he/she has earned by

the effectlve date of leave before taking such leave. Altematlvely, he/she may retain credlt for all

accumulated vacation, to be used after the leave of absence, in accordance with the procedures

.contained in Article 10, Section 3. However, should sub’h UNION Officer not 'resum_e his/her

‘employment with METRO, he/she will be paid at the rate in effect when the leave of absence b_egan,
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ARTICLE 10: LEAVES OF ABSENCE - 1 3 6 5 6 i

SECTION 1 - GENERAL

The decision to grant an unpaid leave of absence shall be the decision of METRO, except as

limited by this AGREEMENT. Unpaid leaves of absence,} not to exceed one (1) year, may be
granted, at METRO;S option, for reasons other than those described' in this Article. A reasonable
amount of compassionate leave will be available to Employees under warranting circumstances .as
determmed by METRO. Requests must be submitted in wrltlng to an Employee s immediate

supervisor before any leave of absence begms No unpaid leave of absence will be granted to an

_ Employee to accept employment with another employer, except leaves for UNION business or leaves

for government service in the public interest. The decision to grant or deny an unpaid leave of
absence is not subject to the grievance/arbitration procedures in Article 5
SECTION 2 - BEREAVEMENT LEAVE |
‘A. Ifan Employee’s spouse/domestic partner or a cliild, parent, brother, sister,
grandparent, or grandchild ofan Employee or'-his/her Spouse/domeStic partner dies, such Employee

may take two (2) days off with pay for bereavement leave and one (1) additional day off with pay

when total travel from the Employee’s home to the_mémon'al service and back exceeds two hundred

(200) miles. Additionally, an Employee may use vacation, AC time and/or up to three (3) days of
accrued sick leave for bereavement leave purposes, with the approval of the Employee’s supervisor.
METRO may, at its discretion, grant b'ereavement leave for persons other than those listed aboy_e _
where a close family relationship exists. Use of sick leave for bereavement leave purposes shall not
count toward probationary points or as an incidence of sick leave in determining verification
reqnirements as specified in Article 11, Section 1. | o

‘B. An Employee on Bereavement leave will be paid his/her regular ,rate of pay for
days on bereavement leave. Suell 'pay shall be based on the Employee’s regular assignment toa
maximum of eight'(S) hours per dbay, except as provided in Article 12. | |

SECTION 3 - UNION BUSINESS‘
“A. Pay for time granted to an Employee for a leave of absence to conduct UNION

business shall be deducted from regular pay on an hourly basis. All provisions of this AGREEMENT

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
410C0199

Page 41°

C e A ey



Jooed

O ® 9 & A W N

RN N NN NN N R e e e e = e e

relating to benefit costs and accruals shall remain in force while an Emplcyee is 0 "UNION QiismeSs
leave to a maximum of thirty (3 0) calendar days during each contract year. For UNION busines_s_
leave in excess of the thirty (30) calendar days, no beneﬁfs shall accrue (i.e., vacation and sick leave)
and co.stsvcf benefit premiums (i.e., medical, dental, optical, and disability) shall be the responsibility
of the UNION. For puri)ose of calculating the thirty (30) day limitation, RDOs and holidays shall be
mcluded only if the Employee was on UNION business leave the day preceding and the day after the
RDO/holiday. _

B. ‘The thirty (30) day limitation for deterinining payment and accrual of benefits shall
not include UNION Executive Board members while attending the regularly scheduled moiithly

Executive Board meeting, while attending membership meetings, while working on picks, iNhile

: participating on a UNION negotiating committee, or while replacing the full-time UNION Officers

during contract negotlations

C. All full-time Local 587 UNION Ofﬁcers one (1) Intematlonal UNION Officer,
one (i) A.F.L.-C.LO.-elected Officer and/or one (1) full-time elected Metro Credit Union Officer
shall be granted extended leaves of absence from METRO.

D. Ifan Emplcyee is granted a leave of absen'ce,v he/she Will continue to accrue all

types of seniority, including vacation seniority, during the effective period.

E. The UNION agrees to provide METRO with correct lists of all UNION Ofﬁcers,

Stewards, and committee members as soon as practicable after the effective date of this

AGREEMENT, and to provide a new and corrected list of same as soon as practicable fo’llo.\.zvin'g any

UNION _electiori or appointment. |
F. During days of general UNION election, additional members not to exceed forty-
ﬁve (45) shall be granted leave to act as tellers
SECTI_ON4 _ JURY DUTY
- A. Upon receivirig notification to repcrt to serve on jury duty; jury panel, or juryvitest,
an Employee shall iihmediafely' notify his/her immediate supervisor. Ifan Employee is used for jury

dufy and submits proof of report for same, he/she shall receive time off with pay at his/her regular '

rate of pay for his/her regular assignment, not to exceed eight (8) hours per day for each day served.
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Compensatlon received for jury duty must be forwarded to METRO however, reimbursement for-
travel expenses may be retained by the Employee.

B. Any Employee, except for a Part-Time Transit Operator, excused from jury duty

 less than four (4) hours after his/her jury duty reporting time, shall promptly notify his/her immediate
 supervisor and may be required to report back to work. A Full-Time Transit Operaiér may be

required to report back to work a p-m. tripper._ A Special Classification, Vehicle Maintenance, Rider

Information, or Facilities Employee scheduled to work a shift ending by 9:00 p.m. shall be required
to report to work if there are at_:l.east four (4) hours remaining in the Employee’s fegularly scheduled
workday. An Employee also shall have at least twelve (12) hours off between the completion of
his/her scheduled déy’s assignment and reporting back to jury duty. If the Eﬁnployee mﬁsf change
clothes before reporting to work, the Empioyee and supervisor shall agree on a reasonable Af.eport
time. | | |

C. Except as provided above, no Full-Time Transit Operator shall be required to
report back to work. Such Operator may accept wérk if work is available.

SECTION 5 — MILITARY LEAVE | _

A. Any Employee who is called into, or enlists in, the Armed Forces of the United |
States or 1ts alhes shall be g1ven an unpa1d leave of absence in accordance with appllcable laws
affecting m111tary leave. | |

B. Any Employ‘ee. who is a member of an organizéd reserve unif §f the Arn_lked Forci;s
of the United Statés éhall .be granted nééeséary tirﬁe off fot rﬁilitary training as fdllox'zvsi

1. An Employee will be gfanted such paid military training leave per calendar

- .yeé_r'as is required by law.

2. The Employee must pfesent his/her orders for aétive frainihg duty to his/her
supervisor prior to taking such leave. i _ o
3. The Employee will be paid fof those days he/she n(7>r'm:1:11yIWOﬁld' be
scheduled to work during' such leave up to a maximum of éight ® ﬁoﬁrs per day. |
4. Employees covered by this Parag’faph shall be granted all seniority 'ﬁghts |

and accruals for vacation and sick leave Beneﬁts as provided in this AGREEMENT.

Amalgamated Transit Union, Local 587
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A. Upon request’,'a’n Employee shall be granted a maximum of six (6) months unpaid

SECTION 6 — MATERNITY/PATERNITY LEAVE

|leave of absence, after exhausting all AC and vacation, in conjunction with the birth or legal adoption

of his/her child. A request for such leave shall be filed with the Employee’s immediate supervisor at
least sixty (60) days in advance of the anticipated leave commencement. | |

B. A female Employee must feport her pregnanoy to METRO before the anticipated
commencement of leave, and subrl_lit a physician’s statement indicating the date wherl the physician
eXpects the Employee will no longer be able to continue the nonnal(.iuties of her position. Female
Employees may continue normal duties until the date speciﬁed by the phys'ician. After thal date, fhe
sick leave and disability provisions of this AGREEMENT shall apply for the period of disability.

SECTION 7~ FAMILY LEAVE i "

A. Employees will be granted family leave for up to twelve (12) work weeks during
any 24-month perlod to care for a dependent child who has a termmal health condition. Such leave
shall be unpaid; except that the Employee may use all other avallable paid leave, including Vacatxon

sick leave and AC time, as part of the twelve-workweek period. When possible, the Employee mu-st_

| provide METRO with fourteen (14) days notice prior to taking such leave; however, the Employee

|| must notify METRO no later than one (l)l day after the start of the leave. METRO méy require an

Employee to provide written verification, from a licensed physician who is treating the child,

'regardmg the termmal nature of the child’s medical condition.

‘B. An Employee w1ll be granted famlly leave for up to twelve (12) workweeks during | |
any 24-month period to care for a parent or spouse who has a termm-a_l health condition. Such leave

shall be unpaid; except that the Employee may use vacation and AC time as part of the twelve- -

| workweek period.

C. “Terminal health cohdition”, means a condition caused by injury, diseaee or illnees '
that, within reasonable rhedical judgmen_t,‘ is incurable and may result in death withjn the period of -
leave providedb in this Section. | |

SECTION 8 - WITNESS LEAVE

A. Any Employee called as a witness on behalf of METRO during an investiga_tidn or

Amalgamated Transzt Union, Local 587
November 1, 1998 through October 31, 2001
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trial shall receive regular compensation. o , . i 3 @ Q g g 5 |
B. Any Employee who receives a subpoena to testlfy ina METRO related caﬁ ‘
receives a subpoena for any mmdent wrtnessed on duty shall receive regular compensation.
~C. No Employee called as a witness in a METRO-related case by another Employee
under investigation for an infraction, during an inveistigation or trial, shall receive regular
compensation. | N | _ | |
SECTI ON9 — FMLA/FAMIL Y LEAVE RE-OPENER
In November of 1998, there was pend.ing before the King County Council a revised Family
Medical Leave Act ovrdinanee.‘ Ninety (90) days after the ratification of this Agreement or_ninety (90)
days after the adoption of the Family Medical Leave Act ordinance whichever is later METRO and
the UNION will meet to negotlate regarding the issues addressed in the revised Family Medical

Leave ACt ordinance.

Amalgamated Transit Union, Local 587
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SECTION - PROCEDURES

ARTICLE 11: SICK LEAVE e % § P
| o i 29 56

A. A regular Employee who is off work due to one of the following reasons shall be
eligible for sick Jeave:
| | 1. The Employee’s bona fide illness or non-occupational injury.
2. Supplemental payment for an occupational injury when payinents, as
speciﬁed .i_n Article 12, Section.9, are exhausted. -
" 3. A part-time Employee’s occupational injury for up to three (3) calendar
days 1mmed1ately following the i 1nJury A
’ 4. To care for the Employee s child if the followmg conditions are met

a. The child is under the age of eighteen‘(l. 8).

b. The Employee or the Employeeis spouse/domestic partner is tlie
natural parent, stepparent, adoptive parent, legal guardian,' foster parent, or other person having
custody/legal control of the child. |

c. The Employee’s child has a health condition requiring the
Employee’ s personal supervision during the hours of his/her absence from work.

| d. The Employee actually attends to the child’s care during the absence
from work. | ' | |

5. The care of an Employee s adult family member whose health condition

requ1res the Employee s personal supervision during his/her absence from work Such paid leave will |

be l1m1ted to a maximum of five (5) days per calendar year.

| B. After the third incidence of absence in a twelve-month period, and/or for any
absence that exceeds two (2) working days, an Employee, upon notiﬁcation, may be required to
submit a verified medieal'report, aeceptable to METRO, from a licensed practitioner, stating that the

Employee was unable to perform his/her duties, the date of treatment/hospitalization, or that the

Employee was required to supervise a sick family member. Absences for sick leave must be reported A'

at least thirty (30) minutes before the Employee is selieduled to report.

C. For a one (1) year trial period, medical verification shall be required only for any

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
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absence that causes an Employee to exceed six (6) days of sick leave usage 11
Two (2) partlal days W1ll be considered one (1) day, except in the classifications of Vehicle
Mamtenance and Facilities Maintenance where partial days will not be counted. A partial day shall
mean an absence for any portion of the Employee’s assigned work.” When an Employee requests that
sick leave be used as compensation for absences covered by the Family Medical Leave Act, a
verification may be required; but such days shall not be counted toward the six (6) day threshold.

D. An absence reported less than thirty (30) minutes before an Employee is scheduled

to report will be considered unexcused and will not be changed to an excused absence unless such

Employee can submit verification from a licensed practitioner that he/she or his/her child received

| medical treatment and the Employee was unable to report the absence as required. Payment will be

made only when the Employee, child, or qualifying family member is sick.
E. The ability to work regularly is a requirement of continued employment. An

Employee who is absent repeatedly; or whose absences precede or follow RDOs, or follow some
other pattern; or who abuses sick leave, will be subject to disci_plmary action. METRO may, at its
discretion, Visi‘r or call an Employee at home to verify illness. |

SECTION 2- ACCRUAL OF SICK LEAVE

Each Employee except as spec1ﬁed in this AGREEMENT shall accrue sick leave at the rate
of 0.046 hours for each hour on regular pay status to a maximum of forty (40) hours per week. No

Employee shall be entitled to srck leave with pay durmg the first thirty (30) days of employment

| There shall be no limit on the amount of sick leave that can be accumulated

SECTION 3 — PAYMENT OF SICK LEAVE
A. An Employee shall recelye sick leave pay only for hours missed from a regular
assignment, to a maximum of eight (8) hours at his/her r_egular straight-time rate per day for each
workday aoSent; A full-time Employee shall receive eight (8) hours sick leave pay for each full day
m_iSsed from yvork, unless hls/her accrued sick leave balance is less than eight (8) hours. A full-time
Employee workiuga four/forty (4/40) schedule will be paid sick leave in accordance with Article l3,
Section 8. |

B. No Employee shall be paid sick leave in excess of his/her accrued sick leave.

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001 -
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C. Upon separation from employment as a result of death or service retrrement as
defined by the Washington State Public Employee’s Retirement System or the C1ty of Seattle ‘
Retirement System, an Employee or his/her estate shall be paid thirty-five percent (35%) of accrued |
sick leave at the rate of pay in effect at time of separation. An Employee retiring under the City of
Seattle Retirement System will have the option of having the legal eqirivalent of this thirty-five
percent (35%) of accrued sick leave paid toward medical care premiums. »

D. No payment will be made to an Employee who leayes METRO for any other
reason. | \ |

E. A full-time Employee who is receiving Workers’ Compensation supplemental
benefits for an occupatiorral injury shall not be entitled to receive r)ayment fo'r sick leave, except as
provided in Article l2, Section 9. An Employee will continue to accrue sick leave on Straight—time
hours missed, up to a maximum of ninety (90) workday.s for each industrial injury.

F. A full-time Employee who is sick ona holiday shall receive holiday pay in lieu of
sick leave. - | ‘

SECTION 4 — USE OF AC TIME

After all accrued sick leave haé. been exhausted, AC time mey‘be used for an illness when a
medical staternent acceptable to METRO has been submltted verifying that the Employee was
unable to perform the dutres of his/her posmon

SECTION 5 - RESERVE SICK LEAVVE

Transit Oberat‘oré employed as of November 1, 1977; were credited with a balance of sick

leave known as reserve sick leave. Such reserve sick leave may be used only for an illness during

which the Transit Operator is hospitalized as an inpatient for at least twenty-four (24)Ahours. No-sick

leave shall be transferred from éuch reserve account to' the active account. All regular sick'leave in
the active account must be exhausted before sick leave in the reserve account may be used.
SECTION 6 - SICK LEAVE DONATIONS |
Each calendar year, an .Employee who has more tlran one hundred (1 00) hours "of sick leave
may donate a maximum of twenty-four (24) hoﬁrs; in eight (8) hour increments, to individuals

employed by King County. Donated sick leave becomes the property of the recipient. Donated sick

Amalgamated Transit Union, Local 587
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| leave may not be cashed out by the recipient upon retirement. Sick leave may be donated only to

individuals employed by King County who have exhausted sick leave, vaeatien leave and AC time. _
~ SECTION 7 - MANAGEMENT/UNION SICK LEAVE PILOT PROGRAM
Inan effort to replace the current sick leave Venﬁcatlon program, the UNION and METRO
will meet for the purpose of establishing an alternative program. Said committee will meet no later
than thirty (30) days after ratiﬁcation of this labor agreement. Within ninety (90) days the alternative
program will be identified and 1mp1emented for a trial period of at least one (1) year. At the end of

the trial period the UNION and METRO will again meet to eévaluate the program’s success. Should

the program be deemed unacceptable by.either party, both parties will decide whether or not to

continue the program, consider alternatives, or revert to the language in Section 1.C. of this Article

for another year.
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SEC TION 1 -MEDICAL, DENTAL, VISION LIFE, AND LONG T. ERM DISABILI T Y

ARTICLE 12: BENEFITS

BENEFT TS _ A
A. King County presently part1c1pates in group medical, dental vision, life, and long
term dlsabxllty insurance benefit programs These programs and the level of 1\/IETRO premium

contribution to these programs is determined by the Labor-Management Insurance Committee. The

|| Committee is comprised of representatives from King County and its labor unions. The Committee’s

function shall be to review, study and make recommendations relative to existing medical, dental,
vision, life, and long term disability insurancevprOgrams. King County agrees to continue the Labor- ‘
Management Insurance Cornmittee. -

B. All full-time.Employees,. part-time assigned and on-call Employees Who are

regularly scheduled to work half time or more, and their dependents will be covered by the medical,

| dental, vision, life, and long term disability plans developed by the Labor-Management Insurance

Committee. METRO agrees to maintain the level of benefits as provided by these plans and pay -
premiums as described in these‘programs during 1999. Benefits. for 2000 and 200l will be the same
unless modified by the Labor-Management Insurance Committee, in which case the UNION may
negotiate alternative beneﬁts

C. The UNION and METRO agree to 1ncorporate changes to Employee i 1nsurance

‘benefits which Krng County may implement as a result of the agreement of the Labor—Man’agement

Insurance Commlttee referenced in. Paragraph A, but otherwrse METRO will not make unilateral
changes to existing beneﬁts o | |
| D. Quahfied Employees will be e11g1ble for the insurance beneﬁts on the ﬁrst day of
the month following quahﬁcatlon or h1re date wh1chever is later.
E. METRO will hold an open enrollment at least once during each calendar year.

Employees will be allowed to make changes in their benefit selectlons during that open enrollment

' perlod

F. For the purposes of this AGREEMENT, “half—time”‘ shall mean twenty (20) hours

per week.

Amalgamated Transit Union, Local 587
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SE CT ION 2 - MEDICAL BENEFITS - PART-TIME, ASSI GNED, AND ON-CALL
EMPLOYEES (LESS THAN HALF-TIME)
A. The medical, dental and vision insurance beneﬁts developed by the Labor-
Management Insurance Committee will be available to part-time, assigned and on-call Employees' "
who are regularly scheduled to work less than half-time, on the first day of the month following their
quahﬁcatlon date or hire date, whlchever is later. METRO will contribute an amount equal to elghty
percent (80%) of the IPA HMO premlum for Employee only coverage; the Employee will pay the
remammg portlon of the premium through payroll deduction. .
B. Dependent coverage, paid by the Employee, will be avarlable through payroll
deduction, if elected, on the eligibility date or during any open enrollment period thereafter.

" C. METRO and the UNION agree to establish a medical program within the

‘Washington State Basic Health Plan as soon as such is available. METRO will contribute up to the

maximum dollar anio_unt allowed in Paragraph A.

SECTION 3 ~MEDICAL BENEFITS — RETIREES

Within thirty (30) days of service retirement, a retired Employee with five (5) or more years
of consecutive service may continue medical and vision coverage with METRO at the prevailing
METRO group rate until age sixty-five (65) or until he/she becomes el1g1ble for Medicare. Such
Employee waives all nghts to COBRA coverage.

SECT. ION 4 - DEN TAL AND VISION INSURANCE — PART. -T IME EMPLOYEES
(LESS THAN HALF- -TIME) |

On the ﬁrst of the month followmg quahﬁcatlonor h1re date, whichever is later, each part-
time Employee, who is regularly scheduled to work less than half time, may elect to take dental
and/or vision coverage only i in conJunctron with one of the médical coverage options. METRO will

pay fifty percent (50%) of the premium for Employee only coverage the balance will be paid by

.payroll deduction. Dependent coverage, paid by the Employee, shall be available through payroll

deduction on the eligibility date or during any annual open enrollment period thereafter.
SECTION 5 —- SHORT-TERM DISABILITY — FULL-TIME EMPLOYEES

A short-term disability plan shall be made available to all full-time Employees. Enrollmentin

Amalgamated Transit Union, Local 587
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the plan is mandatory. Coverage shall begln as set forth in the pohcy The Employee shall pay. the

monthly premium by payroll deduction. METRO shall admlmster the policy.

SECTION 6 - ACCIDENTAL DEATH BENEFIT — CRIMINAL ASSAULT

METRO provides, for all Employees, special coverage in the eveﬂt of a felonious assault.
The maximum benefits payable are fifty thousand dollars ($50,000) for death, dismemberment, loss
of sight, or permanent total diSability, less any amount payable under a group life or accidental deathl
and dismemberment policy. _

SECTION 7 - PERSONAL PROPERTY LOSS BENEFIT

A. Employees shall be reimbursed for loss of certain personal propérty due to armed

robber'y,. assaulf, 6r theft, excluding mysterious disappearance, under the following conditions:

1. The armed robbery, theft or assault occurs while the Employee is at work;

| and,

2. The property was in the personal 'possessioﬁ of the Employee af the time of
the theft or robbery or, in the case of Transit Operators, the property was on the coach and was not
._left unattended, except when the operator was required to lbeavve>the driver’s compartment to attend to
official Metfd duties; ar_ld, | |

3. The‘Empioyee makes a robbery, theft or assault report to the Police
Department; and, | - . ,

4. The Employee ﬁles a clalm with METRO and prov1des receipted bllls to
substantlate that replacements have been purchased or repalrs made.

B. The items covered by this AGREEMENT and the maximum values to be

reimbursed are:

Item | _ Maximum ‘V.alue ‘
Watch | $50.00

Uniform clothiﬁg ' | replacement
Wallet ﬁ;zo.oo

Bag | $50.00

Purse | - $25.00

Amalgamated Transit Union, Local 587
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Driver’s License | replacement

Enrployee Transit Pass ‘replacement

SECTION 8.— TRANSIT PASL‘Sv
Each current and retired Employee is eligible for an arinual transit pass.
SECTI: ON 9- WORKERS > COMPENSATION — INDUST RIAL INSURANCE
A. METRO, pursuant to Washington State InduStrial Insurance laws (Title 51.RCW),

will maintain workers’ compensation procedures and payments consistent with all state laws,

‘administrative rules, and guidelines, as promulgated by the State'Legislature and Department of -

Labor and Industries. |

B. In addition to benefits accruing to Employees under State Industrial Insurance
laws, METRO will maintain a program of supplemental payments for full-time Employees as‘
follows: | | |

1. METRO will provide an amount which, when added to the state prescribed

payment and any alternative work wages, maintains the percentage set forth below of the Employee’s

net pay, based on eighty (80) hours times his/her hourly rate minus any mandatory deductions per pay
period. The percentage shall be as follows
"a. Forthe ﬁrst sixty (60) work days missed — 100%
 b. For the next sixty (60) work days missed —90%.
e For the next one hundred forty (140) workdays mrssed 80%

- 2. Such supplemental payment program will contmue for a period not to
exceed two hundred sixty (260) workdays or two (2) calendar years from the date ofi 1nJury,
whrchever comes first.

3. To dererrnine net take-home pay,v the Payroll Seetion wjll .cal'culate'the
'Emp‘loyee’s hourly wdg_e at the time of injury times eighty.(80) hours minus mandat_ory deductiorrs.

- C. To be eligible for METRO’s supplemental péyments the Employee must:
1. Notify METRO s Workers’ Compensation Office if unavallable for more |

than twenty- four (24) hours during a Monday through Fnday perlod

Amalgamated Transit Union, Local 587 - .
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S 2. Notlfy METRO’s Workers’ Compensation Ofﬁce of other employment or
compensatlon recelyed wh1le being paid workers’ compensation.
3. Be available for medlcal treatment and/or vocational rehabilitation, |
consultation, or services. .

. 4. Accept alternatlve job a551gnments which are offered by METRO and
which meet medical restrictions identiﬁed by the Employee’s physician. METRO shall contact the
Employee’s physician if identified restrictions require clarification. |
» S. Maintain eligibility for workers’ cor’npensati:on under state regulations.

6. When notlﬁed at least forty-eight (48) hours in advance, attend all meetings
and independen‘r medical examinations scheduled by METRO ‘concerning the Employee’s ,starus or

claim, unless other medi_cal treatment conflicts with the METRO appointment and the Employee

|| notifies METRO’s Worker’s Compensation staff or the Employee’s immediate supervisor at least

twenty-four (24) hours prior to such meeting or examination.

7. If records indicate two (2) “no shows” for scheduled medical or vocational

"serv1ces supplemental payments may be terminated, prov1ded such Employee and the UNION are

notified seven (@) days i in advance.

D. An Employee who misses work due to an on-the-job i 1n_]ury will continue to accrue

vacation and s1ck leave on stra1ght-t1me hours of work mlssed to a maximum of ninety (90) workdays

during each calendar year One (1) such ninety (90) day accrual will be allowed for each 1ndustr1a1
injury. A

- E. If an Employee exhausts snpplemental 'payments', he/she may use sick leave,
vacation leave. or AC time in lieu of METRO’s supplemental payments, as provided in Paragraph B.

F. Each Employee, who files a claim for workers’ cornpe’nsation_, will be provided a

'copy of the rules in this Section.

G. Ifan Employee is requlred by METRO to be cleared by the Workers’
Compensa’uon Office before returmng to Work ‘but he/she is not on pay status or receiving -
compensat1on from any source including short-term or long-term drsab1hty, such Employec will -

receive one-half (1/2) hour of straight-time pay. Ifaride check also is required, such Employee will
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be paid an additional one (1) hour of straight-tirne pay. _ ‘i 3 & 5 6 ‘

H. METRO is required to recover any overpayment. An Employee who has recelved
an overpayment, shall repay it in a manner which assures METRO’s recovery and does not
unnecessar_ily burden such Employee. |

SECTION 10 - LEGAL DEFENSE ’

Whenever an Employee is named as a defendant in civil action arising out of the performance
of the Employee’s duties and, sucll Employee was acting within the scope of employment, METRO
shall, at the written request of such Employee, furnish counsel to represent such Employee to a final
determmatlon of the action, without cost to such Employee. .

SECTION 11 - COMMERCIAL DRIVERS LICENSE A

METRO a'grees to pay for Commercial Drivers License (CDL) renewals for all Employees
who are requited to have a CDL and for all Supervisors.

SECTION 12 - GENERAL CONDI TIONS

A Premiums paid by an Employee shall be deducted in equal installments from the
ﬁrst and second paycheck of every month.

| B Upon request, METRO will provide available medical usage data regardlng
Employees to the UNION. _

C; : METRO shall not make its monthly contribution for medical, dental, group life

insurarice, long term disability insurance, or vision care for any Employee who is on leave of absence

or other unpa1d status for thlrty (30) consecunve days or more, except as prov1ded by the Fam1ly »

: Med1cal Leave Act or Atrticle 10, Section 3 Paragraph B.

SECTION13 ACCUMULATED TIME
A. Accumulated compensatory (AC) time is deﬁned to mean all time eamed by an
Employee which may be pald by compensatory time off mstead of by cash. |
B. Except as prov1ded in Paragraph C, each full-tlme Employee may choose to -
receive AC time instead of cash for all work performed at the overt1me rate. An Employee will notify
METRO of suchv cholce by filing a METRO form on or nbefore the first day of the pay period affected

by the change.
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C. AC time in excess of eighty (80) hours shall .be paid in cash at the end of each pay }
period. ' | : |
| D. Ekcept as provided elsewhere in this AGREEMENT, and consistent with daily
staffing requirements, METRO Will determine the number of Employees allowfed- to have time off.‘
An Employee maybuse AC time for a feaso_nable amount of compassionate leave under warranting
circumstances, as determined by METRO. _ _
E.. By written request, an Erhployee may éésh out any portion of his/her AC bank,

prov1ded he/she cashes out at least eight (8) hours. Payment will be made as part of the next p0551ble

: payroll followmg METRO’s receipt of the request.

- F. No shift differential will be allowed on AC time earned. When AC time is taken or

cashed out, it will be paid at the rate of the shift on which the Employee is working.
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ARTICLE 13: FOUR/FORTY (4/40) ASSIGNMENTS E 3 656 ?

SECTION I . DEFINITION OF FOUR/FORTY (4/40) EMPLOYEES _
A. A four/forty (4/40) Employee shall be defined as a regular full-time Employee

‘whose assignment is guaranteed a minimum of ten. (10) hours straight-time. pay per day for four (4)

days per week in lieu of eight (8) hours straight-time pay per day for five (5) days per week.
B. An Employee who picks, or is assigned to, regular workweeks consisting of four
@ ten—hour shifts shall be subject to the prov151ons of this Article, which shall supersede any
conflicting provisions elsewhere in this AGREEMENT. '
SECTION 2 —~ REGULAR DAYS OFF
- Each 4/40 Employee shall have three (3) RDOs per week, including at least two (2). A
consecutive days. |
SECTION 3 —HO_LIDA ARE |
Each 4/40 _Employ'ee'shall be granted the same holidays as other Employees in his/her
classification. An Employee who is on RDO or vacation on the day of observance, will receive '_eigh‘t'
.(8‘) hours of AC time at the straight-ti'me rate. Au Employee who works on the day of observance, as

part of his/her regular work schedule, will receive eight (8) hours AC time at the rate specified in

| Article 8 plus pay, at the applicable rate, for all time worked. If the day of observance coincides with

the Employee’s regular day to .work, but‘the Employee is not scheduled to yvOrk, the Employee will
receive ten (lO) hours of holiday pay. | |
. SECTION 4 - PERSONAL HOLIDAY

A 4/40 Employee who chooses a personal hollday will receive ten (10) hours of personal
'hohday pay. _

SECTION 5 - VACATIONAND AC TIME |

While using accrued vacation of Aé time, a 4/40 Employee vyill be lpaid a maximum of len‘
(10) hours per day for each regular 'workda'y‘. |

SECTION 6 - BEREA VEMENT LEAVE

A 4/40 Employee on l)ereavement 'leave will be paid eighl (8) hours bereavement leave plus

two (2) hours sick leave for each workday of METRO-approved bereavement leave. A 4/40
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Employee who has no sick leave may substitute AC time or vacation, 1f133155(6- see

who is granted additional time off in accordance with Article 10, Section 2 will be paid ten (10) hours
srck leave, AC time and/or vacation per workday for up to three 3) additional days.

SECTION 7 - JUR_YDUTYMILITARYLEA VE

A 4/40 Employee, who is required to-serve on jury duty or military leave, will receive his/her
regular rate of pay for ten (10) hours for each workday served' on jury duty or military leave,
respectively. An Employee may be required to revert to a work schedule of elght (8) hours per day,
five (5) days per week for each pay week in wh1ch the leave is taken.

SECTION 8 - SICK LEAVE | |

A 4/40 Employee on sick leave will be paid a maximum of ten (.1 0) hOurs at straight-time for
each workday absent. , |

SECTION 9 - DISABILI Y

The weekly disablhty beneﬁt shall be prorated fora 4/40 Employee on a partial week of
disability according to hours normally scheduled to work. For any full weeks of disability, such
Employee shall be considered as if he/she is an eight (8) hour per day, five (5) day per week
Employee

| SECTION 10— OVER TIME

All hours worked in excess of ten (10) hours in the scheduled workday or work on any of the
three '(3) RDOs shall be paid at the overtime rate of one and one-half (l-l/2) times the existing ’
straight-time rate of pay for actual overtime hours worked, except where otherwise speciﬁed in this l
AGREEMENT. | .

SECTION 11 - SHIFT CHANGE NOTIFICATION

Employees w1ll be prov1ded with a mlmmum thirty (30) days notice prior to the cancellatlon

of a 4/40 shift except in the Operations d1v131on when run cuts make thls 1mp0331ble

B
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| ARTICLE 14: RATES OF PAY - 1 3

6569

A. Effective November 1, 1998, the top hourly wage rate for each job classification

SECTION 1 - WAGE RATES AND WAGE PROGRESSIONS

will be increased by sixty-five cents (65¢) as shown in Exhibit A.
B. Wage progressions' are as Afollows: |

1. Except for Revenue Coordinators Leads, Tr'ainees. Equipment Dispatchers,
Part Time Transit Operators, Part-Time Conductors On-Call Conductors, Supervisors and
Superv1sors -in-Training, each job classification w1ll have five (5) step increments as follows: first.
step will be seventy percent (70_%) of the top rate of the cla551ﬁcation, upon completion of twelve
(12) months, the second step will be eighty percent (80%); upon completion of the next twelve (12) ‘
months, the third step will be ninety percent (90%); upon cornpletion of the next six (6) months, the
fourth step will be ninety-five percent (95%); and upon com_pletion of the next six (6) months, the
fifth step will be one }iundr'ed percent (100%)._ A new hire in the position of Mec}ianic may start at
the ninety percent (90%) rate if METRO determines that he/she 1s a fully qualiﬁedmechanic. '

2. Supervisors-in-Training will haVe three (3) step increments as follows: first

step will be eighty-ﬁve percent (85%) of the top pay rate for the classiﬁcation for which they are

| training. Upon completion of six (6) months, the second step will be eighty-seven and five-tenths ‘
percent (87 5%) of the top pay rate for the cla551ﬁcat10n for which they are tra1n1ng Upon

completlon of the next six (6) months, the third step will be ninety percent (90%) of the top pay rate

for the cla551ﬁcat10n for which they are tralnlng Superv1sors will have ﬁve (5) step increments as

follows: first step will be ninety percent (90%) of the top rate of the class1ﬁcat10n upon completlon

' of six (6) months, the second step w1ll be ninety- two and ﬁve tenths percent (92 5%) upon

comipletion of the next six (6) months, the third step will be nlnety-ﬁve percent (95%); upon |

: coinpletion’ of the next six (6) months, the fourth step will be ninety-seven and five-tenths percent

(97.5%); and upon completion of the next six (6) months, the fifth step will be one hundred percent
(100%). o | |
3. Revenue Coordinators, Leads, Trainees, and Equipment Dispatchers are

classiﬁcations which each have a single wage rate and are not subject to the wage progression.
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4. Part-Time Transrt Operators Part-Tlme Conductors and On—Calf

‘Conductors will have five (5) step increments ds follows: first step will be seventy percent (70%) of

the top rate of the class1ﬁcatlon upon completion of twenty- four (24) months, the second step will be
eighty percent (80%); upon completion of the next twenty-four (24) months the third step will be

ninety percent (90%) upon completion of the next twelve (12) months, the fourth step will be ninety-

five percent (95%); and upon completion of the next twelve (12) months, the fifth step will be one -

hundred percent (100%).

5. A Part-Time Operator who is selected for a Full- Tlme Operator pos1tron or .

‘an On-Call or Part-Time Conductor who is selected for a Full-Time Conductor position, will retain |

his/her part-time or on-call wage step and will be given appropriate wage progression_ credit for part- _
time or on-call service, provided there is no more than a two (2) day break in service. Sucll credit
shall be calculated by giving one-half (1/2) credit for the period of time worked in that step, rounding
upward to the nearest one-half (1/2) month and applying that period to the full-time qualiﬁcation
date. | | | |

C. An Employee who is promoted or upgraded into a classification with a higher top-

step hourly rate shall be placed at the lowest step in the salary schedule for the new classification

' which results in an increase of at least two and one-half percent (2-1/2%). Thereafter, a promoted

| Employee shall progress to'"any subsequent wage steps based on completion of the requiredbservic‘e '

penods Service in the new classification on a temporary upgrade status prior to promotlon shall not
be counted toward progressmn on the schedule |

' SECTION 2 - COST OF LIVING

Al There will be two (2) full percentage cost-of 11v1ng ad]ustments payable on

November 1, 1999, and November 1, 2000.

B. All cost-of-living adJustments will be based on the U.S. Department of Labor
Consumer Price Index for Urban Wage Earners and Clerical Workers (All Cities figure: 1982-

1984=100), or subsequent revisions of this index. These adjustments will be based on the following

 formula:

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
410C0199 .
Page 60




Juy

o 00 N SN B e WN

~N [ %] (] (] NN ~N N ™~ sk ek ot p— e ok [y (WO Y

(’index pubiiéhed for (index published for

the ending mohth of period) the base month of pefiod)

index published for
the base month of period

" C. The adjustments paid on November 1 shall be for the twelve (12) month period
reporfed in October. The base month for the Vadjustments paid on November 1 shall be September of
the previous year. | |

- D. The COst-_of-liVing adjustment for the top step of each job classification ;shall be

|| ninety percent (90%) of the number determined by the formula in Paragraph B times the base wage

for such classification and shall be at least two p_ercent-(2%) and not mofe than six percent (6%).
Such adjustment shail never result in a wage reduction. The Base wage for each classification shall
increase by at le_as'tvthree (3%) on November 1, 1999 .and November 1, 2000. The base wage for each
classification for the cest of living adjustments, shall be the top step wage in effect October 3 1, each
year for that classiﬁcatioh. Other steps in the Wage progression for each classiﬁcéfion will be
recalculated accordmg to Section 1, based on the adjusted top step. |

E. Computatlons of all wage rates will be carried out to the tenth of a cent ($.001).

Amounts less than five-tenths of a cent ($.005)- will be rounded down to the nearest cent ($.01); and

‘amounts greater or equal to ﬁve—tenths ofa cent ($.005) will be rounded up to the nearest cent ($.01).

.SEC’TION3 — WORK OUTSIDE OF CLASSIFICATION
AL Al aSsigned werk performed in a higher paid classification will be paivd a
minimum of two (2) hours at the rate of the higher paid elassiﬁcation. When an Empleyee is assigned
such work for more than two (2) hours up to and inclﬁd,ing four (4) hours, he/she will be paid at such
rate for four (4) hours. When an Employee is as'sigl_;ed such work for more than four (4) hqurs;
he/she will be paid at such rate for eight (8) hours and will be paid at the oveﬁime rate for such

classification, if applicable, fot time in excess of eight (8) hours.
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. Ifan Employee is assigned work in a lower paid class1ﬁcat10n sucé 6oyee

shall not suffer any reduct1on in wages. However, an Employee who accepts a temporary

appointment to a lower paid position shall receive the wage rate for such lower paid position.

SECTION 4 - FLSA REQUIREMENTS
A. All applicable non-overtime premiums received (e.g., spread pay and sﬁldent pay)
will be added into an Employee’s total compensation for the calculation of the “regular rate of pay”.

B. A Rover, extra person, or a Relief Supervisor who has his/her RDOs;changed,

‘resulting' in a workweek of over forty (40) hours, will be paid overtime for all hours in excess of forty

(40). METRO will attempt, whenever p0351ble to prov1de such Employee with two (2) days off
during each scheduled workweek.

'SECTION 5 - VOLUNTARYDEMOTION

Employees who éccept el voluntary demotion into a lower paid bargaining unlt position
because of poor health or other compelling reasons, as-mutually agreed upon by the parties, will be

placed at a salary step within the new position’s salary range which most closely matches the

}| Employee’s salary in his or her former salary range, but does not exceed the rate of pay received by _

the Employee in his/her former classification.

Wrna et
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ARTICLE 15: FULL-TIME TRANSIT OPERATORS - 1 3 6 - ‘
SECTION 1 — DEFINITION OF EMPLOYEES 4. 56 »

A. A F ull-Time Transit Operator shall mean a person employed by METRO ona
continuing ba51s who receives an eight (8) hour minimum guarantee of stralght-tnne pay per day, not
to exceed five (5) days per week, or a ten (10) hour minimum guarantee of straight-time pay per day
not to exceed four (4) days per week, provided he/she has accepted all work assigned as specified in
the remainder of this Article. For each reéularly scheduled workday or portion thereof on which a

Regular or Extra Board Operator does not perform his/her assignment, he/she shall lose his/her

| guarantee for that da_yand he/she shall he paid only for actual time worked, unless otherwise provided

in this AGREEMENT. A re_gularly scheduled workday shall be defined as a day on which an

Employee is normally required to work. | | ' o
B. There will be two (2) kinds of F ull-Time Transit Operators: Regular Operators and A.

Extra Board Operators. A Regular‘ Operator shall mean a Full-Time Transit Operator who picks runs

as a work assignment for his/her eight (8) or ten (10) hour guarantee. An Extra Board Operator shall

‘mean a Full-Time Transit Operator who picks the Extra Board or Report and works all _assrgnments g

placed on the Extra Board for his/her eight (8) hour guarantee.

C. A Regular or Extra Board Operator who desires to work on a less than full-time

basis while attendmg school or for compassronate reasons may, with METRO’s approval be

‘ »transferred to Group D status, provided he/she has completed one (1) continuous year of service as a

Regular or Extra Board Operator immediately preceding transfer to this group. Group D Operators =
W111 be subject to the following: 7 |

E 1. A Group D Operator will be pald hls/her normal hourly rate and w111 have _
the same guarantees as a Part-Time Operator for each tnpper assignment worked. A Group D
Operator who chooses to WOrk weekends will have the same daily and assignment guarantees as a _
Full-Tirne Operator Group D Operators shall be eligible for the benefits and conditions of 'regular

Part- Trme Operators, except that a Group D Operator who is available to work both weekend days

| w111 retain the Medical/Dental/Vision benefits of a F ull-Time Operator.

2. A Group D Operator who works only on weekdays will work on holidays
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when his/her picked tripper is scheduled to be in service. _On Sundéy-schedule holidays, hé/she wiAll |

be limited to working his/her picked tripper(s) only.

3. A Group D Operator who chooses to work on weekends may be assigned
eight (8) hour work on holidays.

4. Group D Operators may paxﬁcipate in Part-Time Operator-move-ups Group

|| D Operators may work on the Additibnal Tripper List and pick Part-Time Operator vacation reliefs.

5. Group D Operators will piék their vacations as Full-Time Operators with
the amount of vacation taken in accordance with Article 9

D. “_Loader” shall refer to a Regﬁlar or Extra Board Operator who picks, or is aésigned
on the Extra Board, the task of selling péssage; but who does not drive the cohv,eyance for which the
passage is sold. B -

SE CT ION 2 — FULL-TIME GUARAN TEES
| A. Full-Time Opéfators will not be required to accept Part-Time Operator status.

B. METRO will nof reduce the nﬁmber of Full-Time Transit Opérators b.elovw one
thousand two hundred twen'ty-threé (1»,'2.23)._ In the event of a 1ayoff, all Part-Time Transit Operétors
shall be laid off prior to the layoff of any Full-Time Transit Operators, provided that for every two (2) | |
Part-Time Transit Operators laid off duetoa éub‘stanti-al reductién of funds or ridership, ’II\/VIE'TRQ

may, at its discretion, reduce the daily guarantee of one (1) Full-Time Transit Operator, by inverse

| seniority order, fq ﬁve (5) hou_ré. Such Operator will pick the Extra Board and base, but will be

assignéd work af the discretion of METRO from work remaining.af_ter all Operators with an éight 8
hour guaraht_ee have received their regular as§ighménfs.- Nothing:hérei_n shall be cbnstrued as giving |
METRO the authority to reduce any other ﬁght 6r benefit of affected Full—T_ime‘ Transit Opéra_tors.
vReinsta'tcment of the eight (8) hour daiiY-‘gﬁaranteé shall be in seniority ofdér on the same one (1) fdr
two (2) basis as the reduction, when the Parthirhe'Opérafor positions vacated by the layoff are ﬁlled;
- C. Assignment of specials and extras will be made to Full-Time Operators_ only.
D. Thé number bf Part-Time Transit 'Operat'orvs, with each dual tripper Operator
counted as two (2) Operaiprs, shall not excééd forty-five percent (45%) of the total number of Transit

Oﬁerators. .
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E. All runs and reports will be worked by Full-TiIhe,Operators. '

F. All full-time vacation reliefs will be worked by Full-Time Operat"or's.

G. Work left vacant because of the absence of a Fﬁll Time Operator will be worked
by a F ull-Time Operator unless otherw1se specified in thls AGREEMENT.

- H. Effective with the summer shake-up of 1999, the minimum number of full-time
runs shall be elght hundred thirty-seven (837). Subsequently, the minimum num_ber of full-time bus
runs will increase or decrease by one (1) for each weekday day. base unit increase or decrease,
réspectively-,_ compared to the previous shake-up. Day baee units are defined as the gumber of .
coaches operating regularly scheduled servi'ce at ﬁoon each weekday or Saturday.

I. The Extra.Board will be worked only by Full-Time Operators. -

SECTION 3 - GENERAL CONDITIONS | |
~ A. Each Operetor will sign in for his/her work. When an Operator does not'sig-n’ in on
time, the Supervisor on duty will notify th'e appropriate Rep(')rt Operator to take the assignment.

B. The Base Dispétcher/Planner may use his/her_ judgment as to whieh Operator to
use in an emergency. |

C. Any Operator not being relieved when arri_ving at the relief point will call the
Coordinator and .inform him/her that no relief Opératox."is present. Ifthe Qperator does not ,WiSh, to
eontinue working, he/she shall follow the procedures set forth herein. If the coach is inbound the
Operator will operate to'Pihe.Sfreet go'i'ng northb'ound, to Main'. Street going southbbuhd, or to Third
Avenue going west-bound or eastbound, then return to the,‘ base. If the coach is outbound with
passengers the Operator will continue to the'tehninal if the found trip back to the felief poi'nt is less -
than one and one-half (1-1/2) hours. If the round tr1p back to the relief point is more than one and

one-half (1-1/2) hours, METRO must dlspatch acar witha rehef Operator and must return the |

_reheved Operator to the base. Coaches which do not operate through the Seattle central business - "

‘district will be govemed by the one and one-half (1-1/2) hour rule.

D. An a351gnment shall be defined as any work or duties that the Employee is

requlred to perform.

E. If an Operator loses an RDO because of a change in schedule, he/she will be given

aar maats’
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time off to compensate for such day. No Operator may have more RDOs in any pay period than
he/she would have received had no change of schedule been made.

F. The cutoff time for calling to be removed from the sick list, and for signing the

layoff book for tirnehff, is 10:00 a.m. Should an Operator report sick-after 10:00 a.m., he/she may

 retain his/her following day’s full assignment by calling off the sick list at least one (1) hour prior to

the start of the next day’s qu assignment, or prior to 10:00 a.m., whichever comes first.

G. At each pick, an Operator may indicate his/her preference regarding training
assignrnents. .METRO will attempt to accommodate an Operator’s preference when assigning
students; however, any Operator may be given a training assignment if necessary. Trainees shall -
drive during all training assignments unless METRO or the instructing Operator determines that
safety would be jeopardized. |

H. METRO shall provrde a minimum five (5) minute scheduled layover after each
revenue trip, except when:

1. The revenue trip is less than fifteen (15) minutes long, or
2. The revenue trip is the last revenue trip before the coach returns to the base,
or |
3. ..The revenue trip is live-looped or through-routed, or
4. The layover has been reduced by mutual agreement of METRO and the -
UNION. | |
When circumstances beyond the Operator’s control result in less than five (5) minutes layover
in the prevrous two (2) hours, the Operator shall be entitled to a five (5) minute layover at the next
outer term1nal except on his/her last trip, provrded the Coordmator is notified. METRO agrees to
review routes or assignments identified by the UNION as havmg -1nsufﬁc1ent layover time.

1. An Operator may voluntarily install/remove chams if needed.

J. When a Sunday schedule is operated ona hohday, an Operator who has plcked a
Sunday run and whose regular workday falls on the hollday- will work his/her Sunday run. A Regular
Operator on a regular workday wrthout a Sunday run shall have the day off at holiday pay. |

K. Each day at each base METRO guarantees that for every forty ﬁve (45) Full Time
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Operators normally scheduled to work on that day at that base, rounded to the nearest forty ve (45)

one (1) Full-Time Operator shall be excused from his/her assignment. However, the guarantee shall

be a minimum of one (i) each day for any base with .Full-Time Operators. These guarantees shall not'.

apply in the case of an extreme emergency.

L. Separate layoff books for Full-Time and Part-Time Operators will be maintained at
each base. Once the minimum guarantees are met, the number of additiOnal Part-Time Operators
excused on a’partic.ular day shall not be greater than the number of additional Full-Titne Operators
excused on that same day. - After all Full-Time Operat0rs \;vho have so requested are excused, there |
shall be no limit to the number of Part—Tlme Operators excused. |

M. Candidates for Supervisor-in-Training positions shall be selected from METRO

{] Full-Time Transit Operators who have at least three (3) years of current, full-time driving service.

N. All assignments shall be completed Within a maximum sixteen (1 6) hour spread.

»Sueh spread will begin with the start time of the first assignment following at least eight ®)

continuous hours off.
SECTION 4- RUNS

A. A run will consist of any straight-through work or a combination of not more than

{| three (3) pieces of work which are at least seven hours and eleven minutes (7:1 1) including platform,

report and travel time and which are within a spread time of twelve and one-half (12-1/2) hours. .
B. "Arun comblnatlon or “combo” is defined as a run consisting of two (2) or three 3)

pieces of work Combos with more than one (1) spllt will be paid stralght-through for the lesser split.

|| Any combo w1th a spht of twenty-nine (29) mlnutes or less will be pald straight-through and

cla351ﬁed asa stralght-through run. Combos which quit after 8:00 p m. shall be paid stralght-through
C. A day run'shall be defined as any run wh1ch is completed by 8:00 p.m.
D. A night run shall be defined as any run that is completed after 8:00 p.m.

E. At the discretion of METRO, “frags”, defined as assignments less than seven hours

| and eleven minutes (7:11), including platform, report and travel time, may be posted and selected at

the. p1ck Frags wrll be guaranteed eight (8) hours pay. All other contract provrsrons relatmg to runs

shall apply to frags
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F. The total number of stralght-through day runs for the systém on we
Satu'rdays shall be equivalent to at least seventy percent (70%) of the day base units on weekdays ot
Saturdays respectively. | |

G. Straight-through day runs shall comprise at least ﬁfty elght percent (5 8%) of all
straight-through runs. - 4 ‘

H._ At least seventy percent (70%) of all Satnrday runs shall be straight—thr‘ough runs.
There shall be no combos on Sunday. | |

I. Runs and trippers on a route may be assigned to more than one (1) base.

J. Runs shall be determined by METRO in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a tripper. |

K. Any Extra Board, Operator working a regnlarly scheduled run shall be 'paid the,
regularly scheduled run pay. ' |

L. In the event of a vacancy, rtms and combos may be broken into trippers on the
same day in-order to allow METRO to fill all work

" SECTION 5 ~ OPERA TOR PICKS

A At_ pick, seniority for all .Full'-Time,'O'perators shall prevail in the selection of runs," |
reports and/or board __positi,ons, vacations,_overtime trippers, bases_;_and RDOs. | _

B. A system shake-up shall occur three (3) times a year. Shake-ups shall bea
minimum of 51xteen (16) weeks and a maximum of twenty (20) weeks, unless the UNION and
METRO mutually agree ( otherw1se All established practices and procedures for the Operator ptcks
shall be observed through this AGREEMENT. Work assi gnments will be selected at the plck for the

followmg shake-up period.

C Coples of the pick schedule will be posted in each base and in the UNION ofﬁce at
least two (2) weeks prlor to the first day of the ple The UNION will supply METRO with a 51gned
certlﬁed Operator seniority hst three (3) weeks prior to the first day of the pick.

D. A Full-Time Operator who wishes to select an a551gnment must select an

Vlass'ignment acc'ording to the seniority list certified for the pick, unless the UNION and MET_RO
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mutually agree otherwise. _
“E. METRO will determine the work, possible RDO combinations and the base from
which work will originate. Copies of all assignment sheets shoWing the runs, reports, Extra Board
positions, and available RDO combinations will be posted in the pick room six (6) days prior to the
start of assignment selection. The UNION agrees to staff the pick room on weekend days. |
F. The UNION shall be supphed a copy of the final work assrgnments to be used for
the p1ck at least two (2) weeks pI‘lOI' to the first day of the pick.

G. A Regular Operator who has Sunday off may p1ck a Vacant Sunday assignment, by

‘'seniority, for work on any Sunday-schedule holiday. This selection will take place at the base after

the Operator pick and after Report and vacation relief Operators have rnade_their selections. If vacant

‘Sunday assignments are still available, they may be offered for pick by seniority to all Fult-Time

Operators at the base whose RDO falls on the holiday.
| H. Each Operator shall have two (2) consecutive RDOs, or in case of a 4/40 Operator
three (3) consecutive RDOs, in every seven (7) day period, except when Operator shake- -ups or move-_
ups make thlS 1mp0551ble
I. A Full-Time Operator who selects Regular or Report Operator status shall select

ﬁve (5) consecutlve workday assignments. Each Operator s selections must be all runs or all reports

‘and must be exclusrvely day assignments or excluswely night assignments. If an Operator selects

runs, there must be at least eight (8) hours off between assignments on consecutive days. Ifan
Operator selects reports, there must be at least eight (8) hours off between assignments on

consecutive workdays in addition to the spread time. No Operator will be forced to piCk an

: assignment of runs or reports which would result in less than ten and one-half_ (10-1/2) hours off

between consecutive workday assignments, or less than fifty-six (56) hours offon his/her two (2)
consecutive RDOs | v

J. An Operator shall report to the pick room at least twenty (20) minutes before
his/her piek time, receive instructions and use thls.tlme to examine available work a531gnments. No_ '
Operator shall be compensated for time spent in-the selection process, unless it is during his/her

regular work hours.
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K. A UNION representative shall be present during pls 65 6

L. An Operator, who fails to appear at his/her scheduled pick time and who does not

notify the UNION of his/her choices via an absentee pick form, shall have an assignrnent selected for

him/her by the UNION representative. The UNION representative shall make an effort to select an
assignment comparable to the assignment last selected at a pick. Selections made by the UNION will
not be sobject to the grievance/arbitration 'pr0cedure.

M. When a new operating base opens or an existing operatlng base closes and that

'base has/had Operator assignments, a system-wide p1ck will occur.

N. In order to p1ck a Group D assignment, an Operator must request a transfer at least

fourteen (14) days prior to the first day of the pick. A Group D Operator shall waive his/her right to

select assignments at the Full-Time Operator pick and shall select his/her assignment, by sveniority,

after all regular Part-Time Operators have picked. Group D Operator vacations will be selected at the

Full-Time Operator pick. A Group D Operator may exercise the right to submit a work restriction

‘form. A Group D Operator returning to assignment as a Full-Time Operator shall be assigned to the

bottom of the Day Board at the base currently picked until the next shake-up.

* SECTION 6— MOVE-UPS =

A. Ifruns or reports become vacant, less senior Operators at the base may reques,t a

move;up'.' An Opera’tor who morles up must pick the ehtire assignment of the Operator who vacated
the run or report. If new -Extra Board RDO combinations become availahle Extra Board Operat'ors at
the base who could not have picked these RDO combinations may choose the new RDO
combmatlons Operator move-ups w111 be conducted only when they can be 1mp1emented at least
twenty-eight (28) days prior to a shake-up

B. Move-ups w111 be conducted by Shop Stewards at the affected base at the dlrectlon :

of the UNION. An a531gnment selected at a move- up via absentee. pick will not be subject to the

gnevance/arbltratron procedure. _
SECTION 7 - SELECTING VACATIONS
A. Vacations may be split into periods of one (1) or more full weeks. If an

Employee’s vacation is not evenly divisible into full weeks, the odd number of days must be taken as
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B. Operators may pick only one (1) prime time vacation per year METRO sha]l

|a block in one (1) penod

determtne the number of vacations offered in each period. Each year, METRO shall furnish the
UNION with a list of Vacatlon penods

C. The UNION shall determine the prime periods for the following year and 1nform
METRO of therr determindtion in writing in advance of the first day of the fall pick of the current
year. |

D. Future pick and shake-up dates occurring during the vacation periods that

,Operators can select at the current pick shall be posted in the pick room by METRO.

E. After a vacation relief has been assigned to an Extra Board Operator, there shall be

' no changes in vacation unless agreed upon by the Qperator who is assigned the vacation relief.

SECTION 8 - EXTRA BOARD

A. Each base having Operators shall have a Day Extra Board to ﬁll those assignments '
left open, to fill any special work, and to fill overtime assignments according to the'overtime
assignment process. In addition, bases having night work shall also have a Night Extra Board for the
same purposes. Day and ’Night Boards shall be open for selection-at the pick by all Full-Time
Operators by seniority. Operators may select any available position on either Extra Board.

B. During a shake- -up, any newly hired Operators shall be placed at the bottom of the
Day Board Selection of position shall be by seniority.

C. All'work assrgned to an Extra Board Operator as part of his/her regular Workday

_ assignment will be within a spread of thirteen (13) hours unless voluntarily waived by_ the Operator or

in the case of an extreme emergency.

D. | The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be
final until 2:00. pm If the Extra Board is not posted by 4:00 p.m., each Extra Board Operator who is
available the following day will receive one (1) hour of straight-time pay, except in case.of extreme
emergency. '

E. The Extra Boards shall be assigned according to the following rules:

1. All available work will be sorted into two ) categories as follows:
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1) Straight-through day runs which quit at 8:00 p.m. or earlier.

a. Category A shall include:

2) Day reports which have a quit time of 10:00 p.m. or earlier
as determ_ined by a 13-hour spread.

- 3) Combos which quit at 8:00 p.m. or earlier.

4) Tripper combinations which quit at 8:00 p.m. 'or.earlier.‘

5) Tripper and report combinations whrch" have a latest quit
time of 8:00 p.m.' or earlier as deterrnined by a 13-hour
spread. | |

6) Special work whioh has an estimated quit time of 8:.00p.m.

4 or earlier. |
" b. Category B shall include:

1) Runs which quit later than 8;00 p.m.

2) Reports which have a quit time later than 10:00 p.m., as.
determined by-a 13-hour spread.

3) Combos or other combinations of work which quit later than
8:00 p.m. -

4 4) Special _VyOrk which has an estimated quit ﬁm'e of later than.
8:00 p-m.
t- 2. Category B asSighrnents shall be assigrred ﬁrst_, beginning yvith the .Nig_ht
Board, from..the bottom of the board, accordirrg to'__q_uit time, latest quit.time a,ss._igned first.
| a. If there are more available Operators on the Night Board thanj

assignments in Category B, then the remalmng ‘Night Board Operators shall be a551gned Category A

|| work with the latest start time a551gned ﬁrst

| b. If there are fewer available Operators on the Night Board than
available assignments in Category B, then remaining Category B assigrrments shall be assigned to the
Day Board, latest quit first, from the bottom up.

3 Category A work shall be a531gned next to the Day Board, from the top of

ralt®

P,
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the board down, according to-quit time, with the earliest quit assigned f11rs :

3156¥

4. Quit time of speeial work shall be estimated by METRO for the purpose of
establishing assighment sequence. There is no guarantee that special work will qnit at the estimated
time. |

5. If two (2) or more Operator a331gmnents within the same category qult at

| the same t1me they shall be assrgned as follows:

a. A run will be assigned before a report.

b. An assrgnment with more pay will be assigned before an-assignment
with less pay.

c. Iftwo (2) asSignments pay the same, the assignment with the lesser
amount of work including report time and travel time will be assigned first. |

d. Iftwo (2) assignments_pay the same and have the same amount of
work including report time and travel time, they will be assigned at the discretion of METRO.

| 6. If the number of Extra Board Operators available for work on a regular

workday is greater than the number of avallable runs, reports and special work which fits the
definition of a run, then tripper combinations may be inserted i in the assignment sequence accordmg
to their qu1t times. Tripper comblnatrons will be made with tnppers pieces of work and specral work
under seven hours and eleven minutes (7:11) at METRO’s dlscretlon

7 If the number of Extra Board Operators available for work on a'regnlar

‘v workday is less than the number of available runs, reports and spe01al work wh1ch fits the deﬁmtron

of a run, runs may be taken out of the a331gnment sequence. The runs to be removed from the

‘assignment sequence wrll be combos late day runs w1th a quit time from 6:01 p m. to 8: 00 p.m., and

early quit relief runs with a quit tlme of 8:01 p.m. to 9:59 p.m., in that order
8. All weekday pieces of work open before the Extra Board’s 10: 00 am.
cutoff will be assigned to Full-Time Extra Board Operators, who are qualified and available, as a o
regular aséignment. Any remaining work, except work left vacant by Part-Time Operators, will be
assigned first according to the overtime assignment sequence, then to Part-Time -Operator,'s on the

Additional Tripper List, except as prohibited in this AGREEMENT. Work left vacant by Part-Time
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Operators will be assigned first to the Additional Tripper List, then to Full-Time Operators according
to the overtime assignment sequence in accordance with this AGREEMENT .
9. On hohdays an Operator left w1thout an assignment shall receive the day

off at hohday pay. All Operators in a base who request the holiday off via the layoff book will be

excused before any Operator in the same base is forced to take the day. off.

10. An Operator who is qualified in accordance with Section 12, but who is
not qualified on the specific assignment he/she would normally recelve, shall be passed over until the
first assignment for which he/she is qualiﬁed becomes available. If izvork is not available to match an
Operator’s qualifications, the Operator shall be nlacedvon report and may be sent out to qualify. The
eight (8) hour guarantee shall apply for that day. If the last 'Ope‘rator available does not qualify for the
last assignment available in the assignment sequence, then the next latest quit assignment'i‘dr which
that Operator qualifies shall become his/her assignment for the day and the remaining Opefators shall
be assigneci in the normal sequence. This process may be repeated until the l'ast. available Operator is
qualified on the last available assignment. | |

11. Any Extra Board Operator who receives an a551gnment out of sequence,
except as prov1ded for elsewhere in this AGREEMENT, shall receive one (1) hour of stralght time

pay, except in case of extreme emergency. Any Operator who receives an overtlme a351gnment out of

sequence, except as prov1ded for elsewhere in thls AGREEMENT shall receive pay to equal the

| assignment he/she should have had or the a531gnment he/she received, whichever is greater.

112. The following provisions shall apply to Extra Board Operatofs who choose
vacation reliefs: |
a. Extra Board Operators may request to work the runs or reports of

Operators who are on Vacation, sick leave, industrial injury, disability lea\fe, or unpaid leave of

-absence of one (1) week or more. Vaeant runs or reports may be pieked as vacation reliefs until they
are filled by a move-up. An Operator will _be allowed to pick vacation reliefs only on assignments )

' that have the same R_DOs as the Operator. Operators will pick this work by seniority. '

b. An Extra Board Operator shall be quahﬁed prior to the effective

startmg date of the vacation relief.
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regulafly work that day, and who are working vacation reliefs which have no Sunday assignment, _

c. Fora Sunclay-schedule holiday, all g'(r

shaH pick from all vacant Sunday assignments available after Report Operators have picked.
| | d. When a vacation relief assignment ends, the Extra Board Operator
shall revert to his/her regular picked position on the Eitra Board without any penalty to METRO.
This Operator then becomes eligible for the next available vacation relief, or remainder of an
unpicked vacation relief, acccrding to seniority.
A. e. Extra Board overtime policies remain unchanged, except as provided
in Paragraph g. |

f An Extra Board Operator picking a vacation ass1gnment must work

'the entlre vacatlon ass1gnment except as prov1ded in Paragraph d.

g. METRO will determine which bases have a surplus or shortage of
Operators. Extra Board Operators at bases with a surplus may reqﬁest vacation reliefs at bases with a
shortage aftef vacation reliefs have been assigned at the base with a shortage. Metro will determine
which vacation reliefs 'fromv base(s) with a shortage will be posted at base(s) with a surplu_‘se Such
vacation reliefs will be assigned by system seniority. An Operator must be qualiﬁed on the__y
equipment/facility necessary to operate an as}signment. prior tc requesting the assignment. Route |
quéliﬁcation may occur anytirhe before the start of the assignment. Operators will be paid to qualify 5
for such assignmenfs. An Opei'ator who picks such an assignment wi‘l-l be excluded from overtime
assignment processes at both bases on the workdays of the a551gnment | |

F. No Operator’s RDO shall be cancelled or changed w1thout the consent of the |

| O‘peréto_r, except in extreme emergency. Each Extra Board Operator shall have a minimum of fifty-

six (56) hours off for his/her two (2) consecutive RDOs.

G. Anyb Extra Board O_perator may request to add or remove a guarantee of fen and :
one-half (10-1/2) hours off betweeh cohsecutive days’ assignments, provided this is requested in
writing at the pick, or prior to 10:00 a.m. on Thursday before the start of the pay period,vto be
effectiﬂfe with the start of the .nex't' pay period. Any Extra Board Operator requesting the ten and one-

half (10-1/2) hours off between consecufive days’ assignments and V\"ho would not receive ten and
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one-half (10 1/2) hours off in the normal a351gnment sequence w111 fall out of the normal a551gmrrent

sequence, and will receive the first available assignment after his/her ten and one-half (10-1/2) hours

‘ off.

H. An Extra Board Operator who, for any reason, does not receive his/her r_equested
ten and one-half (10-1/2) hours off, may elect to “pass up” by submitting a written statement at the
completion of the day’s assignment. An Operator electing to pass up will report to the base after
his/her ten and one-half (10-1/2) hours off, unless notified to report later.

I. An Extra Board Operator may be assigned work at other bases, when necessary to

balanee available work, subject to the following:

1. At each pick, a volunteer list of Extra Board Operators willing to accept
interbase transfers will be established. “ |

2. .I.f an interbase transfer is necessary, available Operators on the Volunteer list
will be used first, irr seniority order, provided they are qualified on the work to be filled and provided -
that the quit time of the assignrrlent does not adversefy affect the quit time sequence of the Extra
Board for the following day. | |

3. If volunteer Operators are unavailable under the conditions outlined in

Paragraph 2, then the least senior Extra Board Operator who is qualified on the unfilled work will be '

assigned. _
SE CTION 9 - REPORT OPERATORS
A Report times will be posted and selected at the Operator pick.

B. Operators shall pick reports according to the open pick system

C. An Operator picking reports must be quahﬁed on seventy-five percent (75%) of all |

routes from the selected base by the first day of the shake- -up. He/she must be qualified on all routes
and foreign routes from that base except for Center Park and/or Waterfront Streetcar, thirty (30) days
after the effective date of the shake-up. METRO shall determme Wthh report posrtrons at the
applicable base shall be required to qualify on Center Park and/or Waterfront Streetcar and will post

this information in the pick room. An Operator who picks such a position and fails to qualify on this

service will remain on his/her picked report for the shake-up, but will be required to qualify on such
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service before agarn picking such a report. If an Operator. falls to qualify on this servre he/she wrll
be given an additional opportunity to qualify prior to the next Operator pick. No Report Operat_or
will be required t0 qualify on routes not 'regularly assigned to hi$/her prcked operating. base.

D Report Operators will be available for a spread of 13-hours and must accept all -
work according. to Report Operator W(V)rkv rules set forth in this AGREEMENT.

E. For a Sunday-schedule holiday, a Report Operator havihg a Sunday report and who

|| regularly works on that day will work his/her Sunday report. A Report Operator on his/her regular

workday without a Sunday report may choose to pick from all vacant Sunday assrgnments by
semorrty, or to revert to hrs/her posrtlon on the Extra Board for assignment.

F. METRO may adjust picked report times by a maximum of thirty (30) minutes
when a change is needed. METRO shall give five (5) days notice to an Operator whose report will be
affected. When changes adversely affect an Operator’s personal life or impose serious hardship in |
reporting to wr)rk, the Operator may request that the base supervisor and the UNION review the ‘
rnatter. ' ' | | | _

G. An Operator may voluntarily waive hrs/her 13-hour spread. An Operator rnéy not
waive the eight (8) continuous hours off.” The maximum-spread will be sixteen (16) hours.” A Report

Operator who waives his/her 13-hour spread must still be available for his/her regular shift the next -

H. Except as otherwise provided in this AGREEMENT? all time served on report

shall be paid. Any Operator required to report shall receive a minimum of two and one-half (2-172) |

|| hours pay. However, an Operator serving on report shall be considered on report, regardless of

- assignment, until released. Two and one-half (2_-'1/2) hours shall be paid when releaséd from report

and assigned' work starting rnore than two and one-half (2-1/2) hours after reporting. At the

completion of an assignrrrent, an Operator méry be released or assigned to further duties. If report

time and tripper time are consecutive, report time will be used to make up the tripper guarantee. -
Report time will stop at the beginning of pay time.
| L At the beginning of each shake-up, METRO shall define thé number of report

positions and the report time of each position. Additional report assignments may be added at the
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discretion of METRO, provrded that any a551gned or picked report shall not she e same report
time. If METRO determines that it is necessary to continue these additional report times for the
remamder of the shake-up, they will be subject to a move- up

J. The Operator w1th the earliest first report time gets the first piece of work that is or
becomes a§ailable within his/her spread, except in cases of emergenCy If the assignment is less than
eight (8) hours work time, the Operator may be a551gned addltlonal work wrthm the terms of this
AGREEMENT When assignments have the same quit time, the rules of Section 8, Paragraph E. 5
also apply to Operators on report. ‘Operators on late report follow the last Report Operator and the .
last .Operator on pass-_"up. When necessary fora Report AOperafor to be assigned work at another base,
he/she shall be paid straight through until the st.ar.t of the assignment and shall be paid actual travel _‘ |
time Back to the original base. ' | |

K. At the discretion of the Base Dlspatcher/Planner assignments that become
avallable for Report Operators may be broken up if necessary to keep service in operatlon
| L. Work available at the time a Report Operator is released from an a.m. assignment
may be assigned at that time for the remainder' of the day at the discretion of the Base
Dispatcher/Planner. |

M. An Operator on paid report who is not qualiﬁed' but who has met tne qualiﬁcation
requirements’contained in Paragraph C will be passed over and, 1f no further work opens for which
'he/she is qualified, will not lose hrs/her eight (8) hour guarantee for that day.

N. An Operator requlred to serve on report on a Sunday or Sunday-schedule hohday,
shall serve continuous report until gwen work or released for the day. An Operator who has plcked a
Saturday report shall serve continuous report untll given work or released for the day.

O. Should an Operator who has picked a regular report, and another Operator who has
a non-regular report share fhe same initial report time, the Operator who mustvbe off earliest will be
first up. If both Operators must be off at the same time, the Operato_r w1th the regular report will ha{Ie
ﬁrst right of refusai for the assignment. Should two.(2) or more Extra Board Operators have thé same
initial report time, the most senior Operator will have first right of refusal on an available assighment.

P. No Report Operator will be required to work prior to report time.
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SECTION 10 - OVERTIME 21e 5 6

A. All hours worked in excess of eight (8) hours in the scheduled workday or work on
a RDO in the scheduled workweek shall be paid at the overtime rate of one and one-half (1-1/2) times
the existing straight-time rate of pay for actual overtime hours worked, except where otherwise
specified in this AGREEMENT. ,

B. Any Operator Working a regular run on his/her RDO shall be paid for eight (8)
hours at the overtime rate or for actual overtime hours worked, whichever is greater. An Operator

who works two (2) separate and complete runs on the same day will be paid such guarantee for each

run. An Operator assigned overtime on his/her Rl)O, per Paragraph D.2 and D.4, shall be guaranteed

‘a minimum for the day of two hours and forty minutes (2:40) pay at the overtime rate.

C. All runs shall be assigned and every available Operator shall have work. before any. |.

overtime assignment is made. If it is necessary on weekdays and Saturdays to assign runs on an

Operator’s RDO, the runs shall be combos with the least pay time to which no overtime may be

|| added.

D. If overtime is available it shall be assigned by seniority with the greatest pay time
first, accordlng to the following Operator sequence: |
1. Extra Board Operators on regular workday, w1th1n spread
2. Extra Board Operators on an RDO.
. 3. Regular Operators on regular workday.
4. Regular 'Operators on an RDO |
5. Extra Board Operators on regular workday voluntarrly exceedlng the1r :
spread time, except as provided i in Sectron 3, Paragraph O. |
6. Extra Board Ope_rators on regular workday forced in inverse order of
seniority. , v
" E. No Operator shall be required to work on his/her RDO. No Regular Operator shall | ;
be assigned overtime work unless he/she volunteers for such work.
F. Any Operator volunteering for overtime' shall be required to work the overtime |

assigned.
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G. An Extra Board Operator may request to add or remove overtime avarlabrhty for

regular workdays at the pick or prior to 10:00 a.m. on Thursday before the start of the pay penod to

be effective with the start of the next pay period. Operators who remove overtime availability may be
assigned overtime only in accordance with Paragraph D.6. _

H. A Regular Operator may request to be added to or removed from the overtime list
by submit_ting- a request ln writing at thel pick or prior to 10:00 a.m. on Thursday before the start of the
pay pen'od; to be effective with the start of the next pay period.

I. Any Qperator, having completed a scheduled run of less than eight (8) hours, who
is used for any purpose whatsoever not in connection with his/her completed run shall be paid
his/her eight (8) hours and shall be paid at the overtime rate for all additional time worked ThlS shall
apply also to time worked due to failure of a road relief or to addrtlonal work assrgned by a
Supervrsor.

| J. METRO shall guarantee ﬁﬂy-ﬁve (55) overtrme bus tnppers each weekday ofa

weekday schedule for selection at prck accordlng to the followrng

1. A Regular Operator may select one (1) weekday overtime tripper per day,
including his/her RDO. An Extra Board Operator may select one (1) weekday overtime tripper for
each RDO. | o |

2. METRO shall deternnne the location of the trippers and the numbers
allocated to each base for the pick after consultatlon with the UNION Part-Time Pick Coordinator.

3. Ifall posted trlppers are not p1cked the balance shall be offered for pick at
the base to all Full-Time Operators 1nclud1ng Group D Operators, by Full Time Operator semonty

An Operator may pick a second tripper per day at this time. An Extra Board Operator may not pick a

| tripper on his/her regular day to work. Any remammg trippers shall be assrgned according to the

work rules. » |
| 4. An Operator who has p1cked an overtrme tripper Wlll be-assigned that
trlpper on the day(s) picked unless excused A
S. An Operator may pick only weekday overtime trippers at the base he/she

picked.
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SECTION 11 - SPECIAL ALLOWANCES S E 3 6 5 6 g

A. Ten (10) minutes report time shall be paid at the apphcable rate.

B. Thirty (30) minutes straight-time pay shall be paid for the first report of each
accident. If an Operator is required to fill out a report by the State of Washington or. a local police
department in addition to his/her regular accident report, an additional thirty (30) tninutes straight-

time pay shall be paid for filling out that report of the accident. If the Safety Officer approves the

first accident report and the Operator is called in to fill out an additional report other than those for

the State of Washington or local police departments, an additional thirty (30) minutes stra'ight_-time'
pay shall be paid for filling out each additional report. Forty-five (45) minutes straight-time pay shall
be paid for the first report of each accident involving a collisio'n with another vehicle in which both
vehicles are moving or in any collision with a pedestrian. | |

C.. The following straight-time premiu_ms shall be paid only when these reports cannot
be completed during platform hours. To be paid, an Operator must submit complete and'acourate :
reports: |

1. Incident reports, except those involving Operator aésaul_ts —ten (10)
_minutes.‘

. Incident reports involving Operator assaults — twenty (20) minutes.
Bus Vandalism reports — five (5) minutes.
Found tagé _ five (5) minutes:

Operator Request slip.s — five (5) minutes.

S MR N

Safety repofts, when requested by a super\}isor = ﬁve (_5) minutes;‘
7. Service feports, when request_ed by a supervisor — five (5) minutes. o
D. An Operator who is not on reportv shall be paid A minimum of one (1) hour straight-
time pay for a coach change "
E One (1) hour stralght-tlme pay shall be pald to a Full-Time Operator for each day -
spent instructing a student. ’ |
F. If an Operator is working a tripper, extra or report and the overtlme rate apphes |

he/she will be paid at the overtlme rate or receive the mxmmum tripper time, whichever is greater
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~ G. Two and one-half (2-1/2)‘ hours, including report arld travel time, shall be the -
minimum time r)aid' for regularly scheduled trippers,_ extras, and specials assigned to Full-Time
Operators.
‘H. An Extra Board Operator who works past a twelve (12) hour spread on a workday,
and who under the pr0v1s1ons of this AGREEMENT would not be paid at the overtime rate shall be

paid spr_ead pay to increase the rate of pay to time and one-half (1-1/2) for time in excess of twelve

(12) hours.

I. Each Regular or Extra Board Operator, who Works a combo or frag having a spread-
longer than ten and one-half (1 0-1 /2) hours, and who would not be paid at the oVertime rate under the
provisions of thlS AGREEMENT shall be pald spread pay to increase the rate of pay to tlme and one-
half (1-1/2) for time in excess of ten and one- -half (10-1/2) hours. |

J. Road relief travel time shall be paid at the apphcable rate based upon the maximum
time required for travel from the base to a relief point during the applicable périod of the day.

K. Tripper storage travel time shall be paid at the applicable rate for the time -
established for travel between the storage base and the home base and for waiting to either board a
shuttle or start a trip, whichever is applicable.

| L An Operator who is relieved on the road and is directed by METRO to return to the
base to submlt an acmdent or 1n01dent report or a found item will be paid travel t1me at the apphcable
rate. | |
- SECTION 12- QUALIFICATION

A. The Training Section w1ll determine the standards and procedures requrred for

quahficatlon on routes The Training Section wﬂl determine the amount of time paid to qualify on

routes. A list will be posted at each base i in the Operators reportmg area showmg the amount of time

| that w111 be pald for quahfymg When an Operator is a551gned to quahfy in a car or bus, he/she w1ll

receive pay for actual time spent qualifying. “The Training Section will determine what constitutes a

major route change that would necessitate requaliﬁcation, The Training Section will keep a

v . . _ . _
permanent record of all route changes and whether such changes were minor or major. The most

recent major change and the three (3) most recent minor changes on each route will be identified by
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date in The Book Pay for quahfylng will be at the applicable rate. If the UNION disagrees with the
amount of- quahﬁcatron time, the parties shall meet to resolve the issue.

B. An Extra Board Operator must be qualified on six (6) major routes by the effective
date of shake-up and on all major routes at his/her picked base within thirty (30) days after the
effective date of the shake-up. A major route is defined as a route_or route group which has at least
forty (40) hours per weekday of scheduled platform time at a specific base. After being given seven _,
(7) days no_tice,'an Operator not qualified on routes, as required in this AGREEMENT, may lose |
his/her daily guarantee and may not be permitted to work until he/she complies with the qualification

requirements specified in this AGREEMENT. If a base does not have six (6) major routes, then any

‘Extra Board Operator at that base must qualify on at least six (6) routes, including all major routes by

the effective date of the shake-up. If the base does not have six (6) routes he/she must qualify on all
routes at the base.

C. An Extra Board Operator also may qualify on any minor routes scheduled out of .

his/her picked base.  In addition, METRO may assign Operators to qualify on minor routes. A minor

route is defined as a route or route group which has fewer than forty (40) hours per weekday of
scheduled platform time at a spec1ﬁc base. |

D. An Operator who has not operated a trolley, dual mode, articulated or motor |
coach, or in the tunnel for one (1) year or longer, may request a refresher course. Havmg provrded

two (2) days notice, such Operator will not be requ1red_ to drive in s_uch fac1hty/equ1pment until

'|{ he/she has completed the refresher course. At each Operator pick, an Operator seeking coach

qualification other than the Waterfront Streetcar or Center Park may sign a list indicating his/her
desire to qualify on equipment operating from his/her picked base. METRO will schedule training

for such Operators within a reasonable length of time. METRO also will provide training within a

|| reasonable length of time on new equipment introduced to a base for those Operators desiring such

training. } | } ,
E. The date an Operator qualifies on a r_oute shall be recorded and shall be updated for

any shake-up m which that Operator has driven that route. An Operator may request disqualification,

with two (2) days notice, on any route he/she has not driven in the previous five (5) years or on any
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route which has undergone three (3) minor changes since he/she last 'drove_ it. All Operators will be
disqualified when aroute undergoes a major change.

~ F. Atthe discretion of the Base Dispateher/Planner,‘ an Extra Board Operator may be
assigned to qualify in,addition to a straight-through run.

G. An Extra Board Operator who would receive a combo or tripper assignment in

11 his/her normal sequence may be taken out of seqnence and given an assignment which allows time

for qualifying on routes. Such‘Operator will not be assigned a straight-through run when taken out of |
sequence to qualify. |
| H. An Extra Board Operator who is qualified on the least number of routes in a base
may be pulled out of assignment sequence and a531gned to qualify.
1. Minor changes affecting routes in a base shall be posted in an appropriate
accessible location in the Operator reporting area. All Operators shall be responsible for being ,
familiar with those changes affecting routes on which they have qualified. |

J. A Regular Operator desiring to qualify on routes in order to be eligible for overtime

{| on those routes may qualify at the applicable rate of pay on any major or minor routes at his/her

plcked base. An Operator will be paid for quallfylng on a route only if he/she i is quahﬁed on the
equlpment/facﬂrty necessary to operate that route. '

K. -Any Operator picking a run/base which recjuires coach/tunnel quaiiﬁcation‘must :
have successﬁlll}-'.conapleted the appropriate training before the effective date of sbake-up, unless
METRO is unable to. provide traini_ng. The appropﬁate training'wiil be scheduled by METRO to
meet the requirement. Operators will be responsible for requesting this training. .

L. Trainees on Center Park and the Waterfront Streetcar w1ll be selected by the base

superv1sor/de51gnee from Extra Board Operators ona Volunteer basis. A person who has not operated

the Waterfront Streetcar for a penod of one (1) year must take a paid refresher course before belng
assigned to Waterfront Streetcar duty. The Trammg Section shall determine the amount of time
necessary to requalify. An Operator picking Center Park or the Waterfront Streetcar who fails to
qualify, will be placed on the Extra Board until the next shake-np.

SECTION 13 - UNIFORMS
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A. Upon completlon of tralmng and after qualification, a newly hired Operator shall
be issued four (4) shrrts three (3) pairs of pants/shorts one (1) sweater, and one (1) parka
Thereafter, the uniform allowance shall be available annually on the Operator’s anmversary daté. :

B. A uniform allowance of twelve (12) times the top step Transit Operator wage rate .
onlJ anuary 1 of each year shall be available annually on each Operatbr’s qualification date. The
uniform allowance may be used orxly to purchase authorized uniform items. An Operator Who does
not pick an assignment and who is not required to be in uﬂiform will have his/her uniform allowance
for the following year reduced by one-third (1/3) of the annual allowance for each shake-up on such
status. | -

C. An Operator who moves from part-rime to full-time status, or vice Versa, will .
continue to receive his/her uniform allowance on his/her original qualification date.

D. Uniform allowance balances may be carried over if unused. An Operator’s
accrued allowance may not exceed five hundred dollars ($500). |

E. Operators are required to be in uniform while on duty. When uniform garments
are not available, arl out of uniform slip will be given to the Operator by the Supervisor before the
Operator goes on duty. Uniforms' shall be worn only to and from work and while on duty.

F. Footwear de51gnated by METRO may be purchased with the uniform allowance

1| Shoes and boots must be plain brown or black Ieather and, for safety reasons, may not have a heel _

over two (2) inches high.
G. All uniform items will be union made, unless mutually agreed between METRO

and the UNION.
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ARTICLE 16: PART-TIME TRANSIT OPERATORS = - l 3 P ‘
SECTION I - DEFINITION OF EMPLOYEES - A { 5 6 §

A. A Part-Time Transit Operator shall mean a person employed by METRO on a
co'ntinuing basis, whose regularly‘scheduled assignment is a tripper which i$ guaranteed a minimum
of two (2) hours and twenty minuree (2:20) straight-timé pay or a dual tripper assignment which is
guaranteed a minimurrr of four hours and forty minutes (4:40) Straight-time pay.

SECTION 2 - SPECIAL CONDIT. I»ONS>

A. METRO shall offer all new Full Time Operator posmons to quahﬁed Part-Time
Operators provided there are sufficient quahﬁed applicants. Senlonty shall determine the order of -
selection, prov1ded the Part-Time Operator has completed one (1) year of service as a Part-Time -
Operator immediately preceding his/her transfer to a Full-Time Operator position, and prorlided rhe
Part-Time Operator’s most recent twelve-morith work re.co'rdr does not exceed METRO’s probationary
standards for Part-Time Operators. A major infraction within the twenty-four (24) months preceding
the offer may result in dlsquahﬁcatron | |

B. METRO reserves the rlght to rehire former METRO Full-Time Operators to vacant
Full-Time Operator posﬂmnsmdependent of the.formal Full-Tlme Operator recruitment process.

C. Should the guarantee described in Paragraph A result in failure to meet METRO’s

| Affirmative Action objectives, the UNION agrees to meet and negotiate appropriate adjustments to

the guarantee. | _ A
| D. A Part-Time Opera'ror who accepts.a Full-TimevOperator position will }rave the

option for six (6) months from date of qualiﬁCation' to return to the position of Part-Time Operator
with no loss in Part-Time Operator seniority. | |

E. METRO will deterrnine the standards to be met by Fu]l-Time Operator trainees. |
An Operator who fails to meet such standards will be returned to the Part-Time Operator position.

F. A Full-Tlme Operator who retlres and is rehired as a Part-Tlme Operator within
one (1) year of hrs/her retirement will not be requ1red to serve a probationary penod

SECTION 3 — GENERAL CONDITIONS _ |
A. The proviSions of Article 15, and Section 3, Paragraphs A, B, C, D, F, G; H, 1, L,-
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B. Each day at each base METRO guarantees that for every seventy- ﬁve (75) Part-

and N shaIl also apply to Part-Time Operators

Time Operators normally scheduled to work, rounded to the nearest seventy-ﬁve (75), one (1) Part-
Time Operator shall be excused from his/her assignment. However, the-guarantee shall be at least
two (2)'each day for any base with Part-Time Operators. These guarantees shall not apply in cases of
exireme emergency. | |

C. When a Part-Time Operator’ s assignment has been modiﬁed temporarily due toa
custom bus or school change, such Operator wrll have the optlon of working the modified assrgnment
or working hls/her reduced regular a551gnment

SECTION 4 - WORK ASSI GNMEN TS _

A. A new Part-Trme Operator w1ll be grven a specific assignment by METRO until
the next shake-up_.

B. No Part—Tirne Operator will be allowed to work on Saturday or Sunday. A Part-

Time Operator will work on a holiday only when his/her picked tripper is scheduled to be in service.

On Sunday-schedule holidays, a Part—’fime Operator will be limited to working his/her picked tripper

only Each Part-Time Operator must be scheduled off work by 8:30 p m. and will not be allowed to

| work an assrgnment that starts prior to 3 45 a.m.

- C. Part-Time Operators shall not work runs, portrons of runs, reports, specials,
standbys extras, or the Waterfront Streetcar except as identified in Paragraph F4. _

D. am. and p-m. trrppers may be combined by Metro to make one (1) dual tnpper
assignment. These assignments may be rnade avail-able at each pick to Part—Trme Operators for
selection by seniority, subject to the following cond‘it‘ions: / |

" 1. Dual tripper assignments must: ‘
a. Not exceed six hours and thirty minutes (6:30) in total pay time
1nclud1ng report and travel time.
b. Contain no more than one (1) split.
¢. Be within a spread time of thirteen (1.3) hours.

2. A Part-Time Operator who picks a dual tripper assignment will be
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guaranteed a mrmmum of four hours and forty minutes (4 40) straight-time pay for each set of a.m. |

‘and p.m. trippers worked.

3. If either an a.m. or p.m. portion of a dual tripper assignment is not
scheduled to operate, the single tripper guarantee two hours and twenty minutes (2:20) shallA apply to
the remaining assignment. |

| 4. No laybffs or reductions in heurs will occur as a result of this Paragraph.
The condltlons of this Paragraph will not be construed as full utilization of Part-Time Operators

S The condltlons of this Paragraph and the changed condrtrons of Article 15

Section 2, Paragraph D; and Section 1 Section 4, Paragraphs D, E, F.2, and F.3, and Section 7,

-Paragraphs G, Hand Jof thrs Article which pertain to dual tripper assignments constitute a trial,

which may be cancelled by either party with six (6) months notice. If the UNION cancels the trial,

| the Part-Time Operator percentage in Article 15, Section 2, Paragraph D shall return to forty-seven

percent (47%). If METRO cancels the trial, such percentage shall remain at forty-five percent (45%).

E. M‘et_ro will create no fewer than one hundred seventy (170) Part-Time Operator bus

‘assignments which pay at least four hours and forty minutes (4:40).

F. A Part-Time Operator may request to be added to, or removed from, the Additional
Tripper List (ATL) at each pickbo.r prior to IO:OO a.m.’on Thﬁrsday, before the start of the pay period,

to be effective with the start of the next pay period. Once on the ATL, the Operaror shall be available

to work‘during the times listed by the Operater‘and on any routes on which he/she is qualiﬁ.ed-at the

'time of the assrgnment subJ ect to the following condltlons

1. Assignment of work to the ATL will be in accordance w1th the provisions
of Artlcle 15, Section 8 Paragraph E.8.
2. Each Part-Time Operator s assignment shall be within a 13-hour spread
unless he/she requests a shorter or longer spread.  No Part-Time Operator’s assrgnment shal_l exceed a
16-hour spread. |
.V 3. An ATL assignment shall not result in an Operator being scheduled to
receive more than seven hours and fifty-nine mirrutes (7:59) of total credit time for a day.'

4. Part-Time Operators shall be assigned additional trippers by rotation on a

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
410C0199 _
Page 88 '




-

o 0 N N W e W

N RN N R N N NN e e e e e e e ek e e
@ O & U A W N =S LV NN N R W N= o

daily basis. An Operator may work additional trippers only at the base he/she picks and shall receive

no more than one (1) ATL assignment per day.

5. A Part-Time Operator may be assigned to work halves of combos and

1| shake-up reliefs after the work has been assigned to available Full-Time Operators in accordance with

Article 15, Section 8, Paragraph E.8.
| 6. If work is assigned out of normal rotation, the Operator who should have

received the assignment will receive pay equal to the difference in the amount of pay he/she would

have received had he/she worked the appropriate tripper, or pay for the assignment actually worked,

whichever is greater.

G. If the start time and/or quit time of any assignment picked by a Part-Time Operator
is permanently changed or if the assignment is cancelled, the pay of the picked assignfnent.-will be
guaranteed for the remainder of the shéke—ﬁp. This guarantee shall be cancelled if the Part-Time

Operator refuses an alternate assignment offered by METRO. If, due to“a verified personal hours

restriction, an Operator cannot accept an alternate assignment offered by METRO the guarantee shall -

remain- intact.
SECTION 5 ~ OPERATOR PICKS ,
~ A. The UNION shall administer a Part-Time Operator pICk which shall be held three
(3) times a year in conjunction with the Full-Time Op_efator pick.
B ‘Before the last assignment which fits a Part-Time Operator’s hours lini_itation is

picked, the Part-Time Operator will be placed on that assignment, regardless of seniority. The

UNION shall determine the validity of restriction requests. Operators who' have qualiﬁed since June, -

1 985, must be available until 8:30 a.m. for a.m. trippers or must be available'by 3:30 p-m. for p.m.
trippers. | |

C. IA Pan_—Time Operator who wishes to select a work assignment may report t.o> the
pick twenty (20) mihutes before his/her pick time, reeeive instructibns, and use this time to exarhine
available work assignments. An O}ﬁerator shall not be compensated f()f time spent in the selection
process, unless it is during his/her regular work hours. |

D. A UNION representative shall be present during picks.
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E. A Part-Tlme Operator, who is unable to attend the pick, may leave an absentee
pick form with the UNION indicating his/her work preferences. Failure to do so wﬂl resultinthe
UNION representative selecting an assignment comparable, in start time, quit time, and base, to the
assignment last selected at a p1ck Selections made by the UNION w1ll not be subject to the
grievance/ arb1trat10n procedure. |

SECTION 6 —'MOVE—UI?S |
' A. Once per shake-up, the .UNION_will conducvt' a Part-Time Operator m_cve-up_ at |
each base. Additional move-ups riray be conducted by mutual agreement. B
~ B. All Part-Time Operators at the base will be eligible to participate in the move-up:
;Selection of vacant work will be by seniority. The UNION will schedule the pick time.s. : ‘
| C. A Part-Time Operator may not select work out of another base, except as rnutually
agreed by METRO and the UNION. | | |
~ D. Part-Time Operator rnove-ups shall be organized and conducted by the UNION.

E. An asslgnment selected at a move-up via absentee pick will not be subject to the
grievance/arbitration procedure |

F. No changes to dvailable work will be made within the five (5) days pnor to the-
move- up date, unless mutually agreed by METRO and the UNION.

SECTION 7 - SELECTING VACATION AND ANN UAL LEAVE

A._’Part-Time Operaters shall be subject to the vacation rights and respcnsib}ilities_

outlined in Article 9. A Part-Time Operator who has c_orrlpleted twelve (12) mcrlths ch service shall

be guaranteed an annual leave of absence of up to twenty (20) days until such time as they are e‘lig‘ible

to pick vacation, and thereafter ten (10) days leave. However a Part-Tlme Operator who has more

than twelve (12) months of service but who is not el1g1ble to take a vacatlon during the calendar year
shall continue to be eligible for up to twenty (20) days of unpaid leave. |

B. A Part-Time Operator with accrued vacation hours may select vacation at the pick.

'Requests for vaCations/leaves submitted between picks must be submitted at least twenty-one (21)

days prior to the stamng date, except for the first two (2) weeks of shake-up, when they must be

submltted fourteen (14) days prior to the startmg date.
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C. For each day of vacation taken, the amount of: vacation time paid \évill,equal the
length of the Part-Time Operatpr’s regular assignment for that day. Ifa VPart—TimeA Operator’s
vacétioﬁ accrual would result in a vacation of less than a minimum numbér of days as stated below,
the Part-Time Operator will be allowéd to pick the minimum number of days, and will be paid fbr the.

full amount of his/her accrual. The minimum number of vacation days will depend on senidrity as

follows:.

Years of Seniority Minimum Number of
Days _
1-4 . , 10
5.9 R 15
10 - 14 | 20
15-19 .25
20+ - 30

D. Vacation/leave must be taken in five-day periods whenever possible. If accrued

vacation is less than five (5) days, the entire vacation must be taken in one (1) period. If accrued

vacation totals more than one (1) five-day period but less than an additional five (5)bdays, the odd
number of days must be taken as a block in one (1) peﬁod. . | |
E. Vacation will be paid at the Operator’s é’ur‘m’nt rate at the time vacation is taken.

Once a relief Operator is assigned, a vacation/leave may not be changed or cancelled. It is the

‘Operator’s responsibility to bring discrepancies in accruals to the attention of a base chief.

F. Ifan Operator has unused vacation at the end of the year, all hours, except those
jauthorized as carryover by Arti,clé 9, Section 4, will be cashed out. |

G’.: Separate blocks of a.m. and pm vace_ltion periods will be available for pick ateach
base. The number of periods available will bé no less than ten percent (10%) of the number of .
opposite (a.m. or p.m.) single tripper assignments at that base available at the part-time pick. When a

dual tripper Operator picks vacation, he/she uses both anam. and a p-m. guaranteed period.
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H. Vacation/leave trippers will be posted for pick nineteen (1 9§ys priof to W start

date, except the first two (2) weeks of shake-up-, when twelve (12) days pdsting isrequired.

Operators will be assigned to vacation/leave work by a rotating seniority bid system. Bids for
.vacat'ion/leave work must be submitted at least seven (7) days prior to the vécation/leave start date.
Vacation reliefs will be assigned first to Part-Time Oper,ator’s whose scheduled credit time would not
exceed seven hdurs’ and fifty-nine minutes (7:59). Remaining vacation reliefs bmay be assjgn_ed
without festriptién. The most senior Qperatdr applying for the vacation relief, who has driyen the. -
least number of vacatic.)‘n reliefs for the current shake-up, will _betassignéd‘. It is the r_esponsibility of .
the picking Operatdr to be qualified on any tripper assigned'. In instances whére'two 2) ér more
periods of Vacaﬁon/leéve are taken consccﬁtively_, a different Part-Tinié_ Opérator, if avaiiéble, must
work each complete period for an Opei’ator oh vacation/leave. | |

I. When no Part-Time Operator _-is' avaﬂable and assigned to 'guarar;teed vacation work

at least five (5) days prior to the first day of the vacation, the work will be assigned according to the

normal assignment sequence as specified in Article 15, S-ection‘8, Paragraph E.8. When no Part-Time

Operator is available and assighed to non-guaranteed vacation or annual lea_\}e work at least five ()
days prior to the first day of the leave, the vacation/leave may be postponed by METRO ﬁhtil éuch
time as a Part-Time Operator is évailable. _ ‘ | , | »

J. When a Part-Time Operator?S bicked tripper does not dpe’rafe for a week, he/she .

may pick one (1) vacation relief tripper as part of the normal rotating seniority bid system. When one

(1) or both picked trippers of a Part-Time Operator’s dual tripper 'asSignmént does not 6pérate for a

week, he/she may pick one (1) Vacatioh relief tripper ‘_asb pélrt of the pormai rotating Seniority bid
system.. _ | o
SECTION 8 - OVERTIME
. A. Any daily assignment in excess of eight (8) h(.)urs; not includihg qualifying ﬁme,
shall be paid‘ at thé overtime rate of one and one-half (1-1/2) times the exiSting straight-time rate of .

pay. All time worked in excess of forty (40) stfaight-time hours in a workweek shéll be vpaid at the

overtime rate.

" SECTION 9 - SPECIAL ALLOWANCES

-
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A. The provisions of Article 15, Section 11, Paragraphs A,B,C,J,K,and L shall
also apply to Part-Trme Operators

B. Thirty (30) minutes stralght-trme pay shall be pa1d to Part-Trme Operators for each
day spent instructing a student. '

SECTION 10- QUALIFICATION

A. The provisions of Article 15, Section 12, Paragraphs A, D, E I, and K, shall also
apply to Part- Tlme Operators

B. Part-Time Operators who require route, equipment, coach, and/or tunnel
qualification or other training as a result of a Part-Time Operator pick or ‘move'-up must arrange to
qualify before the effective date of the assignment.and will be paid at the appﬁcable rate of pay.

C. A Part-Time Operator required by METRO to change trippers will be pald to

| quallfy at the applicable rate. A Part—Tlme Operator desiring to qualify i in order to work vacation or

annual leave reliefs will do so on hls/her own time.
| D. Part-Time Operators will be pald at the applicable rate to qualify in order to work
.the ATL subject to the following: . ‘ |
' N 1. An Operator may qualify only on routes within his/her spread.

2. An Operator must be available for work on the ATL three (3) or more days

per week in order to receive quahﬁcatron pay.

- 3. An Operator will be paid only for quahfylng on a route 1f he/she is quahﬁed:
on the equrpment/facrhty necessary to operate that route. -

SECTION 11 - UNI_F ORMS

Part-Time Operators shall receive the same uniform allowance and be subject to the same

‘conditions as Full-Time Operators as de‘scribed in Article 15, Section 13. A

'SECTION 12 - VASHON ISLAND SERVICE

| A. Vashon Operators consist of those Transit Operators who were hired to operate
Vashon Island se}r.vice prior to January 1, 1990, and those Transit Operators who pick Vashon Island
assignments. | | |

1. Any Operator hired prior to January 1, 1990, to operate Vashon assignments
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is grandfathered onto Vashon Island se_rviee and will not be bumped from Vashon assignments due to
his seniority. If such Operator VOIuntaJiiy chooses Work other than Vashon assignments, he will
forfeit all ri'ghts' to grandfathered status.

2. Each Vashon Operafor must mairrtain a residerice on Vashon Island. Failore
to do so will resul‘r in removal from a Vashon assignment. An Operator shall inform METRO as soon
as he/she knows he/shevwill be moving off Vashon Island. .

.3._ A Va_shon Operator must be available and qualified to work any Vashon
assignment unless he/she is on an authorized absence from work. |

4. A Vashon Operator must install or remove chains as necessary.

5.  Labor AGREEMENT restrictions on spread, start arld,quit times, vacation
relief and ATL limits do not apply to Vashon Work essignments.

6. A Vashon Operator who fails to meet the terms and conditions of this
Section may be removed from Vashon service. '

 B. Tobe 'eli‘gible to pick a Veshon aSsignment an Operator must not have had more

than one (1) unexcused absence or two (2) misses of any klnd (1nclud1ng unexcused absences) durlng

the prevrous twelve (12) months. METRO will 1nform the Operator and the UNION 1f a current

Vashon Operator becomes mehglble

C. If a temporary vacancy occurs, it will be assigned via the Vashon ATL per
Paragraph E. Ifa permanent vacancy occurs it will be filled .byv-'a system-wide move-up. Until the
system-wide _mosfe-u.;) is concluded, the vacancy shall be filled as a temoorary vacancy. ’.

D. Operators who live on Vashon Island mary sign up for the Vashon ATL All ATL

assignments will be offered first to ‘Vashon Operators, by rotation, and then to Operators on the

Vashon'ATL, by rotation.

E. All vacatlon/annual leave reliefs w111 be offered first to Vashon Operators Work

|| which cannot be filled by Vashon Operators may be picked by Operators on the Vashon ATL

Vashon Operators may share vacation/annual leave relief work as mutually agreed among Vashon

Operators. An Operator who is assigned Vashon work in an emergency may, at his/her requeSt, be

|| removed from his/her regular assignment while working a Vashon assignment.
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_F. Any section or provision of this Article which is not in con%t with §e~paovisions

of this YS.ec‘tion, shall also apply to Vashon Operators.
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ARTICLE 17: VEHICLE MAINTENANCE EMPLOYEES

SECTION 1 -—DEFINITION OF EMPLOYEES

classifications:

Assistant Utility Service Worker
Electronic Technician
Equipment Dispatcher
Equipment Painter

Equipm_ent Service Worker
Lead Electronic Technician

Lead Equipment Painter -

‘Lead Equipment Service Worker

Lead Maintenance Machinist -

Lead Mechanic

Lead Sheet Metal Worker

Lead Transit Parts Speciaﬁst Compohent Supply Center (CSC)
Lead Vehicle Upholsterer A | |
Maintenance Machinist

Meéhanic

Mechaﬁic Apprentice

Metal Constructor

Millwright

Paint Preparétior_x Tééhniéian _

Purchasing Spécialist |

Radiator Repair Worker

Senior Stores Clerk |

Sheet Metal Worker

Stores Clerk

Amalgamated Transit Union, Local 587
November 1, i 998 through October 31, 2001
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Vehicle Maintenance Employees shall mean all Employees in the following job
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+ Stores Driver | - . , 1 3 65 6

. TralnsitvParts Specialist - o ’

» CSC Ihterme‘diate Clerl(

- Utility Service Worker

» Vehicle Damage Estimator

s Vehicle Maintenance Intermediate Clerk

" Vehicle Upholsterer

SECTION 2 - GENERAL CONDI TIONS

A METRO shall not adopt time estimates contained in ﬂat-rate mechamcs books for

scheéduling or evaluation purposes METRO work standards are exempted from th1s prov151on
| B. METRO wreckers shall carry an addmonal Mechanic when necessary for trouble
calls and/or vehicle towing.

C. A Utility Service Worker who agrees to drive a vehicle in the performance of
his/her fundamental duties, and who successfully completes METRO’IS driver training, .will have an
additional seventy cents '($.70) per hour added to his/her current wage rate for all hours worked. Such
Employee also yyill be subject to METRO’s Accident Point System and federally mandated random
drug/alcohol tests | | |

D. METRO will endeavor to schedule changes to chief and Lead work a551gnments .tov
coincide with the pick posting. If there is chief or Lead personnel movement. that does not co1n01de

with the pick posting, the UNION and METRO will meet to discuss the need fora shake—up or move-

{up.

SEC T ION 3 - WORK ASSIGNMENTS

A, The workweek shall con51st of five (5) consecutive days except when an

|| Employee’s pick or move-up makes this impossible. Each Employee shall be guaranteed elght (8)

hours pay for each regular wor_kday. Each shift will be completed within a continuous eight and one-

|| half (8-1/2) hour period, and will include an unpaid one-half (1/2) hour lunch breélk and two (2) paid

fifteen (15) minute rest breaks. Employees who pick a regular schedule cons1stmg of four (4) ten-

hour shlfts will be governed by the provxslons in Article 13.
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B. A new Employee shall be a551gned by METRO until the next pﬁéﬂﬁ-

C. Assignment of specific duties on any shift shall be at the discretion of METRO

D. For the purposes of the plck and subsequent work ass1gnments the graveyard shift
shall be con31dered the first shift of the workday; the day shift shall be.considered the second; and the
swmg shift shall be considered the third."

“E. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship which

requires an alteration in the start or quit times of a shift, such Employee may request that METRO

'and the UNION review the matter.

F. For holiday work assignments, METRO will determine 'the staffing needs for each

shift. When Metro has determined which classifications will be required to work, Employees in those

classifications will be offered the holiday assignment in seniority order, first to Employees that are
scheduled to work that day as part of their regular work assignment. If after offering the holiday

assignment to Em‘ployees by seniority who are regularly scheduled to work that day and there are

‘more assignments available, it will then be offered to Empldyees on their RDO until assignments are

filled. Should no Employee accept the holiday assignment it may be assigned by inverse senidrity to

Employees that are scheduled to work that day as part of their regular work assignment.
SECTION 4- ROVER AND VOLUNTEER ASSIGNMENTS

A. For all Vehlcle Mamtenance Class1ﬁcat10ns METRO will 1dent1fy rover posmons

1by cla531ﬁcat10n and shift. The max1mum number of rover posmons for the classification of

, mechanlc is'as follows: one (l) rover posmon per shift for each base, two (2) rover positions at CSC

and one (l) rover posmon at NRV. In addition, METRO agrees the number of rovers in any ‘
cla351ﬁcat10n will be kept to a minimum. _

. B These rovers will be used by the superv1sor to the best advantage of METRO.
METRO retains the rlght to move any rover to another base on the same shift, to any shift w1th1n the
base ortoa dlfferent RDO combination. | |

C. If a vacancy occurs, METRO may fill the vacancy by assigning a rover at the base

from a different shift or a rover from another base on the same shift where the vacancy has occurred.

Amalgamated Transit Union, Local 587 . 7
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If the vacancy stlll is being filled by a rover after three (3) weeks such rover shall have the option to
return to his/her regular shift and may not be rea531gned to the same vacancy until another rover has
been used to fill the vacancy. B
-D. A rover assignedfto a different_work shift will continue to receive the shift E
differential, if any, associated with his/her picked shift or the shift differential associated with the
shift to whieh the rover is assigned, whichever is greater.
E. The assignment of volunteers is governed by the following rules:
| 1 If a vacancy occnrs that does not reqnire immediate attention and the rover

does not want the job assignment, METRO may fill the vacancy by offering the assignment in
seniority order to e volunteer at the base from a different shift or then to a volunteer from another
base. | |

2. A volunteer sign-up list will be posted at each base for ten (10) days at the
beginning of each shake-up. Employees who volunteer will be listed by base seniority.

3. The most senior volunteer will be offered the first vacant assignment. If the
most senior volunteer declines the assignment, the assignment will then be offered to the next most
senior Volnn‘reer on the list and so on until the vacancy can be filled. Any volunteer who has been

offered an assignment will have his/her name moved to the bottom of the list. If no volunteer is

| available, METRO will assign the work to a rover in accordance with the language in this Section.

| - 4. All language in this Sect'ion, which applies to rovers, also will apply to
volunteers. ' | | ..
: F : The' work schedule for ror/ers will be arranged'to provide five (5) 'consecutiVeu
Workdays and two () consecutlve RDOs whenever p0551ble o
G METRO wﬂl prov1de a mmlmum of twenty four 24) hours advance notice prior -
to any change in a531gnment for any rover, except for rovers in the Stores section.
| H. The a531gnment of rovers in the Stores section is governed by the followmg rules:
1. The rover hav1ng the most seniority shall have the first right of refusal for
preplanned assignments, provrded he/she is reasonably available. If the assignment still is being

filled by arover after three (3) weeks, such rover shall have the option to return to his/her regular. .

Amalgamated Transit Union, Local 587
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shift; and artother rover will be assigned. _ | 1 3 6 5 6 ’
-v 2. METRO will provide a mlmrnum of twenty-four (24) hours advance notlce
when assigning a rover to preplanned assignments (e.g., vacations,- projects).
3. Emergency rover assignments (unplanned-vacanci'es With less_than twerlty- .
four (24) tlours advance notice) will be made by shift, then by seniority among rovers on other shifts.
If there are more assignments to be filled on a shift than there are available rovers on that shift; then

rovers assigned to other shifts will be offered the unfilled assignments by seniority. Ifno rover.

' accepts an assignment, it will be assigned by inverse semonty

4. Stores management will notify a rover of an emergency" ass1gnment only
whlle at work unless the rover has agreed that he/ she will accept assignment notification-at home.

I. For the purpose of RDO overtime only, a Rover shall be considered aSSIgned to the '
base at which he/she worked the day preceding his/her RDOs.

SECTION 5 — LEAD EMPLOYEES ‘

A. When a permanent vacancy occurs within a Lead classification, the position will |
be filled by a recruitment from Employees in the classification being led h'aving a minirrmm of two
(2) years eXperience in that classiﬁcati‘on at METRO. o |
| 'B. Lead Employees shall be selected on the basis of ability, tralnmg, educatlon
experlence and job performance as determined by appropnate testing procedures and/or evaluatlons '
which will be developed with input from the Leads and the Union. -

| C Each Lead Employee in the Vehlcle Mamtenance Division shall receive a ten
percent (10%) differential above the top step of the ex1st1ng wage rate of the classification for Wthh
he/she serves as a Lead. |

D. Lead workers have the reSponsibility of coordinatirig the work of the Employees to
whom they are assigned to provide lead direction. Lead workers assignjob tasks and direct |
Employees’ efforts to ensure that work gets done effectlvely while treatmg all Employees with
respect and in a fair and consistent manner. A Vehicle Malntenance Lead w111 be considered a
workmg Lead. In addition to his/her Lead duties, a Lead shall continue to perform the regular work

of the classification he/she is leading.
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E. No Lead Employee will discipline other Employees or perform formal Employee

evaluations.
F. The UNION and METRO agree to establlsh a commlttee to Jomtly develop the

Lead Procedure by Apnl 1, 2000 The current Lead Procedure will remain in effect until the new one

|| is developed.

SECTION 6— PICKS AND MOVE—UPS |
~ A. Three (3) tlmes each year, consistent with Trans1t Operator picks, when a fac111ty
opens or closes, or when METRO schedules a system-wide pick, the number of Employees required
on each shift at each base shall be posted |
B. At the pick, each Employee listed i in Section l except as noted in th1s Sectlon will ‘

be permitted to select, by classification seniority, his/her base and shift (when applicable), and his/her

| two (2) consecutive RDOs: Specific duties within a classification also may be picked to the extent

specified by METRO on the pick sheets. Prior to each pick, the Manager of Vehicle

.Maintenance/designee will meet with the UNTON Executive Board representatives for Vehicle

Mamtenance and the President/Business Representatwe/demgnee to discuss and identify : any ongoing
or planned spec1al projects which may be appropnate for posting on the p1ck sheets.

1. All Lead Employees in Section 1 sh_all pick once annually prior to the first

|} pick of the year for other Vehlcle Maintenance Employees

2. Employees in the cla551ﬁcat10ns of CSC Intermediate Clerk Malntenance

Machlmst Lead Malntenance Mach1n1st Mechanic Apprentice, Radiator Repair Worker Senlor

|| Stores Clerk, Stores Clerk, and A531stant Utlhty Service Worker will be considered statlonary

classifications and will not participate in the pick unless METRO establishes multiple shifts or work
sites for these classifications. | | v | |
| C. Copies of the pick schedules and shifts will be posted ten (10) days prior to the
start of the pick. Should any mod1ﬁcat10ns to the pick schedules and shifts occur after the postlng,.
METRO will notlfy the UNION before the modification is posted. v
| D. METRO will make arrangements for each Empl'oyee to be available to pick his/her

assignments a minimum of ten (10) minutes prior to his/her designated pick time.

Amalgamated Transzt Union, Local 587 .
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E An Employee shall report to an appropnate pick locatron at least ten (10) minutes
ahead of his/her p1ck time to examine available work assignments. An Employee shall not be -
compensated for time spent in the selection process unless it is during his/her regular work hours.

F. UNION representatlves for Vehicle Malntenance Employees shall be present

, durmg the pick.

G An Employee, who is unable to attend the pICk may leave an absentee pick form

| with the UNION 1nd1cat1ng h1s/her work preferences Fallure to do so will result in the UNION

representatlve picking an assignment for the Employee The UNION representatrve shall make an

. effort to select an a531gnment comparable to the assignment most recently worked. Selections made

by the UNION will not be subject to the grievance/arbitration procedure.

H. When.METRO determines that an E_rnployee yvill.be unavailable for work for an
entire shake-up, that Employee shall not pick a shift. A UNION Executive Board Officer from
Vehicle Maintenance will be notified prior to the pick process. If such Employeeretums to work
during a shake-up, he/she may return to his/her previous picked position, if such still exists, or to a
position as close as possible to the assignment he/she yvas_ working previously. METRO and the
Employee may mutually agree to a different assignment.. | |

I Any Employee covered by th1s Section, who picks a pos1t1on in which he/she does
not properly perform may be placed on any avarlable shlft at any base until the next shake-up by :
his/her Section manager. ' '

| J. If a vacant posmon is to be filled, Employees in that cla551ﬁcatlon at that base may

have a move-up When such vacancy is a Lead pos1t1on or in a job class1ﬁcatron w1th thrrty-ﬁve (35)

{| or fewer Employees, such move-up will be system-w1de.

SECTION 7 VACATION SELECT. ION
A. Vacations w1l1 be picked by class1ﬁcatlon system w1de once each year no later |

than March 15,

B. - The number of Er‘nployees on vacation at any_ one time shall be regulated ‘b'y

C.A Vacation may be selected in blocks of one (1) or more full weeks. The selection of
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vacations by Vehicle Maintenance Employees shall be extended over the entire calendar year. An
Employee who takes his/her yacation in two (2) or more blocks shall select the second block of
his/her vacation after all Employees in lris/her classification have_ made their first selection; his/her |
tlli‘rd selection after all Employees in his/her classification have made their second selection; etc.,
until all blocks of the vacation have been selected | |

D A Vehicle MaintenanceEmpl_oyee may use vacation in increments of one (1) or
more hours, provided he/she hes vacation available and subject to advance approval by his/her
supervisor. _ |

SECTION 8 - OVERTIME

A. All hours worked in excess’ of eight ,(8) in the scheduled workday or work on an

-Employee’s RDO shall be paid at the overtime rate of one and one-half (1-1/2) times th_e er(isting

straight-time rate of pay for the classification for actual overtime hours worked.

B. An overtime assignment of four (4) hours or less will be offered to Employees

‘within a base, shift, and job classification, by seniority to qualified Employees who are working the

shift preceding or succeeding the shift where the work is to be accomplished and/or performed.
~C. Overtime assignments of more than four 4 honrs will be offered to Employees
within a base, shift, and job classiﬁcatiOn, by seniority to qualified employees, including Employees
on their_ RDO. | |
AN D. An overtlme assignment of eight (8) hours will flrst be offered 'to'empl()yees within
base, shift, and job classification, by seniority to lqnaliﬁ_ed‘ Employees who are on their RDO l)efore it
is split and offered in smaller pieces. | |
| E. In all classrﬁcanons should no Employee accept the overtime a551gnment 1t may
be a551gned by inverse seniority. If the least senior Employee is not qual1ﬁed or reasonably avarlable
the overtime may be assigned to the next least senior Employee.
| F. Overtlme in the classification of Transit Parts Specralrst (TPS) will be offered by
semonty within the base Unplanned overtlme in blocks up to four (4) hours will be offered to the
senior TPS on the preceding or succeedmg shift. All overtime assignments of four (4) hours or more :

or-those that are preplanned, \yill be offered by seniority within a base to qualified TPSs. Should no
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| TPS at the base accept the overtime assignment, it w111 be offered by seniority system wide to an’

available TPS.

G. An Employee who is scheduled for vacation and who is interested in working on
the RDOs pre'ceding or succeeding hls/her vacation block, may provide written notice to his/her |
supervisor. For overtime assigninent; he/she will be considered in seniority order in accordance yvith
paragraph B. ' , _

H. CSC Overtime distribution: Mechanies who have picked CSC workgroups as
identified on the pick, will be offered overtime by seniority within the following two (2) workgroups:

Rebuild - Mechanical | -

Rebuild - Electrical
Mechanics at CSC who are qualified and available for overtime from another CSC workgfoup will be
offered overtime by base by shift, by semonty only after all other qualified Mechanics in the CSC
workgroup where the overtlme is offered.

I. All overtime in the classxﬁcation of Equipment Dispatcher will be offered by
seniority, within the classification and base, provide'd the Employee is reasonably available. No.
Employee will be required to work more than twelve (12) hours in any twenty-four (24) hour petiod.

However, a shift start and end time may be m'odiﬁe'd by mutual agreement of the superviso'r and the

Employee.

J. Overtlme on any shift shall be computed at the rate pa1d for the Employee’s

i regularly scheduled sh1ft Overtime on day shift extending 1nto swing shift shall be pa1d with no

hourly shift dlﬂ'erentlal Overt1me on swmg shift extending to grave sh1ﬁ shall be pa1d at the-swmg
shift overume rate of pay Overt1me on grave shift extending to day shift shall be pa1d at the grave
shift overtlme rate of pay |

K. Inthe case of an extreme emergency, METRO can as51gn overtime work to any
qualified Employee. An Employee who works overtime dunng an extreme emergency shall be
limited to a maximum of twel‘ve.(12) hours of work during the ﬁrst day and ten (10) hours of work in
any twenty four (24) hour period thereafter. In addition, an Employee must have at least one (1) of |

his/her RDOs in each seven-day period: An Employee may voluntarily waive the time off required in
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this paragraph.

‘and who is called back to work and reports for work, will be guaranteed at least four (4) hours pay at |

13656 %
L. A Vehicle Maintenance Employee, who has gone home aftef his/her regular shifty

the overtime rate. |
M. A Vehicle Maintenance Employee called in before his/her regnlarly scheduled
report time and in conjunction with his/her regular shift will be paid for actual hours worked.
SECTION 9 - SHIFT DIFFERENTIAL »
Shift differential will be seventy- -five cents ($.75) per hour for swing Shlft and one dollar
(%1 "OO) per hour for graveyard shift. Any shift with a qulttmg time from 8:01 p.m. to 2: OO a.m. w111
be con51dered a swing shift. Any shift with a quitting time from 2:01 a.m. to 10: 00 a.m. will be
considered a graveyard shift.
SECTION 10 - SPECIAL BENEFITS
A. A tool allowance‘ shall be provided annﬁall}é by senarate check, not later than'
March of each year, to Employees permanently a551gned as of January 1* the same year to the
classifications of Electronic Technician, Maintenance Machinist, Mechanic, Mechamc Apprentlce
Metal Constructor, Millwright, Rédiator Repair Worker, Sheet Metal Worker, Vehicle Upholsterer,

and to Leads in th'dse classifications. The amounts ehall be as follows:

. Year__ ‘ : Allnwanee

1999 | sa0
2000  $470
2000 | $520

METR_O agifees'to preifide those tools neeessary to perform all mechanical work assigned_ to:
Vehicle Maint’enemce Employees who are net pfoyided the annual thl'alleWance. Emp'loyees who
receive a teol allowance will be allqwed to purchase tools at the diScounfed rate METRO receives
under its tool contracts, in accordance witn nroceduresvestablis}lled by METRO;' Tools pufchaSed _

under METRO’s tool contracts are for an Employee’s use during regular work hours and are not to be
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purchased for an Employee s personal use. Tools purchased or replaced using the tool
allowance/discount shall be the personal property of the Employee

B. METRO shall provide tool insurance to those Employees who receive an annual
tool allowance. Coverage will be in the amount of ten thousand dollars ($10,000). Except at the

discretion of METRO, no claim shall be honored without evidence of forcible entry, unless a police -

-report has been filed. Each Employee shall have on file with his/her supervisor an up-to-date -

inventory of tools desrgnatmg the type, size and manufacturer METRO shall have the right to

1nspect the inventory of tools. However, an Employee shall be allowed three (3) days after the

| 1nspect10n to locate any tools Wh]Ch he/she claims are missmg

C. Each Vehrcle Maintenance Employee shall receive his/her choice of coveralls ora

clean uniform (pants and shirt) daily.

~ D. Any Employee who is required to work in inclement weather or hazardous areas
will be provided the necessary Safety and/or foul weather gear, which may include, but is not limited
to, a rainset, hat,-v and boots. Each Employee is required to wear footgear approved by METRO. Each
Employee shall be entitled to a METRO voucher to be applied toward purchases of footgear. The
maximum METRO contribution paid by such voucher shall be $120.00 per Employee as provided in
paragraph E.- ' | ‘ ’ | | |

i E. METRO shall provide and maintain necessary safety clothing, uniforms; and
equipment. Replacement i_tems will be issued only if the original item is turned in and judged bto be} in
need of replacement. » |

| F. An Employee in the Vehicle Maintenance Division, who is notified prior to the

starting time of his/her regular shift that overtime'-work will be required 'shall furnish his/her own
meal. However, when an Employee is 1nformed during his/her regular shift that overtime in excess of

two (2) hours beyond the end of the regular shrft will be requlred or. when an Employee is called at

_ home to perform work commencing in excess of two (2) hours before his/her shift, METRO will

provide a thirty (30) minute unpaid meal period, upon request, or a fifteen (15) minute paid break.
- G, Except where modified by.historical practice, duties traditionally performed by the

Employees in the job classifications listed in Section 1, will be ‘performed only by Employees
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lworking in those classifications. ' - l 3 65 6 o

H. Vehicle Maintenance Employees may use the ten (1 O) min_u"ces prlof to the end of
thelr Workday for personal clean-up. _

1. When upgraded to a hlgher pald class1ﬁcat1on an Employee shall be paid at the
wage step Wl’llCh provides at least a ten percent (10%) increase above his/her current rate of pay.
However, no upgraded Employee shall be paid more than the top step of the clas'siﬁcaﬁon to which
he/she hae been upgraded. | |
- SECTIONII —__ATTENDANCE AIANAGEMENT o |

A. METRO and the UNION recognize that Vehicle Maintenanee duties and ﬁmctions
are li'rne critical and that Employees have the responsibility and obligation to be at work on time each
day. Vehicle Maintenance EmpIOyees will be subject to the folloWing terms, which supereede any
conflicting provisions elsewhere in the AGREEMENT. . o

B. Vehicle Maintenance will monitor and record attendanee using the terms of late
occurrence and unexcuéed absence. |

C. A late occurrence (one-tenth (.1) to two (2) hours) shall be managed and recorded

|| as follows:

.: 1. An Employee may complete any time left on his/her shift.
2. An Employee may Work a full elght (8) hours even though thlS work would
continue into the next shlft
| 3. An Employee may not use AC tlme or vacation to make up lost time.
‘4. An Employee will be pa1d for actual hours worked at his/her scheduled rate
of pay. | | |

5. A late occurrence shall not create an overtime opportunity for the late -

Employee. No grievances will be filed by other Employees claiming overtime i'nfringements should |

an Employee elect to work his/her full shift and the time worked extends into another shift.

6. Late occurrences will be recorded in a one hundred eighty (180) day rolling

time frame as follows: -

‘1st through 5th occurrence — Employee & supervisor initial the |
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6th occurrence — One (1) day suspension without pay. .

attendance card.

7th occurrence — Discharge, treated as a major infraction as defined in
Article 4.
D Unexcused absences (over two (2) hours) shall be managed and recorded as
follows: | ' | |
1. An Employee may complete his’her shift only.
2. An Employee may not use AC time or vacation to supplenien_t their regular
shift pay.
3. Such »Employée is not oiigible for overtime that day.
4. Unexcused absences will be recorded in étwelve-month rolling ﬁme frame
as follows:
st and 2nd occurrence — Employee and supérvisor initial the
attendanoe lcard. _
3rd occurrence — One (1') day suspension without pay.
4th occurrence — Discharge, treated as a major infraction as defined in
Article'4.
E. An occurrence which results in a second one (1) day suspension within one

hundred eighty (1"8(‘)) days of the occurrence that resulted in the first suspension shall result in

| discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

"1/ have a latg occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five () Working da’ys of }the occurrence.
G. METRO and the UNION agree to review thlS Sectlon on an annual bas1s B
- SECT. ION 12 - MECHANIC APPRENTICESHIP PROGRAM
A. The purpose of this program is to estabhsh an on—the-Job apprénﬁiceship training
program leading fo the status journey le\}ei, diesel mechanic. The classiﬁcation of apprentice Shall_ be

covered under all the terms and conditions of this AGREEMENT, unless otherwise specified under
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the Apprenticeship Standards _ ' - ' 1 3 i

SECTION 13 - VEHICLE MAINT. ENANCE LABOR—M4NA GEMEN T RE

The UNION and METRO agree to maintain a comm1ttee to be known as the Vehicle
Maintenance Labor Management Relatlons Committee (VMLMRC) with the express intent of
promoting and encouraglng a collaborative, on-going labor-management relatlonshlp that strengthens

mutual respect, trust, understanding and effective commumcatron ThlS committee shall meet for the

purpose of discussing, approving and/or proposing resolutions to;

1. Issues or problems of METRO policies which affect the Bargamlng Unit and whlch
either party requests be placed on the agenda ’

2. Issues or problems of contract administration, other than fd_rmal gﬁevances which
are being processed, unless mutually agreed by both parries. - |

3. Other matters of mutual concern.
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ARTICLE 18 FACILITIES MAINTENANCE EMPLOYEES 1 3

556 *

Facilities Maintenance Empldyees shall mean all Employees in the following job

SECTION 1 - DEFINITION OF EMPLOYEES

classifications:
| + Building Operatirlg Engineer
| * Carpenter |

. .Equipment Operator

+ Facilities Intermediate Clerk

~* Facilities Maintenance Train'_eeb

* Facilities Mainterlance Worker

'+ Grounds Specialist -

s Lead Carpenter

. :Lead Constructor

* Lead Painter

. 'Lead Transit Custodian

. Maintenance Corlstructor 3

. Maintenance Painter

-+ Radio Equipﬁ_rent Specialist
* Signage Specialist
» Transit Custodian I
~ - * Transit Custodian II
« Utility Laborer "
SECTION 2 - SUBCONTRACTING ‘ ‘

A METRO shall not subcontract work hlstoncally performed by members of the
Bargamlng Umt except as prov1ded in Paragraph C and except that METRO may contract the
maintenance of up to ten (10) park-and-ride lots during the term of this A_G_REEMENT. Duties will
ivnc'lude pulling weeds, clearing brush, picking up trash and other work that does not require power 1

tools except weed eater_s.
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UNION and ‘METRO representatives will meet each December to establish, by
mutual agreement whrch park-and-ride lots will be subcontracted dunng the following year.
' SECTION 3 - CAREER PATHS — PER]WANENT APPOINTMENTS
A Vacancres in the Transit Custodlan I classification will be filled by Maintenance
Worker apphcants by seniority.
B. Vacancies in the Transit Custodian IT classification will be filled by Transrt

Custodian I applicants by seniority. If no Transit Custodian I accepts the position, METRO will offer

|| the position to Facilities Clerks and Maintenance Workers by qualifications.

C. Vacanc1es in the Utility Laborer classification wrll be filled from all lower
Facrllties cla551ﬁcat10ns by quallﬁcatlons A v B
| D. Vacancies in the Signage Specialist classiﬁcation will ﬁrst be filled by Utility‘ ‘

Laborer applicants by seniority. ‘

| E. Vacancies in the Lead Transit Custodian clas_siﬁcation will be filled by Transit -
Custodian II applicants by qualifications. If no Transit Custodian II accepts the position, such
poeition will be Offered to all other Facilities Employees by q'ualiﬁcations‘.

| F. Vacancies in the Equipment Operator classiﬁcation will be ﬁlled by qualiﬁcations,
including driving and CDL requirements from all lower Facilities classifications. |
SECTION 4- WORK ASSIGNMENT S | |
‘ A. The workweek shall consist of five (5) consecutive days except when an

Employee’s plck'makes thl's 1mpossrble. An Employee will be guaranteed eight (8). hours pay for ‘
each regular Workday ‘Each shift will be completed within a continuous eight and one-half (8-1/2)
hour period and will include an unpaid one-half (1/2) hour lunch break and two (2) paid fifteen (15)

minute rest breaks. Employees who pick a regular weekly schedule consisting of four (4) ten-hour

shifts will be governed by the prov151ons in Article 13.

'B. If it becomes necessary to alter a shlft and such alteratlon imposes a serious-
hardship on the Employee, such Employee may request that METRO and the UNION review the
matter, | |

C. For the purpo_ses of the pick and subsequent work assignments, the graveyard shift
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11 shall be cons1dered the first shiﬁ of the workday, the day shrﬁ the second, and the swmg shlft the

third.
D. The term “complex” as used in this Article is defined as a group of specific

worksites within a defined geographical area, as described in Exhibit C, except as modified by the

Labor/Management Relations Committee.

SEC TION 5- UPGRADES

A. The provisions of Article 14, Section 3 Paragraph A, shall not apply to Facilities

'Marntenance Employees. Instead all assigned work in a higher paid cla551ﬁcat10n will be paid at the

higher rate of pay forvact_ual trme worked up to four (4) hours. _Assrgned work in a higher pald
classification in excess of four (4) hours will be paid at the higher rate of pay for the entire shift.
Overtime will be paid at the overtime rate for the higher paid classification.

B. For classifications above Signage Specialist, upgrades will be based on
qualifications, as determined by METRO. |

C. For classifications of Signage Specialist and below, upgrades shall he offered to

} the immediate lower classification by seniority as follows

1. For posrtions lastmg less than thlrty (30) days, upgrades shall be offered by
worksite, complex and system-wide.

2. For positions lasting thirty (30) days or more, upgrades will be Offered

{ system-wide.

D An Employee who declines a temporary upgrade opportumty may not dlsplace the‘

Employee who accepted 1t regardless of semonty

E. Upgrade work w1ll be assrgned to qualified employees by semority within a

worksite. Training opportumties for upgrade_ qualification will be offered by semority on the training

| sign-up sheets.

" F. An Employee upgraded to a regular Lead position shall receive ten percent (10%)
above the top step of the wage rate of the classification for which he/she serves as a Lead
'1.. If METRO determines that a Lead position will-be needed for a project or

crew which has three (3) or more Employees and will last for more than ninety (90) days, METRO

Amalgamated Transit Union, Local 587 .
November 1, 1998 through October 31, 2001
410C0199 -

Page 112




- N T S T TS S,

will assign a regular journey-leyel Lead instead of a designated Lead.

2. Employees upgraded to a regular Lead posmon will be selected from 6
Employees on the project or crew who have completed probation. | '

3 When more than three (3) Employees in the same _Transit Custodian
classification work together as a crew, a regular Lead willbe assigned to the shift at such worksite or
complex. | | |

4. Each regnlar Lead will be considered a working Lead. In additionto his/her
Lead duties, a regular Lead shall conﬁnue to perforrn his/ller assigned duties. |

S. No regular Lead will discipline other Employees.

- SECTION 6 — DESIGNAT ED LEADS
| A. Each designated Lead in the Facilities Maintenance sections shall receive an eight -
percent (8%) differential above his/her existing wage rate for his/her classification.
B. A designated Lead will be assigned by the immediate supervisor, or chief when:
1. Three (3) or more Employees are assigned to work together as a team

without supervision for more than two (2) hours. The senior Employee in the highest paid job

classification on the work team shall be assigned the designated Lead responsibility.

2. Two (2) or more Employees in the same job ‘classiﬁeation of Utility Lal)orer
or above are aSsigned to work together as a team without supefvision for more than four (4) hours. In
this case, the senior Employee on the work team shall be assigned the de51gnated Lead respon51b111ty

C. Employees ina class1ﬁcat1on lower than Utility Laborer who tram new Employees
will receive de51gnated Lead pay _ | _

D No Transit Custodlan 11 will be ehglble for a designated Lead assignment.

E. Once assigned as a designated Lead person, the Employee shall be paid at the '
deslgnated Lead rate of pay for the entire shift. Any time worked as a designated Lead in excess of
eight (8) hours, or ten (lO) hours for a 4/40 Employee, will be pald at one and one-half (1-1/2) times
the designated Lead rate of pay. ' '

F. A designated Lead will be considered a working Lead. In addition to his/her

designated Lead duties, a designated Lead shall continue to perform his/her assigned duties.
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G. No de51gnated Lead will dismplme other Employees. l 3 65 6

SECTION 7 - PICKS AND MOVE-UPS _

A. Two (2) picks shall be held annually, to be effective on the start of the closest pay
period to March 15 and September 15. When a facility opens or closes, a system—wide pick will
occur for those job classifications affected.

B. Ifa permanent or long term vacant positio'n is to be ﬁiled, a system-wide move-up
in that classification will be permitted. Move-ups will be conducted only when they can be |
completed twenty-eight (28) days prior to a shake-up. Assignment of specific duties on any shift
shall be at the sole discretion of METRO. | |

C. All Facilities picks will show the_ usuai openings in each classi_ﬁCation for each
complex, worksite and shift.. When a need arises for filling temporary vacancies due to ;absences or .
for adjusting workloads, METRO will solicit Vollinteers_ from the classification needed complex. If

no Employee volunteers, the least senior Employee available in the classification, within the

|| worksite, will be assigned. METRO retains the right to move the least senior Employee to another

worksite, shift or RDO combination. METRO will provide> a minimum of twenty-four ('24v).hours
advance notice prior to any change in assignment. |

D. All Employees listed in Section 1 may select by classification seniority,' complex,
worksite, 'shift (When- applicable), and two ) consecutive RDOs. Speciﬁc dnties within a |
cla331ﬁcat10n may also be picked to the extent spec1ﬁed by METRO on the pick sheets.

E. Coples of the proposed p1ck schedule and shifts will be posted for rev1ew no later
than fourtecn (14) calendar days prior to the start of the pick. Changes in the posting may not be
made less than five (5) days ptior to the pick. The effective date of the shake—up wiil be
approx1mate1y two (2) weeks after the ple o | |

F METRO will make arrangements for each Employee to be avallable to p1ck h1s/her
assignment a minimum of ten (10) minutes prior to his/her de51gnated p1ck time |

G An Employee who wishes to select an a551gnment will report toan appropriate
pick locatlon at least ten (10) minutes ahead of his/her plck time to examine available work

assignments. No Employee shall be compensated for time spent in the selection process, unless it is
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during his/her regular work hours. | } | ‘ 1 3 6 5 6 ‘ v

H. A UNION representative for Facﬂmes Mamtenance Employees shall be present A
during each pick, including vacation picks. |

I. An Employee who is unahle to artend the pick may leave an absentee pick form
with the UNION- indicating his/her- work preferences. Failure to do so will result in the UNION
represeutative picking an assignmlent.for lhe}Emponee. The UNION representative shall make an
effort to select an assignment comparable to'the assignment most recently worked. Selections made_
by the UNION will not be subject to the grievance/arbitration procedure

J. When METRO determmes that an Employee will be unavallable for work for an
entire shake-up, that Employee shall not plck a shifi. The UNION Executive Board Officer from
Fac111t1es Mamtenance w1ll be notified prior to the start of the pick process.

SECTION 8 — VACATION SELECTION _

A. METRO will determine the number of Employees who may be on vacation at any

one time in each ]Ob classification at each works1te and shall 1nd1cate same on a list at each work51te
| B. At the first pick of the calendar year, each Facilities Maintenance Employee, after

having first selected a worksite comple'x, may select a maximum of five 4) separate blocks of

‘vacation, each consisting of one (1) or more consecutive workdays. No more than five (5) vacation

blocks may be used in any calendar year. Vacation selections shall be made by sehiority'within. ajob
classification. An Employee who rakes his/her vacation in two (2) or more blocks shall select the
second block of his/her vacation after all Empl;oyeesin his/her classiﬁcatiorl have made their first
sele’ction‘; his/her third seléction' after all Employees in hl-s/her classiﬁc_ation‘ have made their 'secohd,
etc. METRO shall post a calendar at each worksite with all approved_vacatiori selecrious indlcated'. -
Vacation changes shall not be allowed except in emergencies as determined by METRO |

| C. Two (2) separate vacation calendars for September 15 through December 31 w111
be created at the vacation prck One calendar will contain system—w1de guaranteed vacations. The
other will contam complex vacation requests. An Employee who has picked a period on the system-
wide calendar will be ‘guaranteed his/her vacation regardless of which yvorksite he/she plcks in the

fall. Administ’ratiVe area Vacation requests, made at the pick, will be granted, by seniority, as long as
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no Employee in the same- clas31ﬁcat1on who has.a system-wide guarantee moves into said
adm1n1strat1ve area at the fall pick: After the vacation pick, vacation requests will be honored on a
ﬁrst come, first served basis. | | |

|  D. An Employee who does not select vacation at the first pick of the year must |
request vacation at least thirty (30) days prior to the first effectlve day of requested leave, unless
other_wiseapproved by management.

| E. An Employee who has not filed a vacation request according to the above

Paragraphs must do so by October 1 or may be subject to losing h1s/her vacation time. .

" F. On September 15 of each year, METRO will notify each Employee who has a
vacation halance whrch exceeds the allowable carry-over per Article 9, Section' 4. Such Employee
must use the amount of vacation which exceeds the allowable carry-o.yer before the end of the year.

| G. An Employee who desires to use unpicked vacation may use up to two (2) days per
year.in sihgle day increments with the prior approval of his/her supervisor. An Employee may use
Vacation leave in one (1) hOur increments with the approval of his/her supervisor. |
SECTION9 OVERTIME

A. All hours worked in excess of elght (8), or ten (10) hours for a 4/40 Employee m
the scheduled workday, except as prov1ded in Article 13, and on an Employee ] RDO shall be pa1d at
the overtime rate of one and one-half (1- 1/2) times the existing straight-time rate of pay for the
classrﬁcatlon for actual overtime hours worked. |

B. When unscheduled overtime is requested to complete a special task the overtime

Wlll ﬁrst be oﬂ'ered to the Employee within the class1ﬁcat10n respons1ble for the work. A spec1al task

shall be defined as:

1. non-ordinary circumstances in which the work cannot wait to be cOmp-leted;

2 work deemed unreasonable to have anyone but the existing employee
performmg the work be the.one to complete the special task. -
C. An Employee who w1shes to receive planned or scheduled overtlme shall sign, or

request to be put on, an overtime list posted at his/her complex on a weekly basis. Each overtime l1st v
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w1ll be posted on Monday and pulled at noon on Thursday ‘An Employee who is not on the overtlme
list wﬂl not be ellglble for the planned and scheduled overtime, except in the case of an emergency or
1f overtime must be assigned in 1nverse order of seniority. METRO will not ca]l an Employee who is |
on an authorized leave for overtime, unless it is an extreme emergency. -

1. Overtime will be assigned to Employees on the hst in order of semonty
within a classification, within the yvorksﬁe responsible for the task, and by shift, provided the
Employee is qualified and reasonably avai_l_able. l |

| 2. If the overtime is not filled fro.m the list, it will be offered, by seniority, to -
Employees in the next lower job"classiﬁcation(s) at the worksite where the overtime is required,

provided the Employee is qualified for the upgrade and reasonably available to do the work. If the

|} overtime is still not accepted, it will be offered, by seniority, to Employees in the job class.iﬁcation in

|| which the overtime is required, at other work sites within the complex. If the overtime is still not

accepted, it will be offered system-wide to Employees in the job classlﬁcation in which the overtime
is r'equired_. | |
3. If the overtime has not been ﬁlled after all of the procedures outlined in
Paragraph 2 have been followed, then it will be assigned in inverse order of semonty in the affected
job classification, at the worksite where the overtime is requrred If the least senior Employee is not
qualrﬁed or reasonably available, the overtime will be assigned to the Employee next low_est in
seniorlty. In the event of an emergency, METRO may assign overtime to any qualiﬁed "Employee.
| D A Facilities Maintenan‘ce Employee, who has gone home after his/her regular shift,
and yyho' is called back to work and reports for work;_will be guarantee_d four (4) hours of p.ayjat the.
overtime rate. Av Facilities Maintenance Employee who is requlred to be on standby on his/her RDO,
in_cluding"holidays, will rece‘ivez four (4) hours of s_tandby pay at his/her overtime rate for each set of
RDOs, including holidays; or-on a holiday not connected to his/her RDOs, that he/she is on standby.
Standby shall be defined as the t.imebfrom the quit time of the Employee’s shift to the start time of the
Employee’s next scheduled shift, during which the Employee is required to be available for work.
- E. A Facilities Maintenance Employee called in before his/her scheduled report time

and in conjunction with his/hér regular shift will not be sent home early to avoid overtime payment

Amalgamated Transit Union, Local 587
November I, 1998 through October 31, 2001
410C0199

Page 117




o

WO NN N NN N N e e e e e e e e e e
X N RN A NN RSP ® A SR B R R =S

| :][':ikl‘§;LE§;1(3; 5!" |

and will not be requlred to work beyond a spread of twelve (12) hours An Employee desmng to go
home early may request permission from his/her superv1sor
~ F. Overtime on any shift shall be computed at the rate paid for the Employee’s

reg‘ularly scheduled shift. Overtime on day shift extending into swing shift will be paid at the

overtime rate with no hourly shift differential. Overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift differential. Overtime on graveyard shift extending
into the day shift will be paid at the overtirrle rate with graveyard Shift differential.
SECTION 10 - SHIFT DIFFEREN TIAL '

Shift differential shall be seventy-five cents ($ 75) per ‘hour for swmg shift and one dollar

($1.00) per hour for graveyard‘shlft. Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will

be considered a swing shlft. Any shift with a'quitting time from 2:01 a.m. to 10:00 a.m. wlll be
considered a graveyard shift. o ‘ | | | |
SECTION 11 — SPECIAL BENEFITS i
A. A tool allowance shall be provided annually by separate check to Employees .
permanently aséigned to the classifications of Building Operating Engineer, Carpenter, Mainténance

Constructor, Radio Equipmen_t Specialist and to authorized trainees in these classifications.  The

amounts shall be as follows:.

Year o Allowance

1999 $265

2000 | $275
2001 O $285

METRO will provide those tools necessary to perform all assigned mechanical work to

| Facilities Maintenance Employees who are not provided the annual tool allowance.

B. METRO shall provide'toolih_surance to those Employees who receive an annual

tool allowance. CoVerage will be in the amount of six th_ousand dollars ($6,000). Except at the

discretion of METRO, no claim shall be llonofed without evidence of forcible entry unless a police
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report has been ﬁled Payment is contmgent upon the Employee havmg on file with hls/her
supervisor an up-to-date inventory of tools designating the type, s1ze and manufacturer. METRO »
shall have the right to inspect the inventory of tools; however, an Employee shall be allowed three (3)
days after the inspection to lecate any tools yvhich.'are missing.

C. Each Facilities Maintenance Employee, except a Facilities Intermediate Clerk,
shall receive eight (8) uniforms. An Employee who does not regularly wear any portion of the
uniform will be required to turn in the portion not being worn. Such Employee may request uniform
reissue at the beginning of the nexf shake-up. Two (2) smocks or aprons will be proyided to each
Facilities Clerk upon request. |

D. Each Employee who is required t'o-wor_k in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include, but is n_ot limited .

to, a rainset, hat, and boots..

| E. METRO shall provide and maintain necessary safety clothmg, uniforms, and
equrpment Each Employee who is required by METRO to wear a particular type of footgear shall be
entitled to a METRO voucher to be applied toward purchases of such footgear. The maximum
METRO contribution paid by such voucher shall be one hundred twenty dollars ($ 1>20) per -
Employee. A replacement itenr will be issued only if the originai item is turned in and judged to be
in need of replacement

F. When an Employee works two (2) or more hours of overtime in conjunction with

hrs/her regular shift, METRO will prov1de upon request an unpaid thlrty (30) minute meal period.

G. METRO shall reimburse each Employee for the cost of any hcense(_s) required in
relation to his/her job elassiﬁcation or job duties, excluding the cost of the. state-issued drivers
licenSe. , , | | |
- SECTION 12— FACILI_TIES _TRAINING COMMITTEE

A. The purposes of the Facilities Training Program are to maintain an on-the-job

{} training program for Transit Employees leading to journey level status or promotional opportunities

in selected classifications within Facilities Maintenance Sections and to offer these Employees an

opportunity to advance into skilled positions at a high level of proficiency.
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B. The start date of an Employee s Fac111t1es Traimng Program w1ll be his/her

‘classification seniority date.

- C. The details }of the F acilities Training Program will be developed by the Facilities
Training Committee comprised of an equal nnmber of represekntative's from the UNION and METRO.
If the committee foresees a vacancy in a journey ]ei/el classification, it may establish a trainee
position in such classification. -
D. A traineé who is successful in the program will be retained in his/her original

classification until an opening occurs in the journey level classification for which he/she trained.

Such Employee will be used to back fill in the journey level classification by classificatiori senicrity.

'E.‘ A 'ti'ainee who is not successful in the prcgram will be retained on the payroll and
returned to his/her former job classification with no loss of senjority, rights or beneﬁté. . n
SECTION 13 - LABOR‘-AIANAGEMENT RELATIONS COMMITTEE
A. METRO Facilities Maintenanc_e and the UNION agfee that a joint Facilities Labor-

Management Relations Cominittee (FLMRC) is established and authorized, consistent with

| applicable laws and the terms of this AGREEMENT. The committee will be composed of the

Facilities Maintenance Manager, the UNION President/designee, the Facilities Maintenance

Executive Board Officer, and. two (2) UNION appointed members with an equal numbet appointed

.|| by Facilities Management, including a Supervisor/Chief of Radio Maintenance. This committee shall

meet at least quarterly. As the need arises, additional mee’tings may be scheduled. The purposes of

this committee shall be implementation, discussion and resolution of working conditions, updates to

the notebook entitled Policies, Prbcedures dnd Guidelines issue's/prbblems of METRO
pohcy/procedures which affect Fac111t1es Malntenance contract clanﬁcatlon issues, issues or
problems of contract administration other than formal grievances which are bemg processed, and
other matters of mutual concern

» ' B. METRO shall mform the UNION of changes in the Power and Facﬂitles notebook
entitled Polzczes, Procedures, and Guzdelz_nes after review and acceptance by the FLMRC and prior t_o

the implementaticn of said changes.
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ARTICLE 19: REVENUE COORDINATORS. o 1 3 656 ’5

SECTION I - DEFINITION OF EMPLOYEES

A. Revenue Coordinators shall include all Employees in the classification of Revenue

Coordinator (formerly Transit Cashier).

B. Work historically or tradltronally performed by Revenue Coordrnators formerly
Tran51t Cashlers will be performed by Employees assigned to that classification.

' SECTION 2 - WORK ASSIGNMENTS.

A. All shifts in the classification of Revenue Coordlnator shall be completed within a
cont_inuous eight and one-half (8-1/2) hour period; Each Revenue Coordinator shift will include a
one-half (1/2) hour lunch break. - |

_ 'B. The workweek shall consist of five (5) consecutive days with each workday

guaranteed at eight (8) hours. There shall ‘be twov(2) consecutive RDOs.

C. Employees who pick a regular weekly schedule consisting of four (4) ten-hour
shifts will be governed by the provisions in Article 13.

 D. Allshifts in the Revenue Coordinator classification, once picked, Will not be

permanently altered or changed during a shake-up without approval of the affected Employee and the

E. A Revenue Coordinator who is called back'to- work after his/her regular shift. will -
be guaranteed at Jeast three (3) hours pay at the overtime rate. |
SECTION 3 - PICKS |
A. Three (3) times each year, at the request of the UNION METRO shall postall
shifts required for the cla351ﬁcat10n of Revenue Coordinator. Each Employee shall be permrtted to
select his/her shifts and RDOs in accordance with individual seniority within this classification. -
| B. A UNION representative for Revenue Coordinators shall be present during plck

- C. ARevenue C_oordinator, who is unable to attend pick, must leave his/her shift

preference with the UNlON or a shift will be picked for him/her by the UNION. ‘An Employee shall |

not be compensated for time spent in the pick unless it is during his/her regular work hours. An

assignment selected via absentee pick shall not be subject to the grievance/arbitration procedure.
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SECTION 4 ~ VACATION SELECTION 1 36 §
10€T the

A Revenue Coordmator taking hls/her vacation in two (2) or more blocks may se
second block of his/her vacation after all Employees in hls/her classification have made their ﬁrst
selection; his/her third selection after all Employees in his/her classification have made thelr second
selection, etc., untll all blocks of vacation have been selected.

SECTION 5 - SPECIAL BENEFITS

Each Revenue Coordinator will be provided clean coveralls daily.

SEC_'TION 6 — APPOINTMENTS AND TRAINING . ' _

A. When METRO requires additional Revenue Coordinators, candidates for these :

promotiohal oppol_'tun_ities shall be selected.from METRO Full-Time Transit Operators on the basis of
ability, training, educotion, experience; and job performance, as determined by appropriate testing
procedures. Once selected, the candidates shall be placed on the Intermittent Revenue Coordinator
List in seniority order as determined by the UNION. Such vacancies shall be posted on METRO
bulletin boards for at least two (2).calendar weeks. |

B. METRO with input from the Revenue Coordinators, will estabhsh and publish

standards for quallﬁcatlon METRO will determine in each case whether an Interm1ttent has

successfully qualified. Failure to qualify asan Intermittent Revem_le- Coordmator will result i 1n
removal from ‘t‘he Intermittent List and return to the Employee’s preyious job classification with no
loss _in seniority. | | | -

| C. Whena permanent vacancy occurs within the Revenue Coordinator cléssi_ﬁcatioh,

the position will be filled from the Intermittent List by seniority. Intermittent Revenue Coordinators

 who receive regular appointments as Revenue Coordinators, shall be subject to a one (1) year

probationary period.
D. When a vacancy occurs in the Revenue Coordinator classification between picks,

Employees workmg in that classification will be allowed a move-up by seniority. The remammg

vacancy will then be ﬁlled from the Intermittent List by sen10r1ty with first right of refusal
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ARTICLE 20: SPECIAL CLASSIFICATIONS ' 13 o 5 6 -

SECTION 1 DEFINITION OF EMPLOYEES

Special Classiﬁcvation Employees shall mean all Employees in the following classiﬁcations:

Accounting Technician I

Aceounting Technician II

Clerkk T

Clerk II

Clerk Typlst I1

Customer A551stance Representative (CAR) -
Duphcatmg Equipment vOperator

Information Distributor

' Intermediate Clerk

Offset Press Operator

On-Call Customer Assistance Representative

Operations Security Liaison

Senior Accounting Represenfative

‘Senio_r Clerk

Senior Customer Assis;(an_ce_ Representative (Senior CAR)
Senior Data Entry Clerk |

Supply Distributor

> Transfer Room/ Warehouse Worker

SECTION 2 - W ORK ASSI GNMENTS

A. The workweek shall consist of five (5) consecutive days, except when an "

{| Employee’s pick makes.this impossible Each 'Employee shall be guar‘anteed-eight ®) hours pay for

each regular workday Each shift, except where modlﬁed by historical practice, will be completed

within a contmuous elght and one-half (8- 1/2) hour period and will 1nclude an unpaid one-half (172)

hour lunch break and two (2) paid fifteen (15) minute rest breaks

B. The graveyard shift shall be con51dered the first shift of the day; the day shift shall

A malgamated Transit Union, Local 587
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be considered the second and the swing shift shall be con51dered the third. Any shift with a quitting

time from 8:01 p.m. t0 2:00 a.m. will be considered swing shift. Any shift with a quitting time from
2:01 a.m. to 10:00 a.m. will be considered gréweyard shift. _
~C. Shifts and RDOs shall be arranged so that each Ernployee shall have at least eight |

(8) hours off between shifts and at least 51xty (60) hours off for RDOS

SECTION3 PICKS

Employees within a classrﬁcatlon which has any comblnatron of day, swing, and/or graveyard
shrfts shall be entrtled to select their worksrte and shift in conjunctlon with Transit Operator picks.

- SECTION 4 - VACA TION SELECTION |

A, Vacatrons may be split.into periods of one (1) or more full weeks when this can be

arranged at no additional cost to METRO. An Employee may take his/her vacation in one (1) day or '

one (1) hour increments. Requests for use of such vacation must be approved in advance by his/her
supérvisor. | .
B. Vacations will be picked by seniority.
| C. An Employee, who takes his/her vacation in two (2) or‘_more periods shall select
the second period of his/her vacation after all Employees in his/her classification have made their first |

selection; his/her third selection after all Employees in his/her classification have made their second

selection; etc., until all periods of vacation have been selected.

D. The vacatlon pick shall be completed by December 15 each year ‘The vacation
calendar shall remain posted and shall be kept current

E. Any plcked vacation not used w1ll be offered to other Employees by semorlty in .
the same classrﬁcatlon if Metro determines busmess reasons perm1t

 SECTION 5 - OVERTIME o |

A. All hours worked in excess of eight (8) hours in the scheduled workday or work on
an Employee’s RDO shall be paid at the overtlme rate of one and one-half (1-1/2) times the exrstlng
stra1ght-t1me rate of pay of the class1ﬁcat10n for actual overtime hours worked.

‘B. Overtime on day shift exte_ndmg into swing shift shall be paid with no hourly shift

differential. Overtime on swing shift extending into graveyard shift shall be paid with swing shift
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13656 *

differential. Over-time on graveyard shift extendmg into the day shrft shall be pard w1th graveyard

| shift drfferentral.

SECTION 6 — SPECIAL ALLOWANCES

'A. Shift differentials shall be seventy-five cents ($ 75) per hour for swrng shift and
one dollar ($1.00) per hour for graveyard shift.

B An Employee who has gone home after hrs/her regular shift, and who is called
back to work and reports for work will be guaranteed at least three (3) hours of pay at the overtlme
rate. An Employee called in before his/her scheduled report time and in conjunction with his/her
regular shift will be paid for actual hours worked. | |

" SECTION 7—_—SI'?ECL4L BENEFITS

A. Each Employee who is required to work in inclement weather will be provided the

|| necessary foul weather gear which includes, but is not limited to, a rainset, hat, and boots.

B. When an Employee is informed during his/her regular shift that overtime in excess

|l of two (2) hours beyond the end of his/her regular shift will be required, METRO Wlll provide a thirty

(30) minute unpaid meal period or a fifteen (15) minute pald break, upon request.

C. When an Employee is called in for emergency work two (2) or. more hours prior to
the start of his/her regular shift, METRO will prov1de a thirty (30) minute unpard meal perrod or a
fifteen (15) minute paid break upon request.

SECT. ION 8- CUST OMER ASSISTANCE REPRESENTA TIVES o

A. In January and in July each CAR will select his/her position. Positions at Lost and
Found, the Sales Counter, Metro Customer Stop and the Customer Response Phones will be avarlable
for pick. At picl( a volunteer list for Qualiﬁed-CAR_s_ will be posted for backfill purposes for short
term vacancies: | o | |

B During his/her probatronary period, each CAR will receive two Q) consecutrve
months training in the following areas: Lost and Found; Sales Counter or Metro Customer Stop and
the Customer Response Phones. A CAR will not participate in the pick until his/her probationary
period is completed and he/she is qualifled in all three (3) work areas. A CAR trainee \yho 4comp‘letes ‘

his/her probationary period and is qualiﬁe'd in-all three (3) work areas wrll pick a vacant position by
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seniority for the remainder bof the current Shake—up o , | 1 3 6 5 6 ‘

' C. Each eligible CAR will select, by semonty, a posmon to work for the duratlon of
the .shake-up. Each CAR quahﬁed in all customer assistance work areas will have the opportunity
also to be on a volunteer list for backfill of short-term vacancies of up to five working days. If there
are no volunteers .available, such work will be assigned by inverse seniority on a rotating basis.

o D. If a temporary vacancy, defined as more than five (5) working days, is to be filled
it shall be filled by detail assignment. CAO Employees who are qualiﬁed and willing to do the work
shall be given first consideration. Among such Employees seeking any such position, seniority,
_workload and staffing needs shall be the determmmg factor in filling the position. . If no volunteers
.are available, the position will first be assigned by inverse seniority on a rotating basis then be offered
to On-Call CAREs, then to qualified volunteers from Rider Information. If no qualiﬁed Employees are
reasonably ayaiIable, outside help will be used. The UNION will be aclvised when outside help is
called. |

, E. Copies of the proposed pick schedules and shifts will be posted for review twenty-
one (21) 'calendar days prior to the start of the pick. Changes in the posting 'may not be made less
than five (5) days prior to the pick. A UNION repre'sentative shall be present during the pick.

F. A CAR who is unable to attend the pick may leave an absentee pick form

indicating his/her yvork preferenceS'with the UNION. Failure to do so will result in t_he UNION |

representative picking an assignment for the Employee. The UNION representatiyef will make an

| effort to select an assignment comparable to the assignment last selected at pick. Selections made by

the UNION will not be subject to the grievance/arbitration procedure Employees shall not be
compensated for time spent in the selectron process unless it is during their regular work hours

G. When METRO determrnes that a CAR w1ll be unavailable for work for an entire |
shake up, for any reason, that Employee shall not pick a shift. Thls provision shall 1nclude
Employees who are detalled or upgraded into job classifications other than their own.

“H.If METRO determmes that a vacancy exists ina CAR position which is to be ﬁlledr

|| by a move-up, CARs interested in filling that vacancy will be allowed to express interest in the

' _' vposition. METRO will then fill the vacancy with a qualified Employee, by seniority.
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- I. CARs will pick their vacations by seniority in rounds. During the first round of the

vacation pick, an Employee may select either any number of consecutive weeks of vacation or up to
five (5) individual days of vacation, which need not be consecutive. Only one (1) Employee may be
on vacation at a time, unless METRO approves additional vacations. .

1. Other selections of individual vacation days shall not occur until all

|| Employees have completed their selection of full weeks. A personal holiday may be selected asa

single day after all full weeks have been selected. A personal holiday also may be requested at a later
date, in the same manner as individual vacation days. |
| 2. An Em'pl'oyee may. reserve any number of vacation days to use in one (1).

day or one (1) hour increments. Requests for use of such vacation need to be made at least one (1)
week i in advance and will be honored whenever possible, based on operatlonal needs.

3. AC days may be requested, within existing AC guldelmes for the Customer
Assistance Ofﬁce but such days will not be included i in the vacation prck |

4. Any picked vacatron not used by a Senior CAR or CAR w111 be offered to
other CARs by seniority 1f Metro determines business reasons perm1t.

J. Overtime will be offered by seniority on a rotating basis for Employees in the

I CAO. At plck interested Employees who want to work overtime may sign up. An overtime hst wrll

then be established and posted in the CA_O.

K. An Employee shall receive a straight-time premium for instructing individuals as -

follows:
| 1. One (1) hour of pay at the Employee s current rate for four (4) hours or less
of instruction in one (1) day. |
2. Two 2) hours of pay at the Employee’s current rate for more than four (4)

hours of i rnstructlon in one (1) day |

L. Each Employee required to work in a transi_t center or at a permanent satellite
customer stop will be provided a telerrhone |

‘M. METRO shall maintain a silent alarm system at the ng Street Center, Westlake

Customer Stop, and the Bellevue Transit Center.

Atrvscen
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N. An operatlons manual for each area of CAO will specify appllcable pohc1es and
procedures Such pohc1es and procedures shall not conflict with the provisions of this
AGREEMENT. Revisions will be discussed with the UNION before 1mplementat1on A complete
updated manual will be available to all CAO Employees

0. METRO and the UNION agree to establish a joint workmg conditions committee
comprised of equal numbers of METRO management and UNION appointed CAO representatives.
The purpose of this committee will be to improve Worklng conditions and Worl< processes in CAO.
The committee will meet regularly and during the planning phase of any project that will impact
working conditions. | | |

SECTION 9— ON-CALL CUSTOMER ASSISTANCE REPRESENTATIVES

For the purpose of filling a temporary vacancy as described in Section 8.D, on-C_all Customer
Assistance Representative (CAR) classification will work at the front counter in Metro’s Customer
Assistance Office. The conditions of employment for this classification will be as follovys:

A. The On-Call CAR will only work at the front'counter. He/she will not participate
in the CAR pick, as provided under Article 20, Section 3, and will not perform other duties required
ofa ré_g'ular Customer Assistance Representative such as work on the complaint phones and in the
lost and found area. | » _ o o ‘

d_ : B The On-Call CAR may be assrgned to work less than an elght (8) hour day and/or a .
forty (40) hour workweek. |

C. The On-Call CAR will be eligible for holiday pay, as prov1ded in Article 8, for any
of the listed holidays which are observed the month following any month in which the On—Call CAR
has worked eighty (80) ‘hours or more. In addition, an On-Call CAR may be el1g1ble fora personal
hohday as prov1ded in Article 7, Section 5. o _ |

v D. The On-Call CAR will not be eligible for holiday pay in any month in which,_ v
during the preceding month, the On-Call CAR worked less than eigh_ty (80) hours. However, if the
On-Call CAR is required to work a holiday, he/she will be paid at the overti_me rate of pay.

E. The On-Call CAR will be eligible to accrue vacation like an Assigned Rider

Information Specialist, in accordance with Article 9. Upon qualification, the On-Call CAR will be
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eligible to accr'ue sick leave in accordance with Article 11. ,
F. Not more than twenty percent (20%) of all CAR positions shall be On—Call CARs.
G. No full-time CAR will be forced to on-call status.
SECTION 10 - INFORMAT. ION DIST. RIBUT ORS, TRANSFER ROOJW/WAREHOUSE
WORKER AND S UPPL Y DISTRIBUTORS
A. Two 2) smock; or two (2) coveralls will be made available toInforrhation
Distributors, Transfer Roonl/WarehouSe Workers and Supply Dist;ibutor‘s. , | |
B. METRQ shall provide each Informafion Distributor, Transfer Room/WarehouseA
Workers and Supply Distribﬁtor with the necessary safety equipment, including but not limited to, an
abdominal belt, gloves, end/or dust masks. |
| C. Information Distributors shall mean all Special Cléssiﬁcations. Employees in the
classification of Information Distributor, whose histoﬁcal and traditional wori( is the receipt,
warehousing, record keeping, and distribution throughout the METRO service area of transit-related
items, principally informational or promotional materials and timetables. However, from time to time
individuals other than Information Distribotors may need to pick up or drop off informéﬁonal or
promotional materials and time-tables in small quantities. . |

D. Information Distributors’ overtime shall be offered by seniority on a rotating basis

for extra work not assigned to an Employee’s normal area of delivery

E -METRO will relmburse each Informatlon Dlstnbutor for telephone expenses

‘1ncurred as part of hls/her duties.-

SECTION 11 — OPERAT. IONS SECURITY LIAISON
A. Employees in this job classification wlll work forty (40) hours per week ona
flexible work schedule approved by their Supervisor. | |

B. Overtime at the rate of time and one half (1 -1/2) Wlll be paid for all hours worked

in excess of forty (40) hours in a payroll week. A payroll week starts Saturday at 12: 01 a.m. and ends-

Friday at 12 00 midnight.
C. Future positions, and Vacancies in the Operations Security. Liaison classification

will be offered to qualified employees represented by the UNION who have been a Full-Time Transit
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Operator for a minimum of three (3) years. ' _‘ j 3 Q 5 6 ' -

D. If work is performed on a holiday the Employee will not receive additional pay for

' such work beyond the Employee’s regular weekly salary

E. Sections 2 through Section 9 of this Article do not apply to the classification of

Operations Security Liaison. Only Section 1 of this Article will apply.

Amalgamated Transit Union, Local 587
November 1, 1998 through October 31, 2001
410C0199

Page 130




k.

RN RN NN NN N e e e e e e e e e e
@ A A N R W N =R S VW O® I AN AW N =D

O ® 9 N R W N

ARTICLE 21: RIDER INFORMATION SPECIALISTS - 1 3 6 5 6 ki
' SECTION 1 - DEFINITION OF EMPLOYEES N |
Rider Infomiation Specialists shall mean all Employees in the following classifications:
* Rider Information Specialist |
* Senior Rider Information Specialist (including AM Senior, Wor‘k-room’Séniv'or, and
~ PM Senior) | |
* Assigned Rider Information Specialist
SECTION 2 - GENERAL CONDITIONS
| | A. All routine update work dealing with information provided exclusively for, or
historically in, the Rider Information Office (RIO) shall be performed by Senior Rider Information .

Specialists and/or Rider Information Specialists as long as the informé,tion continues to be provided

in the same manner.

B. Senior Rider Information Specialists, Rider Information Specialists‘and Assigned

Rider Infonnation Specialists shall be considered as one (1) classification for the purposes of layoff.
| - C. METRO and the UNION agree to establish a joint vs__/orking conditiens committee

comprised of equal number of _METRO representatiVee and UNION-appointed RIO representatives.
The purpo}se‘s of this committee will be to improve workiﬁg conditions and work processes in RIO. .
The eommittee will meet regu.larly‘ and duﬁng the planning phase of any project that will impact
working conditions. | |
 SECTION 3 - WORK ASSIGNMENTS

A. The day shift shall be considered the first shift of the day; the swing Shlft W111 be
eonsidered the second; and the graveyard shift will be conSIdered the third. Any shift with a quitting

time from 8:01 p.m. to 2:00 a.m. will be conSIdered swing shlft Any Shlft with a quitting time from

112:01 a.m: to 10:00 a.m. will be. con51dered graveyard shift.

B. The workweek shall consist of five (5) consecutive days, except when an
Employee’s pick makes this impossible. "Each Employee will be guaranteed eight (8) hours pay for
each regular workday Each shift will be completed within a continuous eight and one-half (8-1/2)

hour period and will include an unpaid one-half (1/2) hour lunch break and two (2) paid ﬁfteen (1 5)
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minute rest breaks An exception shall be the graveyard Shlft which shall be completed within a

‘continuous eight-hour period, so long as it is staffed by only one (1) Employee. An Employee who

picks a regular weekly schedule consisting of four (4) ten-hour shifts _Will be governed by the |
provisions in Article 13. | |

_ C. Shifts and RDOs shall be arranged so that each Employee shall have at least eight
(8) hours off between shifts and at least sixty (60) hours, off for l{DOs; except»‘th'at Rider Informationb_.
Specialists, who select extra positions, and Assigned Rider Information Specialists shall have at least
fifty-four (54) liours off for RDOs. . | L

D No more than twenty percent (20%) ofall Full Tlme Rider Information Specrahst
ass1gnments shall be extra positions. A Rider Informatlon Spec1allst who selects an extra posmon
shall be guaranteed eight (8) hours pay each day.

E. Work schedules for extra person positions shall be posted on Tuesday of the week
prior to the effect1ve date of the assignment.

F. No regular, full-time continuous shift in the Rider Information Office shall be split
during the life of this AGREEMENT. l\lo Full-Time Rider Infor_mation Specialist will be required to
accept assigned status. No Assigned Rider_ Information Specialist will be required' to accept a split
shift without mutual agreement between METRO and the UNION. .

| SECTION 4 - PICKS | o
A. Each Rider Informatlon Specialist shall select by sen1or1ty, a shift or an extra

pos1tion at each pick Each Rider Information Specrahst who selects a Shlﬁ also will be entitled to

select by semorlty, his/her two 2) consecutive RDOS breaks and lunch hours by semorlty at the

ple Each Rider Information Spec1alist who plcks an extra position, will be aSSIgned his/her two (2)
consecutive RDOs, breaks, and lunch hour.

B Each Senior Rider Informatlon Spec1ahst shall select his/her shlft except that those

‘Senior R1der Infonnation Specialist posmons which have been designated by METRO as permanent

asmgnments shall not be subject to the pick.
C. Selectlon of shift and vacation for Rider Information Spec1ahsts and Semor Rider

Information Specialists will be determined by seniority earned within the specific classification.
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D. Rider Information Specialist picks will be scheduled in con1unct§ ﬁ’fransu
Operator picks. Copres of the pick schedule, the shifts, and extra positions available for selection
shall be prepared, posted, and sent to the UNION at least two (2) weeks pnor to the date of the prck.

E. A UNION representatrve shall be present during pick.

F. No change or alteration to any shift which was picked shall be made during a
shake -up w1thout consent from the affected Employee and the UNION.

G All available shifts in the Rider Information Office will be picked. When a
vacancy occurs in the position of Senior Rider Information Specialist, it will be filled by an
Employee who has had at least two (2) years of experienee as a METRO Rider Information :
Specialist. When qualifications and experience are edual, current continuous service as a METRO
Rider Information Specialist will be the determining factor.

H. The position of actlng weekend Senior Rider Information Specialist will be posted
at the pi.ck.. Any qualiﬁed and interested Employee must submit a letter of interest at least seven (7) .
days prior to the pick. Two (2) years experience as a Rider Information Specialist is preferred. The
acting Senior Rider Information Specialists will be selected by seniority on a rotating basis. Such
acting assrgmnents wrll last one (1) -shake-up. |

1. An Employee who is unable to attend the pick, may leave with the UNION an-

absentee pick form indicating hrs/her work preferences. Failure to do so w1ll result in the UNION

| representative prckmg an assrgnment for the Employee The UNION representatlve shall make an

-effort to select an assrgnment comparable to the assignment last selected at-a pick. Selections made

by the UNION will not be subject to the grlevance/arbrtratlon procedure

J. No Employee shall be compensated for time spent in the pick unless itis durmg
his/_her regular work hours. |

K. eren a permanent vacancy is to be filled, Employees wOrklng'in suchl
classification may have a move-up, by senrorrty, prov1ded such move-up is completed twenty elght
(28) days prior to the next shake-up

L. When METRO determines that an Employee will be unavailable for work for an

entire shake-up, for any reason, such Employee shall not piek a shift. This provision shall include
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any Employee who is detailed or upgraded into JOb classifications other than his/her own.
SECTION 5 - VACATION SELECTION | |

A. Vacations will be picked by seniority as outlined in this Section. Senior Rider

| Information Specialists will pick from a separate vacation list.

B. The vacation pick shall be completed by December 15th each yeah. The vacation
calendar shall remain posted and shaﬂ be keptcurrent. |

C; _Vacations may be spht into periods of one (1) or more full we_eks when this can be
arranged at no additional cost to METRO. An_Employee may elect to take fifty percent (50%) of
his/her vacation in one (1) day or one (1) hour increments. Requests for use of such vacation must be
approved in advance by the supervisOr. - | |

D. An Employee who.takes his/her \./acatiOn in two (2) o} more pér’iods shall select the
second period of his/her' vacation aftef all Employees in his/her classification have made their first
selection; his/hef third selection after all Employees in his/hef clas—siﬁcat.ion have made their second
selection; etc., until all periods of vacation have been selected. -

E, At the vacation pick, an’Emponee may select vacation combined with ACin

consecutive blocks. An Employee may not pick AC unless it is accrued at the time of the vacation

{| pick.

SECTION 6 - OVERTIME
" A. All hours worked in ehcess of eight (8) hours in the scheduled workday or on an
Employee’s: RDO shall be paid at the overtlme rate one and one-half (1-1/2) times the existing
straight-time rate of pay for actual overtlme hours worked.

B. Overtlme on day shift extending into sw1ng shlft shall be pa1d with no hourly shlft »

"differential. Overtime on swing shift extending into graveyard shift shall be paid with swing shift

differential. Ovef—time on graveyard shiﬁ extending into the day shift shall be paid with graveyard |
shift differential. | |

C. Overtlme will be offered on a rotatmg basis from an overtime list. If the list is
exhausted or if no Employee on the hst is reasonably available, METRO may assign overtime by

inverse seniority.
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SECTION 7 - SPECIAL ALLOWANCES 1 3 6 5 6 *
. CA. Shrft differentials shall be seventy-five cents (3. 75) per hour for swmg shift and
one dollar ($1.00) per hour for graveyard shift. _

B. An Employee, wlto has gone home after his/her regular shift, and who is called
back to work and reports for work, will be guaranteed at least three (3) hours of pay at the overtime
rate. An Employee called in .before his/her scheduled report time and in eonjunction with his/her
regular shift will be paid for actual hours worked '

. C An Employee shall receive a stralght-trme premium for assrgnments instructing
another indivrdual as follows: } |
| ‘1. One (1) hour of pay at the Employee;s current rate for four (4) hours or less‘
of instruction in one (1) day‘. | |
| 2. T wo (2) hours of pay at the Employee’s current rate for more than four (4)
hours of instruction in one (1) day |

D. Rider Information Specialists trainees WIH receive at least 50% of the current top

step hourly wage for Rider Information Specialists for actual hours worked until successfully

{| completing training.

SECTION 8 - SPECIAL BENEFITS
A. When an Ernployee is informed 'during_- his/her regular shifts that overtime in
excess of two (2) hours beyond the end of his/her regular shift will be required METRO will provide
a thn'ty (3 0) minute unpaid meal perrod ora fifteen (15) minute paid break, upon request |
B. When an Employee is called in for emergency work two (2) Or more hours pnor to

the start of his/her regular shrft METRO will provide a thirty (30) mmute unpaid meal perlod ora

: ﬁfteen (15) minute paid break upon request

SECTION 9 - ASSI GNED AND SENIOR RIDER INFORMA T 1ON SPE CIALIS S

A. Each Assigned Rider Inforrnatlon Specrahst shall receive his/her work assrgnments »

'from METRO and may work less than an eight (8) hour day and/or forty (40) hour workweek

- B. If METRO and the UNION agree to split shifts, up to one-third (1/3) of Ass1gned

Rider Information Specialist shifts may be split, with a maximum spread of twelve and one-half (12-
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1/2) hours. The Employee will be paid at a rate equivalent to time and one-half (1-1/2) for spread
time in excess ef ten and one-half (10-1/2) hours. o | |

C. An Assigned Rider Information Specialiét who is on active pay status at least |
eighty (80) hours.in one (1) calendar month also is eligible for holiday pay as proifided in Article 8,
for any of the listed holidays which are observed in the succeeding month. In addition, an Assigned
Rider Info'rmaﬁon Specialist may be eligible fer a personal holiday, as provided in Article 8, Section
5. An Erhployee who works less tilan eighty (80) hours in one (1) calendar month will not be eligible
for holiday pay in the succeeding month. However, such Employee who works on the day of
-ob'servance_ df any of fhe holidays listed in Article 8, Section 4 will be paid at the overtime rate.

D. An Assigned Rider Information Specialist will accrue sick leave upon

|| qualification.

E. Not mote than forty percent (40%) of all Rider Infofmatioﬁ Specialist positions
shall be Assigned Rider In_forfnation Specialists. . |

F. METRO shall offer all new, regular full-time Rider Information Spe'cialist ‘
positions to qualified Assigned Rider Information Specialists provided there are a sufficient number
of quallﬁed applicants. Senlorlty shall determine the order of selection after qualifications have been
determined through appropriate criteria and testlng methods as deﬁned by METRO METRO shall
-determme qualification criteria. METRO reserves the rlght to rehire or transfer former METRO :
Rider Information Spemahsts to vacant Rider Informatlon Specialist positions.

G.‘ A Senior Rider Infdfmation-Specialist shall notify ‘Ridell"Informdtion Specialists of
infractions but will not issue discipline or perform formdl performance evaluations of Employees.

H. Senior Rider Information Sbecialists will monitor Rider Infoi'xvnation.‘Specialists on
an ongoing/rotating basis. An dbservation report will be placed in the Employee’s file.only upon |
request of the Employee. A | _ | v o

1. Work schedules for Assigned Rider Informati'on Speeialists shall be posted on

Tuesday of the week preceding the assignment.
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ARTICLE 22: SUPERVISORS B -, l 36 56

SECTION 1 - DEFINITION OF EMPLOYEES
A First-Line Snpervisor (Supervisor) shall mean a person employed by METRO on a regular
full-time continuing basis in any one of the following classifications: |
« Base Dispatcher/Planner |
¢ Communications Coordinator '
* Schedule Maker |
* Service Supervisor
« Transit Instructor
« Tunnel Controller
. Superv1sor-1n Tralmng
SEC TI ON 2 -MUT UAL RESPONSIBILI TIES

The management and direction of the work force, which'includes, but is not limited to,

assigning work, clarifying all job specifications with regard to duties and s'ettlng performance

standards with input from Supervisors, is vested exclusively in METRO, lirnited only by the stated
conditions in this Article. Items not spec1ﬁcally addressed in this AI'thlC but covered in the general
Artlcles of th1s AGREEMENT shall also apply to Superv1sors No changes in ex1st1ng nghts or -
related conditions shall be made w1thout first negot1at1ng with the UNION. |
| SECTION 3 -~ APPOINTMEN T OF PERMANENT SUPER VISORS

A. From time to time METRO may requlre additional Supervxsors Candidates for
these positions shall be selected from METRO Full-Time Transit Operators having at least three (3)
years of current, full- time, drlving service. These Employees shall be selected on the basis of ability, '
training, education, experience and job performance as determined by. appropnate testmg procedures
and evaluatlons Wthh have been, and will continue to be, developed with input from the Superv1sors.

B. Superv1sor-1n-Tra1nmg_(SIT) vacancies shall be posted on 'METRO bulletin boards

for at least two (2) calendar weeks. Interested Employees must formally apply through METRO’s

Employment Office within the specific time frame listed. Selection of SIT candidates shall be the

sole responsibility of METRO. Whenever possible, a Supervisor, selected by METRO after
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consultatxon w1th the UNION, will be included in the SIT candidate selection process _

C. Can'dldates for -SIT will be selected in accordance with METRO’s meri_t system.
Successful eandidates will be plaeed on a list by seniority. The SIT candidate list will remain in
effect until exhausted. Cahdidates must maintein eligibility, under the criteria uéed for the |
recruitment process while they are on the list or they will be removed from the liét. Once removed |
from the list, an Operator must wait until the next recruitment and reapply. o

iD. SITs will be placed ih that classification for eighteen (18) months. During ‘the
eighteen (18) month period, each SIT will be reduired to qualify in the Base Dispat,cher/PIanner,
Service Supervisor and Transit Instrttctor classifications. Upon completion of training in each area, )
the SIT Will receive a performance evaluatien. Upon qualification in all three a‘reats, the SIT will .
receive a formal review with METRO. |

E. METRO will establish and publish standards for qualiﬁcation and, with ihput frem
the instructing Supervisors, will determine in eaeh case whether the SIT has Stwcessfully queliﬁed in
each required classification. Failure to qualify in any ef the required classifications wili result in |
termination as an SIT and return of the SIT to his/her previous jeb classification. |
F SIT-cend'idates.may be trained before an appointment is avatlable. ‘
G. An SIT shall not formally train another SIT at ahy time.
| H. Upon appointment, SiTs shall be subject to a twelve (12) month ptobatienary'
period. | | | '
' | 1 Metro may r_equire up to four (4) Supetvisors to be qualified in the Cdtmtmnicatioh -
C'oordinator classification during each sheke-up. Volunteers, in seniotity order, will be selected for
the training. If there are not enough ‘vollinteets'to fill designated training reql_l,_irer'nents, Sltp.ervisors

may be required to qualify. If Supervisors are required to qualify as a Communications Coordinator,

| they will be selected in inverse seniority order from Supervisors who have four (4) or mere years of

seniority, calculated from the date of appointment as an SIT, and who have not had a previous

opportunity to qualify as a Communications Coordinator. A Supervisor who fails to qualify will

|| return to his/her picked assigmhent.

SECTION 4 - PICKS
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A. Between March 1 and April 15 and between September 1 and October 15 each
year, or when a facility opens or closes, or when mutually agreed to by METRO and the UNION, ali '
shifts required in the job classifications of ‘Communications Coordinator, Base Dispaicher/Planner,
Service Supervisor, Schedule Maker, Tunnel Ce'ntroller, and Transit Instructor, will be pos‘ted fora
general pick. The pick procesé and implementation will oceur between the dates listed above. The
two (2) genefal picks will be held imle‘ss a special pick has occurred within the iast thirty (30) days.
| B. Shifts will be classiﬁed as regular and relief. Employees will be permitted to select | .
shifts, RDOs, and vacations in accordance with individual seniority. All shifts will be available for

pick according to pick guidelines. Pick guidelines will be reviewed in advance by METRO and the

UNION.

C. Supervisors who have not workeci ina classiﬁcetion for twelve (12) months may
request, or may be assigned, a refreésher period. Once qualified in a classification, a Supervisor will
be considered permanently quahﬁed unless mutually agreed by the UNION and METRO

D. Copies of schedules and assxgnments to be picked will be posted at all work sites
fourteen (14) days prior to the pick. METRO also will issue each Superv1sor and the UNION, a copy
of this infonhation, After the posting, there will be a review period in which changes may be made _
by METRO. No changes will be made five (5) days prior to the pick date unless mutually agreed byv
the UNION and METRO. | |

E. A Supervisor may report to the pick room at least twenty (20) minutes prior to -

“his/her .piek time to examine available work assignments.

F. A Supervisor who does not attend the pick must leave, with the UNION, at lea;st
four (4) choices of assignments in order of preference. Failure to do so will result in the UNION
representative making every effort to select an assignment coinparable to the assignment last selected

at a pick. Selections made by the UNION will not be subject to the grievance/arbitfatiori procedure.

1 An Employee shall not be compensated for time spent in the pick unless it is during his/her regular

working hours.
| G. UNION representation for the Supervisors shall be preseht during the pick.

H. All Supervisors’ shifts, excludihg relief shifts, once picked, will not have hours,
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significant dutres RDOs or job classrﬁcanon changed during a shake-up without approval of the
affected Supervrsor(s) and the UNION.

L. There will be no restriction, except as provided elsewhere in this Article, on the
number of Supervisors picking in or out of a particular classification except that the number of
nonqualified Supervisors, or Supervisors who have not worked within a classification for ten 10)
years, picking into the Transit Instructor, or Communications Coordinator classifications will be
limited to two (2) in each classification. No more than one (1) nonqualified Supervisor may pick irrto
the Schedule Maker or Tunnel Controller classifications. Howev_er, the supervisor of a work unit may.
exceed this number at his/her discretion. For picks due to the opening or closing‘ofa facility, or
changes in fécility hours, nonqualified Supervisors will not be allowed to pick into the Transit
Instructor, Schedule Maker, Tunnel Controller or Communications Coordinator classiﬁcatlons '-
without prior approval of the supervisor ol‘ the work unit. .

J. If a sufficient number of qualified Supervisors do not wish to pick into a partiCulalr

classification, qualified Supervisors will be required to fill the shifts in inverse order of seniority in

that classification. When any Supervisor is forced into a classification because of the language in this -

Paragraph, vacant shifts will be picked by seniority, starting with the forced Supervisor.
K. If a nonqualified .Supervisor plck's the Schedule Maker, Transit Instructor, Tunnel
Controller, or Communications Coordinator classification arrd fails to qualify, his/her vacant shift

will be filled by the next most senior Supervisor who desires it. The Supervisor who fails to qualify

will fill the resulting vacancy if he/she is qualiﬁed to do so. If not, this process will be repeated until

_ there is a vacancy in a classification in which he/she is qualiﬁed He/she may repick the'

classification in which he/she failed to qualify after a penod of two (2) years or W1th the approval of
the superv1sor of the work unit. |

L. At each pick, Supervisors may volunteer in writing to work over-time. An

| overtime list will be posted at the pick.

M. Only Superv1sors wrth a minimum of three (3) years seniority, from the date of
appomtment as a Supervisor-in-Training, may pick Tunnel Controller shifts: |

N. To be considered qualified as a Communications Coordinator or Tunnel
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Controller, a Superv1sor must successfully complete a quallﬁcatlon process consisting of a training
period and two (2) weeks of independent performance of the duties of the position. METRO will
detérmine qualification based on job performance. Supervisors who fail to qualify in this
classification will not participate in the quéliﬁcation process for a period of two (2) years w‘ithoﬁt
permission of the supervisor of the work unit. |

0. Superv1sors plckmg the Service Quality or Training Sectlon must have a valid
CDL at the time of the pick. Licenses and endorsements will be checked at the pick. A joint
UNION/METRO support system will be developed to assist Supervisors who are having difficulty
obtaihing aCDL. o

P. ‘A 'Super_visor picking Instructor classification will pick his/her work location by‘
seniority. |

| Q. All block assi gnrhents shall have ten (10) hours off between consecutivé days
assignments except that in one (1) instance per week per blocked assignment,‘there'may be a
minimum of eight (8) hours off. Each Supervisor who chooses a block assignment shall choose no.
more than three (3) separate assignments to place in the blocks. Blocks must Be picked in a way that
does not jeopardize time bff or RDO guarantees found elsewhere in this AGREEMENT, Each |
Supervisor picking block assignments shall select one (lv)‘ set of the same posted assignment for two
(2) consecutive days, a different set of the same posted assignment for another two (2) consecutive
days, and a third posted assignment for a single day. Supervisors' sélection_ of blocks may require |
inclusion of a one (1) .day floating aésignrhent. ,Should either party be adversely affected By this
Paragraphb, METRO and the UNION agree to meet and negotiate necessary changes.
SECTION 5 - MOVE-UPS

A. When a vacancy occurs during a shake-up in' any Supervisor classification, a

| seniority move-up will be held within fourteen (14) days if METRO elects to fill the vacant shift. If

there is a remaining vacancy in the T1_innel Controller or Communications Coordinator classifications
not filled by a move-up, METRO may fill the vacancy with the lowest seniority Supervisor who is
qualified in the classification. Once a Supervisor is forced into the classification because of the

language of this Paragraph, shifts will be picked by seniority starting with the forced Supervisor.
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B. Move-ups may not be requested within eight (8) weeks of the effective date of a

: shake-up

SECTION 6 - WORK ASSIGNMENTS |
A All job classifications except for SupervisOr-in—Training and Schedule Maker shall
have regular shifts and relief shifts. All shifts will be available for pick according to the pick
guidelines. Ny |
B. All shifts in the classiﬁcation of Schedule Maker, Transit Instructor and Tunnel
Controller shall be completed within a continuous erght (8) hour penod unless the shift is designated |
for an unpard thirty (30) minute lunch break

C. All Base Dispatcher/Planner shifts shall be strarght through. Commumcatrons

| Coordinator a551gnments shall have no more than one (1) split shift. Service.Supervisor assrgnments

shall be guaranteed eighty percent (80%) straight-through on weekdays and one hundred percent

(100%) straight-through-on nights,'vveekends and holidays when Sunday schedules are operating. A

| night shift shall be defined to be any shift completed after 8:00 p.m. Relief Supervisors in the Service | -

Quality Section shall be guaranteed seventy percent (70%) straight-through shifts on weekdays
unless waived by the Relief Supervisor, and one hundred percent (100%) straight-through on nights,
weekends and hohdays when Sunday schedules are operating. All Relief Supervisors may be
assigned temporary split assignments of not longer than two (2) weeks in length if they so desire.

D. Regular shifts shall consist of five (5) consecutive days of work within a speciﬁc .
classiﬁcation ina workweek, with each workday guaranteed eight (8) hours. Regular shift RDOs
shall be tvvo (2) consecutive days. All regular shifts in the classiﬁcations of Service Supervisor, Base |
Dispatcher/Planner, Tunnel Controller, and Communications Coordinator will be assigned in their
entirety unless otherwise approved by the section manager. |

E. Relief shifts will be guaranteed forty (40) hours of work per work-week, with an

eight (8) hour guarantee each workday. RDOs for Relief Supervisors shall be posted by the last day

of each pay period for the following pay period. There will be two (2) consecutive RDOs for each B
forty (40) hour week, except for Relief Supervisors with Friday and Saturday RDO combinations |

switching to another RDO combination or vice versa. RDOs will not be changed or cancelled
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w_ithout the consent of the affected Shpervisor, except in an emergency. The RDOs for Rel':ie'f '
Supervisors may che.nge each eay peried as a result of the availability of assignments.

F. Prior to the end of each pay period, each Relief Supervisor will pick his/her
assignment for the next pay period from the known available shifts and available RDOs, by seniority.
Assignments with four (4) or five (5) days of the same shrft number available in one (1) pay week
(Saturday throug_h Friday) must be picked in their entirety with their RDOs. Each pay week will be
picked separately. Assignmen_té selected the first week will not affect selections in the second v_s)eek,

except where minimum time off between shifts and/or fifty-four (54) hours off for RDOs would be

'c’ompromised.r Block assignrn'ents may be broken up with shifts selected individually by the Relief

Supervisor. | '
| G. Scheduled Transit Instructor work will be selected by seniority by q'uali.ﬁed Transit
Instructors at the worksite. Selected assignments will be worked in their entirety unless a requested
change is approved by the unit supervisor. Metrq may modify an Instructor’s work assignments to
meet training needs. | ;

H. All Supervisers shall have at least fifty-four (54) hours off for their two (2)

‘consecutive RDOs.

I. METRO will determine the number of relief shifts in each claséiﬁcetion, but the
rtumber of relief vshifts in each Supervisor class_iﬁcatien will not exceed one-third (1/3) of the totat of
all shifts in .that classification; however, not less than three (3) at METRO’s optiorr. |

. J. METRO agrees to assign all speeial assignments; tasks and projects by giving ec}ual '

consideration to the Supervisor’s education, ability, and experience as it applies to each assignment.

: Special assignments tasks and projects will be posted for regular Supervisors to apply for and

selection shall be based on the above criteria if the special assignment, task or project is to ex1st for
thlrty (3 0) days Or more. If the spec1al assi gnment task or pIOJect is in excess of ninety (90) days the
special a351gnment, task or project will be rotated among those Supervisors who applied and th
meet the above criteria, provided .the_ rotation does not result in project delay. METRO also |
recognizes the need fer ongoing optional traihing prdgranis which will allow Supervisors to become -

better qualified for their preseht work assignments or for advancement.
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K. Any work that has been hlstoncally or traditionally performed by Supervrsors .w1ll
not be performed by any other Employee or individual.

L. Relief Supervisors picking the Tunnel Controller classiﬁeation who are qualified

|| as Communications Coordinators may be assigned a Communications Coordinator assignment only

after all available Coordinators have been offered the work, including Coordinators available for
overtlme Relief Supervisors p1ck1ng the Commumcatlons Coordinator classification, who-are
qualified as Tunnel Controllers, may be a551gned a Tunnel Controller assignment only after all
avallable Tunnel Controllers have been offered the work, including Tunnel Controllers available for
overtime. | ’ |

SECTION 7 — SPECIAL ALLOWANCES

A. Spread time pay, at one-half (1/2). pay, will be erwarded éfte_r ten and-one-half 10- .
1/2) hours witllin one (1) workday, providing that premium time is not already being paid, in which
case spread time will be reduced by the exact amount of premium time. Twelve (12) hours will be
the limit for any spread assignment.

B. Any Supervrsor working in the Commumcatlons Coordmator or Tunnel Controller
013351ﬁcat10n will receive a five percent (5%) differential added to his/her wage rate for all time
worked in that classification. | |

C. A Supervisor shall receive two (2) hours straight-time pay for eacll shift during
which he/she instruets anew or nonqnaliﬁed Superyieor ora Supervisor who reqnires a refresher or

retraining for which METRO requi_res a written evaluation: This pay will be contingent on the

1| completion of an evaluation of the trainee’s performance.

SECTION 8- OVERTIME
A. All hours worked in excess of elght (8) hours on a. regular workday shall be pa1d at
the overtime rate of one and one-half (1-1/2) times the existing stralght-trme rate of pay for actual
hours worked. | -
| B. Any work performed on a RDO shall be paid at the overtime rate‘with'minimumvl .
pay of four (4) hours. No Supervisor will be required to work on'his/her RDO eXcept in an extreme

emergency.
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C. Overtime will 'be.assigned according to the followin;. 3 6 5 6 Q .
1. Within each classification, available overtime will be assigned to

Supervisors on a rotational basis consistent with submitted pick options. Each classification will

develop and use mutually agreed upon guidelines for the assignment of overtime. If Supervisors are

| not available within such classification, then other qualified Supervisors from other classifications

may be offered the overtime. When all or part of a shift becomes available at overtime within twelve

(12) hours or less, it will first be offered to the Supervisor who is working the prior shift and then to

the Supervisor making the relief.
2. All‘ overtime hours distributed, regardless of classiﬁcati‘on, will be tracked

and posted at the end of each week.

| " 3. A formal review of the overtime pfoceSs will be schedﬁled for eighteen (1 8)
rﬁonths following the date of 'imblementation of the new overtime assignment process. Both parties
agree to attempt to resolve any issues. Dunng thls formal review process, if either party desires the
services of a mediator, one will be obtained. If, after six (6) months, the parties are unable to resolve
the issues, either party can terminate the overtime assignment process and the distribution of
Super{/isor overtime will be done according to the language in the 1995-1998 labor agreement.

D. Posted special event assignments will be available for pick by those Supervisors
selectihg Service Quality. These assignments will be known as future overtime and will be eredited
to the Supervisor in advance and cembine_d with hours actually worked.

_ SECTION'9._— VACATION SELECTION
The selection of vacatien will follow those guidelines set for vacation seleCtien and accrual in
Article 9 with the following exee?tions:
A. At the spring pick, Supervisors wili select -vaeetiohs in order of Supefvisor -

seniority in each classification. | After all first choices are filled by seniority, second, third, fourth, and |

‘ ﬁfth choices will be selected in that order. by seniority within each classification. Appropnately

accrued vacation will be used in the selection of these penods
B. At the fall plck, if a Supervisor picks into a classification, as set forth in Section 1,

other than the one for which he/she has selected his/her fall vacation, and his/her fall vacation period
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| already selected that period in that classification. Such Supervisor will select another vacation period

from the remaining periods in the new classification. Appropriately accrued vacation will be used in
the selection periods. | | |
C. The number of Supervisors who may be on vacation in each classification during
the same period shall not exceed thirty percent (30%) of the number of Superviéors in that
classification. Qualified Relief Supervi‘sers and/or one-third (1/3) of all Instructors may be r‘equired
to work in other classifications to fill vacation reliefs, by inverse seniority. |
D. A Supervisor may use his/her current _vacatien accrual in single day increments -
with the approval of his/her immediate supervisor. |
SECTION 1 0 SPECIAL BENEFITS
‘ A. All conditions concerning 51ck leave st1pulated in Artlcle 11, Section 1 Paragraph
B shall apply to Supervisors with the followmg exception: The phrase “two (2) working days is
changed to “three (3) worklng days”. Supervisors shall participate in the one (1) year trial period in
Article 11, Seetio_n 1, Paragraph C. : ' |
- B. Upon the approval of the yvork unit or base superyisor, at least one (1) Supervisor
per day in each work unit or base shall be allowed to use a personal holiday. |

C. Annually, on the fourth Monday in January, a unlform Voucher n the amount of

| three hundred dollars ($300) or twenty percent (20%) more than that of a Transit Operator whlchever

is greater, will be available for each Supervrsor. The maximum allowance which may be accrued is .

four hundred fifty dollars ($450). The uniform voucher may be used only to purcha'se authorized |

-uniform items. When a Supervisor needs to replace his/her all-weather parka or jacket due,to normal

wear and tear METRO will issue a voucher for its replacement .
1A Supervrsors Uniform Committee shall be appomted to mamtam or
r'nodify all Supervisors’ clothing and appearance standards.
| - 2. ASIT, upon date of hire, will receive a voucher for four (4) pair ofuni_form
trousers, five (5) uniform shirts or blouses, one (1) sweater vest or thinsulate vest, and one (1) all-

season parka or jacket. After one (1) year as an SIT, the uniform allowance in the form of a voucher

Amalgamated Transit Union, Local 587
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shall be avallable on the fourth Monday in January. - 1 3 6 5 6 bg '
_ 3. Al necessary foul weather gear will be provrded by METRO.
SECTION 11 - GENERAL : |
A. All Supervisors working in the classifications of Transit Instructor,
Communications Coordinator, Se‘rviyce Supervisor, Tunnel Controller, and Supervisor—in-Training
will receive onentatlon or trarmng on all coach or coach—related equlpment within nmety (90) days of"
its use in service. Those Superv1sors who are directly 1nvolved in the Operat1on/SerV1ce of the
special equipment, such as Waterfront Streetcar,. will receive orientation or training on such
equipment. |
B All Supervisors will be -trained in first aid‘aud cardiopulmonary resuscitation by an
accredited instructor. Training will be paid at the applicable rate of pay. |
C. METRO and the UNION will establish a Supervisors Advisory.Committee for the
purpose of eXplorlhg and responding to issues of mutual concern to METRO and the Supe_rvisors.
D. METRO and the Supervisors will develop a complete written descrlption_ of the
duties and responsibilities of each shift, to be made available at each pick.
| E. For all classifications as set forth in Section 1: METRO will determine the number
of Supervrsors allowed to have time off through layoff book procedures and will accommodate
Superv1sor requests consistent w1th daily manpower requlrements Requests for AC days may not be

entered into the layoff book more than one (1) calendar month in advance of the day(s) off desired.
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ARTICLE 23: SCHEDULE SECTION AND 0SS COORDINATORS

SECTION I - DEFINITION OF EMPLOYEES
* Senior Scbe’dule Planner |
. Transit Information Planner
. Operations Support System (OSS) Coordinator
. Scheduling Technician
. Transit Schedule 'Planne_r
SECTION 2 - GENERAL CONDITIONS .
A. Senior Schedule Planners Transit Inforrnation Planners and OSS. Coordinators‘ will
be FLSA-exempr EmplOyees. who may work ﬂekible schedules. An Emplayee may work an

alternative work schedule, which may include but is not limited to; 4/40, flexible work hours,

| compressed work week, telecommuting and/or job share arrangements upon approval of his/her

SUpervisor.
'B. When there is a regular vacancy in the Senior Schedule Planner classiﬁcation, it
will be filled by a Supervisor. King County Metro Transit will use a merit based selection process to |

determine the most qualified individual to fill the vacancy. In the event that no Supervisor applies

dunng a recruitment to filla regular vacancy, King County Metro Transrt may then recruit for and

| select from other qualified candldates

C. Atevery regular Supervrsor p1ck one Semor Schedule Planner position wrll be

used for Super,vrsor training. Metro will solicit letters of interest from Superv1sors to temporarily fill

this Senior Schedule Planner position. The Senior Planner position is intended to provide

|| Supervisors with training opportunities in the Schedule Unit. If there are multiple candidates for this

training position, Metro w111 make a selection using a merit based selection process. If there are no
applicants for th1s tralmng posmon the position will be filled as a Schedule Maker posmon in
accordance with Superv1sor pick guidelines. |

1. In order to provide for an orderly transition, there wrll be a brief period of
overlap between the Sup_ervrsor completing his/her training period and the next Supervisor selected to

begin his/her training, in order for the new trainee to become qualified.
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D. When there is a vacancy in the OSS Coordlnator class1ﬁcat10n it w111 be filled first
from qual_iﬁed applicants represented by the UNION. In the event there are no qualified applicants,
Metro may hire other qualified candidates. |

E. When an OSS Coordinator is .requvired to work on a holiday, he/she will have

another day off with pay on a day mutually agreed to by the Employee and his/her supervisof.
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ARTICLE 24: WATERFRONT STREETCAR CONDUCTORS 1 3 6 5 6 m |

SECTION 1 DEFINITION OF EMPLOYEES

A. Employees in the classification of Waterfronf Streetcar Conductor (Conductors)
shall be covered by the prov151ons of this Article. .

B. Full-Time Conductors will be guaranteed elght (8) hours pay per day for five (5)
consecutive days and shall have two (2) consecutive RDOs, except when a shake-up makesvthls
impossible. | |

C. Part-Time Conductors wili pick a minimum of fifteen (15) hours per week and
shall have two (2) consecutlve RDOs, except when a shake- -up makes this 1mp0531ble

D. On-Call Conductors are not regularly assigned, except as outhned in th}S Article.

SECTION 2 - GENERAL CONDITIONS

A. A Conductor required to report at an operating base Will receive ten (10) minutes
report time and appropriate travel time to his/her work location. |

B. No Full-Time Conductor hired prior to November 1, 1998, will be required to Wofk
split shifts. Split .shifts for Conductors will be completed within a maximum spread of twelve and
one-half (12-1/2) hours, and will be paid at a rate equivalent to the overtime rate for spread time in
excess of ten and one-half (10-1/2) hours. | o ‘}

C. A Conductor shall receive two and one-half (2-1/2) hours minimum straight-time
pay when reporting for an assignment . | |

' D. METRO will prov1de first aid and CPR tra1n1ng to all Conductors annually
Tralmng w1ll be pald at the appropnate rate. |
| E. A Conductor shall rece1ve one (1) hour of pay at hls/her regular straight- tlme rate |
for each day spent mstructlng a student.
_ F. Each Conductor w111 have at least exght (8) hours off between consecutive days
assignments.- |
SECTION 3 - PICKS |
A. METRO will deterfnine the work, possib]e RDO combinations and the Ioeation

from which assignments will originate. Whenever a significant change in service occurs, METRO
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shall conduct a pick for the purpose of allowing Full-Time and Part-Time Conductors to select from
among available aseignments and RDOs. A significant chahge in service is defined as a change of
thirfy (30) minutes or more in either the start or quit time Qf a picked aséignment, and/or the addition
or reduction of pieked assignments. In no event shall'there be less"thar} three (3) picks each year.

B. A list of the available regulap_aséignments shall be posted at least five (5) calendar
days before they are put into effect. Each Conductor btAnay report to the pick location at his/her
scheduled' time to select, by senior‘ity, from the available assignments. A Full-Time Conductor may
pivck only full-time work. A UNION representative shall be present at thebpick.

C. Each Full-Time Conductor shall select his/her shift and RDOs by full-time
senierity. | ' '

D. A Cenductor who is unable to attend the pick may leave an absentee piek form

with the UNION, indicating his/her work preferenees. Failure to do so will result in the UNION

|} representative picking an essignment for the Employee. The UNION representative shall select an -

assignment, which is comparable to the assigmnent he/she is working presently. Selections made by
the UNION will not be subject to the grieVance/arbitration procedure. -
E. An Employee shall not be compensated for time spent in the pick, ﬁnless it is

during his/her regular work hours. |

SECTION 4 — VACATION SELECTION |

Conductors shall be covered by the_v'acat.ion proyisions of Article 9. Conductors shall take
vacation in minimum increments of one (1) day. Vacetion_s will be selected by seniority.

SECTION 5 - OVERT IME AND ASSIGNMENTS |

"~ A. Any daily assignment in eXcess of eight (8) houré shall be i)aid at the .overtime rate

of one and one-half (1-1/2) times the existing _straig_ht-'time rate of pay. All time worked in excess of

forty (40) stfaight-time hours in a workweek shall bé paid at the overtime rate.

'B. Open straight-time work will be offered first to On-Call Conductors, by fotation,l :

and then to Part-Time Conductors, by seniority. Remaining work will be offered at the overtime rate. |

C. Work available at the overtime rate will be offered, by_ seniority, first to Full-Time

Conductors, then to Part-Time Conduetors, and then to On-Call Conductors.

Amalgamated Transit Union, Local 587 -
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D. When a Shlft cannot be a551gned at overtime due to an eight (8) hours off
restriction, METRO will attempt to split the assignment, offering each portion according to
Paragraphs B and C, és appropriate. B
SECTION 6 - UNIFORMS

- A. METRO shall provide the same uniform allowance to all Full-Time and Part-Time
Conductors that is proVided to Tfa}nsit Operators as outlined in Article 15, Section 13.

 B. New hire Conductors who successfully complete training shall be issued foﬁr “%
shirts, three (3) pairs of pants/shorts, one (1) sweater, and one. (_i) parka. :

C. After an Oh-Call_ Conductor is provided with his/her initial uniform and before
he/she becomes eli'giblve for an annual alloWance, METRO wil_l‘re'p'lace uniform items which show
damage or ordinary wear. ' _

D. Each Conductor shall be provided wifh a Conductor hat..

~ SECTION 7 - BENEFITS |
Part-Time and On-Call Co_ﬁductoré shall receive all benefits and be subject to the provisions
and conditions outlined in this AGREEMENT, which apply to Part-Time Transit Operators.
| SECTION 8- FULL-TIME CONDUCTOR VACANCIES |
All future vacancies for full-time positions will be offered to qualified Employees who are-

Part-Time or On-Call Conductors. Seniority shall determine the order of selection.
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ARTICLE 25: TEMPORARY EMPLOYEES | | 1 3 6 5 6 |

SECTION 1 - DEFINITION

Temporary Employee shall mean a person who is employed for.a period of time not to exceed
SixX (6) months. However, Temporary Employees may be used for a maximum period of twelve (12')
months on a special project, or for a longer period, if agreed to by the UNION, when the special
project extends beyond twelve (12) months. |

SE CTTON 2-SELECTIONAS A PERMNEN T EMPLOYEE v |

A full-time Temporary Employee who is selected by METRO for a permanent position in the
same classification shall serve a 51x (6) month probationary period; however; if the Employee has
ninety (90) or more days of continuous temporary employment in the classification at the time of
selection, the probationary period shall be reduced to three (3) months.

SECTION 3- WA GES AND BENEFITS »

A. A Temporary Employee shall be paid' for actual hours worked at the current rate in effect
for his/her classiﬁcation and length of service. Such Employee is eligible for overtime pay after
working more tlian eight (8) hours in one (1) day, forty (40) straight-time hours in one (1) workweek
and/or for hours worked on holidays.

B. The employment period‘ will count for pay purposes and the service will count for

|l seniority accrual and continuous service credit only during a single period of temporary employment;

provided, hoyvever when a Temporary Employee is laid off by METRO and rehired asa permanent

' Employee w1th1n thirty (30) days, the prror service shall be credited as continuous service for

purposes of pay only. Any Employee who voluntarily resigns or is dlscharged will not be eliglble for:

| prior service credit for purposes of pay or beneﬁts if rehired as a permanent or Temporary Employee

C. A Temporary Employee with less than ninety (90) days of service is not eliglble for any.

Employee benefits.

D. A Temporary Employee who is employed for ninety (90) days or longer continuous

| service and who works full}time shall be eligible, beginning the first of the month following the

‘ninety (90) day anniversary, for medical, dental, and optical benefits, sick leave, holidays; and

vacation.
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ARTICLE 26: MODIFICATION PROVISION AND SAVINGS CLAUSl 3 6 5 6

SECTIONI MODIFICATIONPROVISION

No modification, alteration, or revision to this AGREEMENT shall be asserted, 1mplemented
or considered a binding modification to this AGREEMENT unless first reduced to writing, identified
as such, and signed by thevDirector of the Department of Transportation/designee and the UNION
President/Business Representative/designee. |

SECTION 2 - SAVINGS CLA USE

Should any provision of this AGREEMENT be rendered or declared mvahd because of any

existing or subsequent legislation or by any court decision, the remaining provisions of this

'AGREEMENT shall continue in full force and effect. Both parties agree to immediately attempt to

renegotiate such invalidated provisions to comply with the law.
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This AGREEMENT shall become effectlve November 1, 1998 and shall remain in full force

ARTICLE 27: TERM OF AGREEMENT

and effect until October 31, 2001. Not later than August 1, 2001, either party wishing to modlfy the
terms of this AGREEMENT shall notify the other party in writing setting forth their proposal for

modification.

APPROVED this l . dayof @ @(’z ) (Qo,(a ;1999

King County Executive

AMALGAMATED TRANSIT UNION

: LOCAL 587

5WA,%

Barry Samet

President/Business Representative

Amalgamated Transzt Union, Local 587
November 1, 1998 through October 31, 200]
410C0199 ,

Page 155




BRI T B 7 N SERU R SR

NN DN ONONONNNN e e s s e ek ek e e e
W N N W R W N e O Q0NN N R W= o

EXHIBIT A - JOB CLASSIFICATIONS AND TOP ,HOURL} ‘3(556 .

TITLE 11/1/98
Operators .
- Transit Operator : . _ $19.51
Full-Time Transit Operator Trainee (50% of Top Step Transit Operator Wage). $ 9.76
Vehicle Maintenance _ , ‘ '
Assistant Utility Service Worker (80% of Utility Service Worker Wage) $11.70
- Ele_ctroni-.c Technician - $2232
Equipment Dispatcher $19.29
Equipment Painter $22.32
Equipment Service Worker $18.12
Lead Electronic Technician - $24.55
Lead Equipment Painter $24.55
Lead'Equipme'nt' Service Worker - $19.93 -
Lead Maintenance Machinist $2_4.55.
Lead Mechanic $24.55
Lead Sheet Metal Worker $24.55
Lead Transit Parts Specialist $20.75 -
Lead Vehicle Upholsterer $24.55
Maintenance Machinist $22.32 |
Mechanic T 232
Mechanic Apprentice (Step C of Mechanic Wage) -~ $20.09
Metal Cgmétruétor - | - $2232
Millwright - $22.32
Paint Preparation Technician (85% of Painter wage) $18.97 .
| Purchasing Specialist $19.49'
Radiator Repair Worker $22.32
Senior Stores Clerk | $17.04
 Sheet Metal Worker $22.32
Stores Clerk $15.20
Stores Driver '$1_7.>()6 :
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8

11/1/98
Transit Parts Specialist - $18.86
Component Supply Center Intermediate Clerk $15.20
Utility Service Worker , $14.62
Utility Service Worker (Driver - $0.70 over USW Wage) $15.32
Vehicle Damage Estimator (10% above Sheet Metal Worker Wage) - $24.55
Vehicle Maintenance Intermediate Clerk $15.20
VehiclebUphols'terer - $22.32 .
Facilities Maintenance ' -
Building Operating Engineer $22.32
Carpenter : $22.32}
.Carpenter Trainee $17.59
Equipment Operator $19.56
Facilities Intermediate Clerk $15.20
Facilities Maintenance Trainee $17.59
Facilities Maintena_nce Worker $14.18
Grounds Specialist $18.88
Lead Shop Custodian - $17.53
Maintenance Constructor $22.32
Maintenance Painter $22.32
Radio Equipment Specialist - $22.49
Maintenance Laborer Signage Specialist $17.28
Transit Custodian I | $14.47
Transit Custodian I1 $15.94
- Utility Laborer $16.88
Revenue Coordinatdrs .
Revenue Coordinator 1 $20.04
Special Clnssiﬁcations : o
) Acconnting Technician I $15.33
Accounting Technician II - $17.40
Clerk I $12.52
Clerk IT

$13.62
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» - TITLE
Clerk Typist I $13.62
Customer Assistance Representative $15.74
Duplicating Equipment Operator $18.21 .
Information Distributor $16.16
Intermediate Clerk $15.20
Offset Press Operator $18.86
Security Liaison | $23.98
Senior Accounting Representative $17.40
Senior Clerk | $17.04
Senior Customer Assistance Representative $17.28
Supply Distributor $13.69
Transfer Ro'om/Wareh_ouse Worker $18.86
Rider Information Specialists |
Rider Information Specialist $15.74
Senior Rider Information Specialist $17.28
Supervisors | '
Base Dispatcher/Planner $24.58
Communications Coordinator $25.81
- Schedule Maker $24.58
Service Supervisor $24.58
SuperVisot-in-Training (85% of Supervisor wage) '$'2(_).89'
Transit Instructor $24.58
Tunnel Controller $25.81 -
|| Schedule Section and OSS Coordinators I -
| 0SS Coordinator ) $29.33
‘Scheduling Technician $17.91
Senior Se_he_dule Planner - $29.33
* Transit Information Planner '$'25.28 |
Transit Schedule Planner - $25.26
Conductors ’
Waterfront Streetcetr Conductor $15.74
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EXHIBIT B-STATE AND CITY RETIREMENT PLANS
Questions regarding State or City retirement should be directed to METRO’s Benefits and
Records Office or to the State or City retirement office. The addresses and telephone numbers are as

follows:

Department of Retirement Systems
Pubiic Employees Retirement System
P.O. Box 8380

Olympia, WA 98504-8380

(360) 753-5283

City Retxrement Office

801 Third Avenue Suite 300
| Seattle, WA 98104
" (206) 386-1292
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07/15/99

Iﬁtroduced By: Larry Gossett
Findisc4 : :
Clerk 07/19/99, 10/11/99 Proposed No.: 1999-0386
Jc 09/27/99

ORDINANCE NO. 13657

AN ORDINANCE relating to the code of ethics; amending the
requirements for filing statements of financial and other

interests; and amending Ordinance 1308, Section 6, as
amended, and K.C.C. 3.04.050.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
SECTION 1. Ordinance 1308, Section 6, as amended, and K.C.C. 3.04.050 are each

hereby amended to read as follows:

((Diselesufeof—i-neeme—and—hw&st_ment&)) Stateinent of financial and other

interests. ((
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6)) A. All candidates for county elective office ((as—deﬁ*aed—m—l%%%—l—?—@%@-as

amended)), except for judicial candidates, and nominees for appointment to county boards

and commissions, within two weeks of becoming a candidate or nominee, ((as-defined-by

RCW-42-17-020;)) and all elected officials who are defined as county employees under

K.C.C. 3.04.017, paid in whole or in part by county funds shall file with the division of |

records and elections a code of ethics statement of financial and other interests as defined in

this section ((sta

ve). These

requirements may be satisfied by filing with the division of records and elections a copy of
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the report required to be filed by RCW 42.17.240 ((eemen}yhrefeﬁed—te—as—Feﬂn—FQ})), if

this ((ferm)) report contains an original signature of the person filing the report. The

division of records and elections shall forward a copy of such statements, reports and forms

to the board of ethics within 10 days of their receipt.

((®) B._Within ten days of employment or appointment and on or before April 15

of each year thereafter, the following employees shall file a written statement of financial

and other interests, as defined in this section, with the board of ethics: all emplovees

appointed by the county executive; all employees appointed by the deputy county

executive or department directors and who are subiject to the approval of the county

executive; all emplovees of the council; and such additional emplovees as may be

determined in accordance with criteria adopted by the board of ethics under subsection C
of this section.

C. The board of ethic_s shall adopt by rule criteria for determining which ernployeesz

in addition to those designated in subsection B of this section, are required to complete and

file statements of financial and other interests. The criteria must consider the association

between the duties and responsibilities of emploVees and the conflict of interest provisions

in K.C.C. 3.04.030.

D. The statement of financial and other interests required to be filed under this

section must include the following information of which the employee has, or reasonably

should have, knowledge for the reporting vear:

1. Compensation, gifts and things of value:

a. the name of each person en_,Qagedin a transaction, as defined by K.C.C. .

3.04.017F, with King County in which the employee may participate or has responsibility
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for, from whom the employee or a member _of the employee’s immediate family received

any.compensation, gift or thing of value; and

b. the name of the individual who received the compensation, gift or thing of

value and the individual’s rclationship to the emplovee;

2. Financial interests:

a. the name of each person engaged in a transaction, aé .defi'ned by K.C.C.

3.04.017F, with King County in which the employee may participate or has responsibility

for, in whom the employee or a member of the employee's immediate family possessed a .

financial interest; and

b. the name of the individual who possessed the financial interest and the

individual’s relationship to the emplovee;

3. Positions:

a. the name of each person engaged in a transaction, as defined by K.C.C.

3.04.017F, with King County in which the employee may participate or has responsibility

for, with whom the emplovee or a member of the employee's immediate familv held a

osition;

b. the hame of the individual who held the position and the individ\i_al’s :

relationship to the employee; and

c. the title of the position; and

4. Real property:

a. real property, listed by street address, assessor parcel number or legal

description that was either involved in or the subject of an action by King County, in which




